RSP 134   Happy 4th   7/2/08
The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
The TA:
The surprise to some was the equity stake that the NW pilots got in the TA.  While the pay increases are not equal, one would wonder how they could get an SLI unless the pilots were treated completely fairly with the JCBA.  Another interesting surprise, to me at least, was the flowback to Mesaba and Compass.  Should a furlough of mainline pilots take place, they can flow back into these regionals since these regionals also have a flow-through for hiring.  One other item of note was the hard dates that the TA employs to get the SLI done.  The end game for the seniority list integrations should be Nov. 20th, 2008.   SEE ATTACHED NEGOTIATOR'S NOTEPAD for a summary.
 

Industry Woes:
Probably few industries have been hurt as much lately as the airline industry.  Oil around $140 makes this business incredibly hard.  Take a look below at the numbers published by the Dallas Morning News on just how bad things have gotten.  Can UAL make it through the Fall?  Will there be more than one legacy fail?
Will Congress step in in time, or at all?  The one and only good thing about being part of the industry is ......never a dull moment!  
 

Retirement activities:
Share with the RSP what you have focused on since retiring.  Others are interested in what gets you up in the morning.
 

Travel to China: 
Normally I do not share travel info outside of the travel section but this is just too good.  Check out these incredible prices for 9-12 day tours with 5 star hotels in China.  I have simply not seen prices this good even for travel agents. 
Click on the RSP travel site then the lower left corner "YTB Exclusive China Tours"  then book fast as this prices will not last.
 

RSP MSN Group Forum:  
A while back I started this and I must apologize haven't done my job maintaining it. The idea was simply to have another forum for pilots to get together to share.  There was a member setting that was marked "public" it that allowed the spammers in.  I have corrected that.  Whether this forum ever becomes useful or not at least I have finally kicked off the crazies. 
 

Happy 4th of July! God Bless America!
___________________________________ 
Calendar:
2008 - Secondary and final distributions? (Now likely in 2009 -according to Kight) if there is one!
2008 - DAL-NWA Merger Timeline announced April 14, 2008
   April '08 - filed Hart-Scott-Rodino with Dept of Justice - completed April 14th, 2008
    May '08 - Non Rev cross airline improvements - completed April 29th, 2008
    By Fall '08- Shareholder approval, complete regulatory process, close merger
    Combined PWA. - TA as of June, 24, 2008 (MEC approved 6-29-08)
    After Fall '08 - complete integration (SLI)  (should be completed by Nov 20th, 2008)           

________________________________________________
DAL/NWA NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
______________________________________________ 
 

 

Other Airline News:
Monday morning trivia
6:00 AM Mon, Jun 30, 2008
Terry Maxon -- Dallas Morning News
 

We have a story this morning about falling stock prices and market capitalizations of the U.S. airlines. So let's focus this week's question on the market values of airlines.
 

In fact, we'll make it a three-part question.
 

1. Of the 10 largest airlines, which airline has the smallest market capitalization?
 

2. Of the 10 largest airlines, which airline lost the most value in absolute dollars in the past 12 months?
 

3. Of the 10 largest airlines, which airline lost the most value on a percentage basis in the past 12 months?
 

For those unfamiliar with the term, a company's market capitalization is its share price multiplied by the number of shares outstanding.
 

Answers below.
 


(Dollar figures in millions)
 

1. AirTran Holdings, worth $195 million as of close of trading Friday.
 

Airline Market value  
AirTran $195  
US Airways $226  
Alaska $603  
UAL $699  
JetBlue $816  
Continental $1,040  
AMR $1,335  
Northwest $1,539  
Delta $1,613  
Southwest $9,754  
 

2. AMR, parent of American Airlines, saw its market value decline by more than $5 billion over the past 12 months.
Airline Change 
AMR -$5,073 
UAL -$3,809 
Delta -$3,061 
Northwest -$2,803 
US Airways -$2,490 
Continental -$2,208 
Southwest -$1,328 
JetBlue -$1,180 
AirTran -$810 
Alaska -$488 
 


3. The market value of US Airways declined nearly 92 percent over the past 12 months, the most of the 10.
US Airways -91.7% 
UAL -84.5% 
AirTran -80.6% 
AMR -79.2% 
Continental -68.0% 
Delta -65.5% 
Northwest -64.6% 
JetBlue -59.1% 
Alaska -44.7% 
Southwest -12.0% 
 

Market value was as of close of trading on Friday, June 27, 2008. Shares outstanding were as of the carriers' last 10-Q. Amounts do not include 11 million shares of Continental Airlines' shares being issued last week.
______________________________________________________________________________
 

FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 6 Watch: 
After Aug 2007 there are 6 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  most reported received 1/31/08
3. 2nd (final) claim distribution by DAL through BSI - pending (now likely in '09 according to Kight)
4. Class Action suit against DAL concerning 5 yr lookback worth in excess of $100 million - withdrawn
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
6. Pension reinstatement request by DP3 representing the retired pilots. very long shot....pending
 

++++++++++++++++++++++++++++++++++++++++
 

Silver lining on airline stocks?  Better check this out on a contrarian view:
Are Airlines Stocks a Contrarian Opportunity?
at Seeking Alpha - Sun 10:06 am ET
 

________________________________________________
 

2nd Career:  (Header contains helpful sites)
Partial listing - Job sites/info: WFFF    Climbto350    FLTops    Airline Pilot Central
Headhunters: Parc   WASINC   Rishworth   Dir Pers   IASCO   AeroPers   Crew Res    Paramount   IAC   

Job Forums:   APC     PPrune     WFFF
There are 3 main sources to any pilot out there who is looking for a flying job.  
Job listing websites.  These sites like 'Will Fly For Food" compile a list from a number of sources to show the companies looking for pilots.  
Headhunters: These sites are contract brokers who arrange with the companies to provide them with qualified candidates.
And lastly the Forums:  These forums offer very valuable "pilot perspective" insights about certain work environments.  I will keep the header of links above included in this section.  
If you have a job experience or know of a company hiring just share it and I will pass it along.


______________________________________________________________________ 

IRA Discussion Section:
From time to time I will run articles below that are pertinent to large IRA's.  One of the things that most of us have in common is the fact that our retirement is now centered around a rather large IRA (or two) that has it's advantages and dis-advantages.  Owning "qualified" assets in a traditional IRA is sometimes full of challenges that we didn't necessarily count on.  Most of these challenges involve how to minimize tax and maximize estate planning.  I will insert IRA information for our group to mull over.  
I included a "view on the markets" article to share info for what it looks like down the road for the purpose of assessing our IRA strategies.  I hope to share other articles that offer specific suggestions.
Eye on the Markets

Weekly Commentary—6/23/08

[image: image4.jpg]


By Dr. Jerry Webman, Chief Economist, Senior Investment Officer, OppenheimerFunds, Inc.

No Collapse, No Recovery: Economy Faces Slow Growth and High Prices
Stocks fell and U.S. Government bond rallied with yields declining off of recent highs  last week as a fresh round of economic reports pointed to slow growth amid rising inflation fears. Around the world, central banks continued to wrestle with the twin problems of slow growth and rising prices and central bankers are being put to the test.  The U.S. will hear from the FOMC on Wednesday afternoon and the futures market is now pricing in a 90% probability of no rate change.  The Fed is under pressure to respond to the recent spikes in commodity prices but to date there has been little evidence that businesses have been able to pass the higher input costs on to the U.S. consumer. The upcoming FOMC statement is likely to be scrutinized for its economic assessment and balance of risks, but with uncertainties still surrounding financial institutions and with headwinds facing the U.S. consumer, it is unlikely that the Fed will enter into an aggressive rate hiking cycle. Despite all the negativity permeating the financial markets, the U.S. economy, however, has still not registered a quarter of negative growth in the most recent slowdown, and while job losses have risen, they are still not at the levels seen in earlier recessions.  Unfortunately a v-shaped economic recovery may not be in the offering as growth in the U.S. is likely to remain sluggish for the remainder of the year amid soft consumer spending and the continued drag from housing.


Still no relief in housing market
After rising 2.0% in April, housing starts fell –3.3% in May, for a year-over-year decline of –32.1%. May building permits also fell after rising in April, a sign that softness will persist in the homebuilding sector. These reports are somewhat positive in that the housing sector is burdened by a huge inventory of 4.5 million unsold homes, according to figures from the National Association of Home Builders (see Existing Homes Inventory chart, below). For that reason, the last thing the market needs is more homes built. However, residential investment makes up a sizeable 5% of gross domestic product (GDP), and contributes much more than that indirectly, so the continued weakness in housing could hurt economic growth. With credit conditions still tight and foreclosures on the rise, the housing drag looks set to continue.
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Producer prices jump
The Producer Price Index, a measure of wholesale inflation, rose a steep 1.4% in May on dramatically higher energy costs. The core rate, which excludes food and energy prices, rose a more modest 0.2% for the month. Year-over-year, producer prices were up 7.2%, while core prices were 3.0% higher (see Core PPI chart below). The quickening pace of wholesale inflation is clearly negative for corporate profit margins, and investors will need to be cautious when gauging companies’ input costs, since these cannot be fully passed on to cash-strapped consumers. However, we continue to expect slowing global growth to take some of the pressure off commodities prices as demand falls.
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Leading economic indicators rise
The Conference Board’s Index of Leading Economic Indicators unexpectedly rose a slight 0.1% in May, equaling April’s gain. Among the categories responsible for the gain were orders for capital and consumer goods, and financial market performance. However, stock prices are likely to be negative in June’s report and could remain range-bound for some time. Building permits, housing starts, consumer sentiment and jobless claims weighed on the index. Overall, the report pointed to continued economic softness and offered no sign of a quick recovery.

Manufacturing softens
Several reports last week showed the economic slowdown putting growing pressure on the manufacturing sector. The Empire State Manufacturing Survey fell to –8.7 in June from –3.2 in May as business conditions in New York State contracted and input prices (especially those related to petroleum) rose. The Philadelphia Fed Survey, a gauge of manufacturing in the mid-Atlantic region, fell to –17.1 in June from –15.6 the previous month, with orders, shipments, employment and input prices all lower. Finally, industrial production dipped –0.2% in May, mostly due to lower utilities output, while the manufacturing component was flat. Year-over-year, industrial production is down only –0.1%, reflecting a listless, but not imploding manufacturing sector.

These views represent the opinions of OppenheimerFunds, Inc. and are not intended to predict or depict performance of any investment. These views are as of the open of business on June 23, 2008 and are subject to change based on subsequent developments.

The Dow Jones Industrial Average (DJIA) is a price-weighted average of 30 blue-chip stocks that are generally the leaders in their industry. The Nasdaq composite index is a broad-based, capitalization-weighted index of all Nasdaq National Market & Small-Cap stocks. The S&P 500 Index is a broad-based, unmanaged stock index including reinvestment of dividends and is widely regarded as an indicator of domestic stock market performance.  The Russell 1000 Growth Index measures the performance of those Russell 1000 companies with higher price-to-book ratios and higher forecasted growth values.   The Russell 1000 Value Index measures the performance of those Russell 1000 companies with lower price-to-book ratios and lower forecasted growth values.  The Russell 2000 Growth Index measures the performance of those Russell 2000 companies with higher price-to-book ratios and higher forecasted growth values.  The Russell 2000 Value Index measures the performance of those Russell 2000 companies with lower price-to-book ratios and lower forecasted growth values.  The MSCI World Index (Ex-US) is a capitalization weighted index that monitors the performance of stocks from around the world with the exception of the United States.  The MSCI Emerging Markets Index is a capitalization weighted index that monitors the performance of emerging market stocks from around the world.  Indices are unmanaged and cannot be purchased directly by investors. Index performance is shown for illustrative purposes only and does not predict or depict the performance of any investment. Past performance does not guarantee future results.

JGK-1-6-23-08  June 23, 2008              

________________________________________________________________________________
Human interest:
God Bless This Woman!!  (Thanks Rik for sharing)
This is so awesome to watch.  This woman deserves our praise and prayers.  It'll bring a tear to your eyes!!!       
        http://www.militarytimes.com/hancock
     
If you have seen this, please pass it on to someone you think may not have.
It's too beautiful not to share.
 

+++++++++++++++++++++++++++++
 

My recent training partner trains K9's for police work. He sent me this incredible video:
Subject: Polish Police Dog of the Year Video

 

	Outstanding - You'll see darkness at first, then the sound of the helicopter. 
Just watch this film clip and be amazed at our high tech capabilities today. 
       ( Turn sound ON ) 
          Click here: Brevard Co K9 Pursuit Airborne FLIR 



 

________________________________________________________
Misc. Emails Contributors: 
yes, Mark, but this whole merger is strictly for the pocket of Rich Anderson and Bastain. You started working for Delta as a pilot. I started working for Delta in marketing. A good frind of mine, way  back when,said that a merger between Delta and Northwest would be the medical equivalent of the world's first successful hemmorhoid transplant. I was there for the Northeast merger and it was painful. This is going to be a disaster.
I am not a pessimist but the lack of equipment match, the different cultures are going to be a circus. The merger with Western went reasonably well because the cultures were very similar. This is certainly not the case here. Shotgun weddings are almost never successful. 
_________________________________________________________
TRAVEL Section:  Support the RSP network and become a "Ready...Set...Pack" traveler.  
 

 

 

Travel perks for retirees?  Pathetic!  
I can show you how to regain 
tremendous perks by becoming an agent.  
Click here for info on how to start down a path to regain incredible travel perks.
 

 

Click for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

 

_______________________________________________________________
POLITICAL ACTION AREA: (No entry here necessarily reflects the views of the editor.  You be the judge whether or not any action has merit.  This section is not meant for the easily peed off. As long as it isn't vile or contain offensive language, I will occasionally pass along a request for political action):
_________________________________________________ 

HUMOR/SOBERING/FUN Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
 

TEACHER:     Harold, what do you call a person who keeps on talking when people are no longer interested?
HAROLD:       A teacher 
++++++++++++++++++++++
Judge to prostitute, 'So when did you realize you were raped?'
Prostitute, wiping away tears: 'When the check bounced.'

 

+++++++++++++++

 

 

Please note disclaimer above.  Thanks Scott for your help getting me blocked by more readers!
Mark, 

Don't know if you can print this on your family-friendly site, but if it looks OK, go ahead......

DEAR VALUED PILOT EMPLOYEE:

The airline industry is in a crisis. Its business model doesn't work with
the current price of fuel and the existing level of capacity in the
marketplace. We need to make changes in response.
While there have been several successful fare increases, those increases
haven't been sufficient to cover the rising cost of fuel. As fares
increase, fewer customers will fly. As fewer customers fly, we will need to reduce
our capacity to match the reduced demand. As we reduce our capacity, we will
need fewer employees to operate the airline. Although these changes will
be painful, we must adapt to the reality of today's market to successfully
navigate these difficult times.
Therefore, a program to phase out the more senior pilots by the end of
the current fiscal year, via retirement, will be placed into effect
immediately.
Under this plan, senior pilots will be asked to take early retirement,
thus permitting the retention of the new-hires who represent our future. This
program will be known as SLAP (Sever Late-Aged Pilots). Pilots who are
SLAPPED will be given the opportunity to look for jobs outside the
company.
SLAPPED Pilots can request a review of their employment records before
actual retirement takes place. This review phase of the program is
called SCREW (Survey of Capabilities of Retired Early Workers). All pilots who
have been SLAPPED and SCREWED may file an appeal with upper management. This
appeal is called SHAFT (Study by Higher Authority Following
Termination).
Under the terms of the new policy, a pilot may be SLAPPED once, SCREWED
twice, but may be SHAFTED as many times as the company deems
appropriate.
If a pilot follows the above procedure, he/she will be entitled to get:
HERPES (Half Earnings for Retired Personnel's Early Severance) or CLAP
(Combined Lump sum Assistance Payment). As HERPES and CLAP are
considered benefit plans, any pilot who has received HERPES or CLAP will no longer
be SLAPPED or SCREWED by the company.
Management wishes to assure the younger pilots who remain on board that
the company will continue its policy of training pilots through our:
Special High Intensity Training (SHIT). We take pride in the amount of
SHIT our pilots receive. We have given our pilots more SHIT than any company
in this area. If any pilot feels they do not receive enough SHIT on the job,
see your Chief Pilot. Your Chief Pilot is specially trained to make sure you
receive all the SHIT you can handle.
And, once again, thanks for all your years of service with us.
Sincerely:

Your Senior Management Leadership Team

 

+++++++++++++++++++++++++++++  

 

 

This is a joke that is supposed to bring you luck. (Thanks Don)
* * * * * * * * * * * * * * * * * * * * * * * * * * * * 
An elderly woman walked into the Bank of Canada one morning with a purse full of money. She wanted to open a savings account and insisted on talking to the president of the Bank because, she said, she had a lot of money.

After many lengthy discussions (after all, the client is always right) an employee took the elderly woman to the president's
office.

The president of the Bank asked her how much she wanted to deposit. She placed her purse on his desk and replied, "$165,000". The president was curious and asked her how she had been able to save so much money. The elderly woman replied that she made bets.

The president was surprised and asked, "What kind of bets?"

The elderly woman replied, "Well, I bet you $25,000 that your testicles are square."

The president started to laugh and told the woman that it was impossible to win a bet like that.

The woman never batted an eye. She just looked at the president and said, "Would you like to take my bet?" 



"Certainly", replied the president. "I bet you $25,000 that my testicles are not square."

"Done", the elderly woman answered. "But given the amount of money involved, if you don't mind I would like to come back at 10 o' clock tomorrow morning with my lawyer as a witness." "No problem", said the president of the Bank confidently. 

That night, the president became very nervous about the bet and spent a long time in front of the mirror examining his testicles, turning them this way and that, checking them over again and again until he was positive that no one could consider his testicles as square and reassuring himself that there was no way he could lose the bet.

The next morning at exactly 10 o'clock the elderly woman arrived at the president's office with her lawyer and acknowledged the $25,000 bet made the day before that the president's testicles were square.

The president confirmed that the bet was the same as the one made the day before. Then the elderly woman asked him to drop his pants etc. so that she and her lawyer could see clearly.

The president was happy to oblige.

The elderly woman came closer so she could see better and asked the president if she could touch them. "Of course", said the pres ident. "Given the amount of money involved, you should be 100% sure."

The elderly woman did so with a little smile. Suddenly the president noticed that the lawyer was banging his head against the wall. He asked the elderly woman why he was doing that and she replied, 
"Oh, it's probably because I bet him $100,000 that around 10 o'clock in the morning I would be holding the balls of the President of the Bank of Canada !"
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
