RSP 133  NWA MEC OKs    6/27/08
The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
Well, who knows what any merger will mean to us retirees but for any of you that have been paying attention, some good news of late has happened for the active pilots.  It would appear that in an ugly litter, that DAL is starting to look like one of the better pups.  Of all the legacy carriers I believe DAL is the only one that is actually hinting about hiring this fall. We'll see but at least they are not talking about wide spread layoffs of pilot types.  The TA of course is big news and just a few minutes ago the NWA MEC approved it.  
 

On the health insurance front I have re-printed a nice collection of emails that Roberts published.  
 

Now that summer is here, I hope that you all have a wonderful trip planned to somewhere with someone.  Barb and I just returned from a week in Banff, AB.  Yes, God kissed the earth in Alberta because it is flat out beautiful there. We had perfect weather and some wildlife everywhere. What a nice break from the normal.  Stop twisting and toiling and go somewhere.  You'll be glad you did!
____________________________________ 
Calendar:
2008 - Secondary and final distributions? (Now likely in 2009 -according to Kight) if there is one!
2008 - DAL-NWA Merger Timeline announced April 14, 2008
   April '08 - filed Hart-Scott-Rodino with Dept of Justice - completed April 14th, 2008
    May '08 - Non Rev cross airline improvements - completed April 29th, 2008
    By Fall '08- Shareholder approval, complete regulatory process, close merger
    Combined PWA. - TA as of June, 24, 2008
    After Fall '08 - complete integration (SLI)             

________________________________________________
DAL/NWA NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
TA:
Yep, a little surprising but then again maybe not.  The NWA pilots stand to gain on average a lot more than the DAL guys, so why should they buck something the DAL guys already have?  The biggy of course is the "list" and the SLI will be a big issue. Anyway, congrats (I think) to the active troops for hammering this TA out. First the announcement followed by Moak's letter sharing some of the details. 
 

This is pre MEC approval:
AP
Delta, Northwest pilots agree on joint contract
Tuesday June 24, 4:38 pm ET 
By Harry R. Weber, AP Business Writer 
	


Delta, Northwest pilots reach joint contract deal with Delta management 
ATLANTA (AP) -- Delta and Northwest pilot negotiators say they have a tentative agreement with Delta management on a joint contract to cover both pilot groups when the companies combine later this year. 
Delta's pilots union said in a statement Tuesday that the agreement is between the two pilot groups and Delta management. Terms were not disclosed. 
Next the two pilot groups will try to reach an agreement on a merged seniority list.
Read more: 
Delta, Northwest pilots agree on joint contract
AP - 
 

Delta MEC approves:
Delta pilots back pact
Northwest union leadership to vote on agreement on seniority, pay tied to merger.

By Kelly Yamanouchi
The Atlanta Journal-Constitution
Published on: 06/26/08 
Leaders of Delta Air Lines' pilots union voted Wednesday to approve a tentative Delta-Northwest pilot labor agreement.
Northwest Airlines' pilots union leadership will vote on the tentative agreement during a meeting today and Friday. It also is subject to ratification by rank-and-file pilots at each airline. The vote was part of a continuing effort to resolve differences between the two airlines' pilot groups on seniority and pay parity.
Read more: http://www.ajc.com/search/content//business/stories/2008/06/26/deltabiz.html
 

NWA MEC approves:
AP
Northwest pilot leaders approve deal with Delta
Friday June 27, 6:57 pm ET 
	


Northwest pilot leaders approve deal with Delta; rank-and-file vote is next 
BLOOMINGTON, Minn. (AP) -- Leaders in the pilot union at Northwest Airlines Corp. approved a tentative joint contract with Delta Air Lines Inc. to take effect after the two airlines combine. 
The next step is a vote by rank-and-file pilots at both airlines.
Read more: http://biz.yahoo.com/ap/080627/delta_northwest_pilots.html?.v=4
 

DALPA Chm Moak's Letter:
June 26, 2008 

Dear Fellow Pilot, 

After the special MEC meeting on May 14, the Delta MEC provided direction to the Delta MEC Negotiating Committee to join with the Negotiating Committee of the Northwest MEC to collectively draft a proposal for a Joint Pilot Working Agreement to present to Delta management. For the past several weeks the committees have been meeting regularly to formulate such a proposal. 

Early last week, armed with recent Wilson polling results and pilot input provided to your elected representatives, the committees met in New York to present a joint proposal to management and begin intensive negotiations. Those negotiations culminated earlier this week in a Tentative Agreement (TA) entitled the “Joint Collective Bargaining Agreement” (JCBA). 

The Tentative Agreement was presented to the Delta MEC at this week’s special MEC meeting in Atlanta. After careful study, deliberation and debate, your elected representatives unanimously ratified the JCBA. The Northwest MEC is currently meeting in special session in Minneapolis to consider the agreement. If the agreement is ratified by the Northwest MEC, it will be presented to each pilot group separately for ratification. If the agreement is ratified by both pilot groups, it will become effective at the close of the corporate transaction and become amendable on December 31, 2012. 

This agreement represents an important milestone in the process of combining the Delta and Northwest pilots into the largest unified pilot group in the world. It is also historic in that, not only was the agreement negotiated in advance of the close of the corporate merger, but it provides for real and significant gains for the 12,000+ pilots of the merged Delta despite being negotiated in a hostile environment of record-high fuel prices, a slowing economy and a widespread industry downturn. 

The JCBA represents the culmination of a process to achieve a joint contract which began early this year. The foundation of the JCBA is the current Delta Pilot Working Agreement inclusive of Letter of Agreement 19. 

Select elements of the JCBA on top of Letter 19 include: 

                        • An additional two percent increase to the Delta Pilots Defined Contribution Plan—one percent in 2011 and another one percent in 2012 bringing the total retirement plan contribution percentage to 14 percent (two percent to the DPSP and 12 percent to the DC Plan). The DC Plan percentage will be phased in for pre-merger Northwest pilots over the term of the agreement 

• Green slip flying will be paid as double pay, no credit for all flying above the Average Line Value or 75 hours, whichever is less. Additionally, vacation and CQ training hours will be considered as credit hours for purposes of reaching the GS pay trigger. 

• The maximum number of reserve short call days will be reduced from eight days to six days in a bid period. 

• Pilots will receive positive space travel to and from training on wholly owned carriers and Pinnacle and the highest non-revenue status for other DCI carriers 

These and other improvements and changes will be more extensively discussed in a Negotiators’ Notepad which will be distributed with the TA in the very near future subject to ratification of the agreement by the Northwest MEC. As was the case during the period leading up to the ratification vote for Letter 19, you will then be provided with the additional resources you will need to cast an informed ballot when the JCBA ratification window opens. These resources will include an updated list of frequently asked questions based on input from line pilots, an expanded presence of your elected representatives in the pilot lounges, and a staffed Delta Pilot Network available to answer your questions. The dates for the ratification window will be announced as soon as feasible. 

Additionally, as permitted by ALPA merger policy, a process to integrate the Delta and Northwest pilot seniority lists into a single integrated list by the close of the corporate merger has been tentatively agreed upon. It is important to understand that this Process Agreement is separate and stands alone from the JCBA, but will not be used should the JCBA fail ratification. The JCBA, if ratified, requires Delta to accept the results of the seniority integration process subject to certain conditions. The process provides for a period of good faith discussions designed to reach a negotiated agreement. If the two groups are unable to reach an agreement within a timeframe prescribed by the agreement, then the process provides for the parties to mutually agree to a list of resolved and open issues and enter into binding arbitration before a panel of three arbitrators who will be selected in accordance with the terms of the Process Agreement. The resultant list, whether achieved through negotiations or arbitration, will be final and binding and will be incorporated into the JCBA subject to conditions. It is also important to understand that under ALPA Merger Policy, seniority list integration would almost certainly occur even without this Process Agreement. The agreement, however, streamlines the process and allows the MECs to shape the procedural elements leading to seniority integration. 

The merger between Delta and Northwest will create our nation’s first truly global airline with the potential for a bright future in an industry landscape often littered with turmoil and failure. The early establishment of an integrated seniority list and Joint Collective Bargaining Agreement will allow Delta to capture the full financial benefits of the merger at the earliest opportunity, which ultimately is in the best interests of the Delta pilots and all Delta employees, and allow the pilots of the merged Delta to share in that success well in advance of the well-worn traditional merger path to labor integration. 

Fraternally, 

Captain Lee Moak 

+++++++++++++++++++++++++++++++++
 

In addition to the pilot news here is a list of CEO snippets that is the view from the top of ye ole DAL. 
Some Delta CEO snippits 


Mostly for my NWA brothers:

Our RASM is now at 104% of industry average - we planned on reaching that goal by the end of the year, expect to get to 109% by early next year

Delta is making $1B per year with AmEX contract.

Hoped to get 2,000 employees to take the early retirement. Actual number is 4,100. Richard has told executives NOT to replace any of the 4,100.

You will see Delta continue to decrease the # of RJs. This will account for most of domestic draw down. Mainline domestic drawdown about 4%. MD88s will take up some RJ routes to maintain market presence where appropriate.

We will trim international flying on the margins to improve profitability.

NWA is increasing the RJ while setting down the DC9

Delta has $4.6B in available cash

All new A/C are financed prior to taking delivery

Board approved 2 more 777 in addition to the 6 coming this winter

Delta's plan is to eventually have 26 777

All A/C that can have winglets will get them. None for the MadDog

50% of our fuel is hedged. Started the hedging last fall

Richard does not like the B787 – will be 2 ½ years late and over weight is a huge issue. Might see NWA sue Boeing or cancel order if they fail to get the weight down. Extra weight will destroy fuel saving.

Richard thinks the A330 is an excellent international A/C. Much better than B767. Carries more passengers and cargo and burns same fuel.

Possible profit this quarter for Delta

Delta has made $120M from Cargo so far this year. New Cargo team has made great enhancements to improve bottom line.

Justice Dept. has heard all arguments on merger and appears not to have a problem with it. Time line has been set and shooting for a Nov. final approval.


Delta is matching fares seat for seat with Air Tran.

Richard feels very confident the NWA deal will happen before the end of the year. Once it is approved and signed it will take 6-12 months to get the FAA to sign off on one certificate. No cross training can happen prior to that approval. 

The NWA merger should add $2B to Delta.
______________________________________________ 
 

 

Other Airline News:
[external] United to cut 950 pilots
at bizjournals.com - Mon 6:35 pm ET
 

Some analysts view UAL as toast and will end up liquidating.  All of us knew that Tilton had one focused mission for staying on through their bankruptcy and that was to put a merger deal together for the golden parachute.  Word is that it was UsAir that pulled the plug on the deal after seeing the dismal condition of the airline.  Time will reveal if there will be 950 on the street or all 6,400 with a broken company.  
 

______________________________________________________________________________
 

FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 5 Watch: 
After Aug 2007 there are 6 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  most reported received 1/31/08
3. 2nd (final) claim distribution by DAL through BSI - pending (now likely in '09 according to Kight)
4. Class Action suit against DAL concerning 5 yr lookback worth in excess of $100 million - withdrawn
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
6. Pension reinstatement request by DP3 representing the retired pilots. very long shot
 

++++++++++++++++++++++++++++++++++++++++
 

DALRC's response to audit request:
http://dalrc.org/index.php?option=com_content&task=view&id=759&Itemid=1
 

+++++++++++++++++++++++++++++++++++++

 

 

RE-PRINT FROM ROBERTS EMAIL: Here are more emails about the AETNA - PRUDENTIAL LONG TERM CARE situation.  I hope these help answer your concerns.  

Dave
lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll
Dave,
Have you received any feedback on the LTC comparision of Aetna and Prudential?  I've read and re-read the 7 page letter on the two and it's very difficult to decide whether to stay with Aetna or switch over to Prudential.  I've had my wife and I with Aetna for about 15 years and no complaints.  Thanks,
lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll
First, let me tell you again how much I appreciate all you do for us retirees and families by keeping us informed on what is going on with Delta and the Delta Family.
This concerns the Long Term Care policy with Aetna .  I called Aetna and talked with Danielle.  She told me that Aetna will not be increasing premiums when our group policies change over to individual policies.  The only premium increase will be the option to increase coverage which is offered every two years.  If you want to keep the policy you have now with Aetna you do not have to do anything.  If any of the policy holders have any questions they may want to call Aetna 1-800-537-8521.
After talking with Danielle at Aetna, I am content to leave things as they are.  
 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll
Dave,

Regarding long term care. My wife has just gone through the process of claiming long term care for her mother. 
 
For those of us making a decision between Aetna and Prudential it might be a good idea to look at several items. 
 
The criteria for making claims. i.e., Taking a bath, Transferring,  dressing, 
 
With my mother-in-law---95 years old---her GP filled out the forms and Aetna approved the claim. I do not know if this is always the case with Aetna. A good question for Prudential would be how this process works.
 
Also once the claims is approved Aetna pays the money directly to the insured. Prudential requires receipts or pays only 50%.  For some one who needs the long term care the paperwork could be rather difficult.
 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll
From: "Carole Neubrand" 
To: "Dave Roberts" 
Subject: RESPONSE:  Long Term Care Dilemma
Date: Thu, 19 Jun 2008 12:34:04 -0500


Dave, since some of the pilots have also broached this subject, I thought you would like to pass on the following information.
 
Carole Neubrand
DFW Delta LINK 
caroleneubrand@sbcglobal.net 



QUESTION: Long Term Care Dilemma

Hi Carole, I started with Aetna when Delta first offered long term care insurance.  I have it on my husband and myself.  After reading over the Prudential mailing, I tend to think that keeping my Aetna sounds like a better choice.  Could you send out a request to hear from anyone with a strong opinion on this issue?
 
Bonnie Hirschberg
bch613@cox.net   




I have a LOT of experience with the Aetna Long Term Care Insurance!!! It has kept my Dad in a lovely home and not a nursing home. It has helped me save his estate. It has helped me create a new business of Residential Care Home to be sure I can take care of him when the long term care runs out after five years.

I too believe the Aetna policy looks better but am still researching it. Any one can call me to talk about the differences as I also understand them. The Prudential policy looks like it is too restrictive. I was also told the Credit Union has a LTC policy that is available but still have not researched it.

We need more information so if anyone finds out more please post it for all to read.

Thanks for all you do!

Kathy Jones
817-313-6136
kljones64@hotmail.com    




I have talked to Prudential & Aetna both at length. I will be staying with Aetna. Two BIG reasons, one is the non-forfeiture clause that Aetna has & Prudential does not. What that is, that if you cancel your policy, or are no longer able to pay the premiums, you STILL have money that you will receive if you need care after the 30 day waiting period. I have $75 per day policy w/$365,000 maximum lifetime and I asked for my amount of coverage would be if I stopped paying August 1. I would get $40 per day up to $75,000 lifetime! That's not bad for no longer paying. Prudential has NO such policy, you quit paying, no more coverage.

The other reason is that with Aetna, they pay the Daily Maximum Benefit to you and you spend it how you wish. With Prudential, they pay only 50% of your DMB if you wish to spend it as you see fit. In order to get the 100% DMB you must submit receipts and have expenses that they consider qualified. Well, if I have Alzheimer's or Dementia, I don't imagine I'll be able to figure out how to send in receipts and make a claim!

Prudential has a few pluses, like no waiting period to go into Hospice, and a shorter time frame to return to coverage if you have a hospital stay in between assisted living or nursing care. They also offer a little discount if you pay yearly instead of quarterly, but neither offers credit card payment or payroll deductions.

Just wanted to share the benefit of my research.

Linda Sorenson
Delta Flight Attendant 




I thought I would add another dimension to the Aetna/ Prudential debate over the long term care policies.  My insurance advisor told me that the Aetna policy is tax-qualified and the Prudential is not.  This means that your policy disbursements are not taxed as income with Aetna, whereas the benefits from a Prudential policy can be considered as taxable income.  I called Prudential and was told I would have to talk to a tax accountant to find out how being non-tax qualified would apply to my situation.  Who knows what that will be when I am 80!  As previously mentioned, Aetna pays 80% of the maximum amount allowed if you are in assisted living, regardless of what bills you are actually paying.  The average life expectancy in assisted living is around 5-6 years so you would receive most of your policy benefits if you stay with Aetna.  
 
If anyone else has other thoughts on the pros and cons, I would love to hear them.
 
Many thanks, 
Jane Hamby 
janeh5@aol.com

 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll


From: "Carole Neubrand" 
To: 
Subject: Delta LTC Aetna vs Prudential
Date: Fri, 20 Jun 2008 23:13:36 -0500
MIME-Version: 1.0
Content-Type: multipart/alternative;
         boundary="----=_NextPart_000_00BA_01C8D32B.443927B0"
X-Priority: 3
X-MSMail-Priority: Normal


Here are more responses regarding Long Term Care insurance ... some are questions, others comments and this first one is informational.   There is no RIGHT answer, you must make a choice that is best for you .... Carole 



I did some research and then I asked my sister. She is a financial consultant and she is on the board of a elderly care facility. She says by far the  Prudential policy is the best. 
 
Look at the part that talks about assisted living.. The Prudential plan is less restrictive and it pays the full amount for assisted living. The Aetna plan only pays for half. Only 30 % of people will ever use the services of a full nursing home, but many of us will need assisted living. You should not worry about filling out the paperwork while you are in the assisted living center or a nursing home. The center or nursing home will take care of the paperwork and justify expenses to the insurance company. If you can pay for the policy on an annual basis, the cost is not much more than what we are paying now. The Aetna plan will not change and you cannot increase your daily rate as inflation increases. You will be able to increase your coverage after 3 years with Prudential.

It is a concern, that was addressed on CNBC. Aetna was used as an example. They are heavily invested in Real Estate. They may not have the money to pay for coverage, if the economy does not improve. That is why they are discontinuing coverage for corporate clients. 
 
tuttjan@bellsouth.net 



My husband is a 33 yr retired Delta mechanic.  We moved to Montana when he retired in 1999.  We were completely unaware there was ever any group LTC insurance available to retirees.   We thought perks like that were only for current employees.   Now that people have ascertained that an Aetna policy will pay something after one stops their premiums, is it too late for us to buy into an Aetna group policy?

Joyce Mabry
dnjmabry@accessmtwildblue.com 



Thanks for the LTC info.  I'm the POA for both of my parents who are Delta retirees.  Daddy is 87 and in good health.  Mama is 82 with multiple health issues in a nursing home and currently receiving LTC benefits from Aetna.  This past year has been "on-the-job" training.  I STRONGLY urge everyone to up their daily benefit if possible.  Both of my parents have $75 daily benefit.  Medicare covers the first 30 days in a nursing home.  Days 31+ are NOT covered by Medicare and are turned over to insurance--DALRC.  DALRC only covers "Medicare approved" amounts.  Medicare does not approve Days 31+, so DALRC does not cover Days 31+.  YOU pick up the rest.  That's when Aetna LTC kicks in.  It pays exactly $75 per day times the # of days in a month as a benefit.  My mother's current daily nursing home rate is $194/day.  Her LTC benefit will run out in about 3 years.  Daddy is switching to Prudential.  However, I am going to go back and look at both plans again before I mail the paperwork.  Just more to think about.
 
Thanks for the info.
Serena Gable
spgable@earthlink.net 



I saw the mail in the DALRC site, and have questions.
 
I retired in 2003 .... I was contributing to Long Term Care and after retirement it was no longer taken out nor was I notified how to continue it ... I asked supervisors, etc. and was told that after I retired it didn't apply ... now I'm not too sure ... what is this long term care that is being discussed on the DALRC site?  Do I have coverage and don't know it, was I supposed to do something when I retired and no one told me?  Help?
 
Diane Wilkie
Mizwookie@aol.com 



Thanks for the info on the DALRC about Aetna LTC. I have had it since day one, but did not understand what it meant that there would be no further enhancements by Aetna...does that mean no future daily rate increases? Do they really want to keep us or just get rid of us? I have not used it and am only 59, but may need it in the future. 
 
Thanks. 
Lyn Pridmore
lynpridmore@yahoo.com


Thanks for sharing.  You are so right!  I have Aetna and John Hancock.  When I retired from Delta in 2000, I worked for PwC at Delta. They offered John Hancock LTC Ins.  I called our DCCU Financial Planner, looked up John Hancock LTC and contacted Clark Howard to see if I should switch to JH.  John Hancock is a 5-star company and has an excellent plan.  So, I waited to make sure I had the JH LTC first, then I canceled my Aetna.  They told me exactly what you have shared with us.  Most of the others I checked into had no continuation of any sort once you canceled or forfeited.
 
Now, my concern is should I contact Aetna just to confirm that I am leaving  that account with them.  I guess it's there to stay since I am no longer paying into it.  But, I will contact Aetna just  to be on the safe side.
 
Velma McCullough
Velma.W.McCullough@delta.com
 



Carole:
 
Thanks for all your time and seemingly endless energy in communicating w/ our Delta colleagues.
 
I was struck by the amount of questions and concerns re the choice between Aetna and Prudential LTC. Yes, it is a shame that Delta could not have offered a bit of guidance in this process but the reality of them going w/ Prudential might have been too conflicting to proffer counsel.
 
I just wanted to add my two(2) cents worth as Alice and I have been Aetna policy holders for 30+ years and I also have family members who have actually been LTC benefactors. I have only very positive experience(s) with Aetna. They are a very solid company in the most relevant of venues economic stability and customer care. Someone in earlier correspondence mentioned that those eligible should check out USAA. Well, I have at length, and USAA, a AAAA Best rated company, can't compete and as much said that Aetna was the best choice in the field.
 
As several of your responders have mentioned Aetna's non-forfeiture clause is a very significant and positive provision that might tip the scales of decision toward Aetna if all other factors were equal (which I don't believe they are).

Future premium increases are certainly a possibility but my gut feeling(and that is all it is) is that Aetna will make whatever business decision they must but it can't hurt if the majority of us stay with Aetna rather than migrate to Prudential just because it is sponsored by Delta.
 
Respectfully,
Harry Alger, retired ( relieved of duty by Mullin), 1998
--
HCA cell (904)669-7983 



I spoke to Michelle, a supervisor at Aetna, and she told me that the information from Prudential/Delta was incorrect, you/me WILL be able to increase our benefits (DMB) on a 2 year basis. Prudential only allows you to increase on a 3 year plan.
 
Aetna says they ARE still in the LTC (Long Term Care Business). Prudential/Delta letter makes a statement that they are not. Aetna tells me that there are 2 things different in their coverage: 1) no more payroll deductions 2)no more adding on family members or spouses.
 
Linda Sorenson
active Delta f/a
lbsorenson66@att.net 

________________________________________________
2nd Career:  
 

Any one interested in a 737 job.......

 

Immediate, safe place, 6 month contract,

 

Let me know, I may go........

 

B737 time required.......tunisia   (I have a contact that may help).


______________________________________________________________________ 

IRA Discussion Section:
From time to time I will run articles below that are pertinent to large IRA's.  One of the things that most of us have in common is the fact that our retirement is now centered around a rather large IRA (or two) that has it's advantages and dis-advantages.  Owning "qualified" assets in a traditional IRA is sometimes full of challenges that we didn't necessarily count on.  Most of these challenges involve how to minimize tax and maximize estate planning.  I will insert IRA information for our group to mull over.  
 I included this Q & A because of a couple of interesting statements.  Note the last sentence if anyone is considering the Roth conversion.  
Q: How can I avoid paying taxes on withdrawals from my 401(k) twice? I withdrew from my 401(k) and put that money into an IRA. Consequently, I have to pay taxes twice on that money. It's not fair!      F.E., via e-mail
A: For all practical purposes, says Jon Clark, a certified financial planner in Anderson, Ind., you won't have to pay taxes twice on the 401(k) money. You may have to pay taxes on future earnings, however, depending if you funded a traditional IRA or a Roth IRA. 
When there is a desire to fund an IRA or Roth IRA, it is not a good idea to take that money from a qualified plan such as a 401(k) or 403(b), he says. If you were younger than 59-1/2 when you withdrew funds, you would have been hit with a 10 percent early withdrawal tax penalty, and the 401(k) should have withheld 20 percent for taxes. 
The only way to avoid paying taxes on the withdrawal would have been to take the proceeds, pay from your own pocket the 20 percent that was pulled out for taxes, and fund the IRA within a 60-day period. Assuming you paid all your taxes in the current year, the 20 percent originally withheld will be refunded when you file. 
But funding an IRA this way can be a confusing task. A direct rollover to an IRA would have been a much better option, says Mr. Clark, as there would be no taxes due at this time, money would not have been withheld for taxes, and there wouldn't have been an early withdrawal penalty. 
As it is, since you have already paid taxes, you could fund a Roth IRA if you have other taxable compensation for the year. If your primary objective was to fund a Roth IRA in the first place, then your best bet would have been to roll over the 401(k) to an IRA, and then convert the IRA to a Roth IRA. 
You must meet certain income limitations ($100,000 or less of adjusted gross income in 2007) to do a conversion, and the conversion counts as a taxable distribution. But there would have been no early withdrawal penalty, and your earnings would grow on a tax-free basis. If your income was too high to allow a conversion, then you could have always waited until 2010 where there is a one-year reprieve of the income limit on Roth conversions. 
+++++++++++++++++++++++

Correction by reader:  Thanks Craig!

Inside a previous re-printed article that I sent along for general planning purposes is an outdated point. 

 

In your latest email, you included an article I reprinted below.  It must be old as I dug up the following information on the 15% excise tax:

7. Are there still excise taxes that penalize me for saving too much in an IRA?
Not any more! The 15% excise tax on excess distributions from IRAs (over $160,000 in any year) and the 15% estate tax on excess retirement accumulations have been repealed. This repeal applies retroactively to January 1, 1997 (that is, excess distributions made after December 31, 1996 and excess accumulations for decedents dying after December 31, 1996 are no longer subject to these tax penalties).
Craig 
This following section of shared article is the outdated portion:
Taxes at Death 
There are three taxes that must be considered in dealing with an IRA account at death. First, there is, of course, the income tax and the fact the entire account, which has been growing free of current income tax, will be subject to income tax when the funds are drawn down. Secondly, because the IRA account is an asset of the decedent--a $100,000 exclusion was eliminated by TRA 84--the total IRA account is now includable in the estates of decedents dying after December 31, 1984. 
The third and final tax is the 15% excise tax based on the individual's "excess retirement accumulation." At death, the 15% excise tax is considered an additional estate tax, but the unified credit is not allocable against it. In addition, neither the charitable nor marital estate tax deductions are available to shield against this additional tax. Finally, neither the beneficiaries nor the estate is permitted an income tax deduction for the payment of this excise tax. However, the payment of the excise tax is a legitimate deduction against the gross estate in calculating the estate tax that may be due. "
Thanks Craig,
Yes, on that point about excise tax the article is dated. Published is the correction above, with your help. 
Mark 
________________________________________________________________________________
Human interest: 
Subject: FW: B2 crash video
http://www.avweb.com/avwebflash/exclusivevids/ExclusiveVideo_B2Spirit_StealthBomber_CrashReport_198060-1.html
 

Kalitta B747 crash in Brussels: 
http://www.youtube.com/watch?v=uG-TCC0aV2g
 

B777 built in 4 min:
 http://www.nmedia.com/777-200LR_Boeing.wmv
________________________________________________________
Misc. Emails Contributors: 
 

Mark,

 

  First I'd like to thank you for doing all the work to help all of us stay up to date and receive all the needed info.

 

  I was wondering if you might know the status of the legislation that was supposed to allow us to take the stock distribution from last summer as a retirement benefit instead of income.

 

  Thanks again,

 

  Jim 

 

Editor: It has gone no where.  Don't look for it to be retro-active for retirees either.  I think we are stuck with our current situation.
 

+++++++++++++++++++++++
 

Hi mark
 

I am trying to decide whether or not to dump my Delta shares at current value using the underlying principle that 30% of something is better than 100% of nothing. What do you think Delta's chances are of staying out of BK? because as we experienced the stock becomes worthless if that event takes place. Did you sell your stock? Also how are you doing job wise. I think I have totally given up on the flying profession.
Otherwise hope all is well with you and yours and thanks once again for all the timely info.
 

Take care,
 

R
 

Editor:  Your underlying principle is a true axiom.  The DAL stock situation is certainly an iffy one.  There are advocates on either side of this issue.  The "CEO Snippets" above may be spewing some hyperbole but it has to be recognized that DAL (and DAL-NWA combined) are in a relative stronger position than some, such as UAL.  Because of that, because the price of oil will likely abate, and that a legacy failure will likely occur, and further the merger will likely be approved, you may see a up trend in DAL stock.  You may not realize the initial offering price again, in the short term, but there are some positives for the speculator.  Many of us have lost the desire to speculate on the positive prospects of this company.  If you are in that boat, sell and move on.  If you think that some of these encouraging signs will result in an appreciated stock....hold.  But in either case set up a limit order so that you don't get too badly burnt should you be on vacation.
Now, to further confuse the issue:
[external] Airline Stocks Could Triple If Oil Settles
at TheStreet.com - 16 minutes ago
_________________________________________________________
TRAVEL Section:  Support the RSP network and become a "Ready...Set...Pack" traveler.  
 

 

 

Travel perks for retirees?  Pathetic!  
I can show you how to regain 
tremendous perks by becoming an agent.  
Click here for info on how to start down a path to regain incredible travel perks.
 

 

Click for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

 

_______________________________________________________________

POLITICAL ACTION AREA: (No entry here necessarily reflects the views of the editor.  You be the judge whether or not any action has merit.  This section is not meant for the easily peed off. As long as it isn't vile or contain offensive language, I will occasionally pass along a request for political action):
 

Very interesting on oil:
http://youtube.com/watch?v=UOpcPfAarjY
_________________________________________________ 

HUMOR/SOBERING/FUN Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
 

Some sarcastic humor: 
The Ultimate Solution 
Another Friday, more bad news, we're blowing up Iraq (again), gas prices have jumped up for no reason (again), the foreigners are going to try to take over our airlines (again). The same old depressing noise. I think I'll take a nap.
 
Twenty minutes later I awake, and suddenly it comes to me! I've got the answer!
 
Never mind that the airline I've worked for as a pilot for over 20 years is in Chapter 11, never mind that fuel prices are killing the economy. The answer is suddenly crystal clear!
 
All we have to do is force the government to switch the airline executives, with the oil company executives.
So simple. So elegant.
 
I can see it now, Congress summoning the Airline Execs in under the pretense that they're robbing long term workers of their pensions, while telling the Oil Company execs they're being called in for price gouging.
 
Both groups of executives will be comfortable with the obscene bonuses they have voted for themselves, both groups have under-funded pension plans (yes even the oil companies after record profits, go figure). So it will be a simple matter of switching the signs, move airline & oil company signs (and execs) from one side to the other.
 
The results would be immediate. No more whining about "we can't raise prices." The new airline execs will be right on top of it. Imagine the family of four, showing up at the gate the next morning. "I'm sorry folks," says the gate agent, "but it will cost another $100 for your family to go to Wally World." The kids begin crying, the wife begins crying."But we bought these tickets online  3 months ago," states the hapless father.  "I'm sorry Sir, but yesterday there was a baggage strike in Nigeria, and the prices shot up overnight"."But what does that have to do with me?" says the father. "Well, Sir, our computers say that's what we have to charge, and that's all we can do."
 
Out comes the Master Card, 
Priceless.
 
As the boarding commences, and the family starts to get ready, the agent, feeling sorry for the father, suggests, " You'd better have everyone go to the bathroom now, the toilets cost $1 to use."
 
Meanwhile at the local gas stations, a different scenario is at work.
 
Suddenly local managers are calling, screaming at the home office. "What are you guys doing? We cant sell the gas for $1.00 less per gallon than we pay for it, we'll go broke, are you crazy?" The answer comes quickly from the home office, "We're going for market share". We're going to put the other stations out of business!"
 
Back at the airline it's a different story. "I want to go to Wally World!" Screams the tired little girl."Don't worry honey, we will get there soon," says the haggard father. Meanwhile the Flight Attendant is taking the collection for the gate fee as they sit on the tarmac. The flight arrived early, but a Chinese Airline had more money, (after all they have all the industry these days), and they were willing to pay for the gate. Hopefully the collection of cash on-board will be adequate before the next foreign arrival.
 
For the first few days the lines at the gas stations are enormous. But just as suddenly they disappear. The cost of gas drops overnight from $2.50 per gallon, to $1.00. Then suddenly the new oil (former airline) execs encounter an old foe! The LOW COST GAS STATION!!!!! Panic Sets in Immediately!!!
 
Forget the fact, that pay cuts for the gas company workers were not adequate to compensate for selling their product below cost, forget that the low cost stations had an overall higher operating cost, that was offset by smart hedging of fuel prices. Meanwhile the "Legacy Gas Stations" were busy giving the management bonuses. The attack was now on!!!
 
At the airlines, suddenly spring is in full bloom. Significantly lower fuel prices result in huge quarterly profits. At the annual meeting the board even mulls over giving back a few of the extra fees that have created the excess profits that have gone directly to the bottom line. CEO I.M. Greedy sets them straight. "Screw em, we got them to accept pumping their own gas, so the US consumer will put up with about anything, let's keep the money"
 
Even in Detroit, things are getting better. After years of building cars that no one wants, the new low gas prices are making even the Hummers gathering dust out on the lot, look like a good value.
 
It's a sad day however, at the gas station. The man from the head office has come to talk with the manager about the price of gas (now about $.50 per gallon). At the local company meeting, the home office representative breaks the sad news that the oil company is going to be forced to declare bankruptcy and, well, were going to take away your pension. "But you took half of our pay, and we didn't get no pension to begin with" exclaims Willy, the night manager.
 
"We're going to take it anyway," states the tired representative. "We have bonuses to pay"

_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
