RSP 130   LOA Apprvd   5/14/08
The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
Disability & Survivorship in the News:
 

1. If you have logged on to DAL intranet lately, they have finally revamped the homepage for retirees to be more retiree specific.  The page is entitled, "Retiree & Survivor Connection" and it is designed with easier links for many of the retiree issues. Noteworthy on the homepage is a:
·      Benefits Tab 

·     What to do when a Retiree dies Checklist 

·     Delta Employee & Retiree Care Fund 

·     Pass Travel Site 

·     Scrapbook (this has some interesting potential)
 

Delta Intranet login: https://connect.delta.com/my.logon.php3?check=1
 

2. RSP's "What do I have (or don’t have) page?"
Many information links for  handy contact addresses:
    
3. Delta Disabled Pilots and Survivors Association:  Even if you did not retire disabled, for questions concerning survivors info and benefits this is a great resource.  (This link will now appear on the RSP DAL Retiree Page and on the bottom of RSP emails)
    http://www.ddpsa.com/
    
4. Attached D&S "What to we have?" assembled document that has helpful info on it including; (See attached .doc)
·     How to calculate survivors benefits 

·     Comments on condition of D&S Trust 

·     Recent benefit summary by Gost & George 

·     Contact info for the additional help
____________________________________ 
Calendar:
Nov 14th for class action suit hearing (Withdrawn by DP3)
2008 - Jan 29th PBGC lump sum payment checks sent (Anyone who was suppose to receive one but did not should call the PBGC)
2008 - "Revised" W2's available online and sent soon.  (1099's were correct) Use IE not any other browser.
2008 - Secondary and final distributions? (Now after May 2008 -according to Kight) if there is one!
2008 - DAL-NWA Merger Timeline
    April '08 - filed Hart-Scott-Rodino with Dept of Justice - completed April 14th, 2008
    May '08 - Non Rev cross airline improvements - completed April 29th, 2008
    By Fall '08- Shareholder approval, complete regulatory process, close merger
    After Fall '08 - complete integration (SLI)  
            

________________________________________________
DAL/NWA NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
AP
Delta pilots approve contract revisions
Wednesday May 14, 11:21 am ET 
By Harry R. Weber, AP Business Writer 

	


Delta Air Lines pilots approve contract revisions by overwhelming margin 

ATLANTA (AP) -- Delta Air Lines Inc. pilots voted overwhelmingly in favor of changes to their contract that will give them pay raises, an equity stake and other benefits, but also will give management more leeway as part of a proposed combination with Northwest Airlines Corp.

Voting, which started May 1, ended Wednesday. A letter from the chairman of the union's executive committee, Lee Moak, to fellow pilots said 78 percent of pilots who voted approved of the changes. 

The contract covers more than 7,000 pilots at Atlanta-based Delta. Northwest's 5,000 pilots are not part of the agreement.

for more:  http://biz.yahoo.com/ap/080514/delta_pilots.html?.v=1
+++++++++++++++++++++++++++

Reuters
Delta/Northwest merger said likely to be approved
Wednesday May 14, 3:37 pm ET 

WASHINGTON (Reuters) - A proposal by Delta Air Lines (NYSE:DAL - News) to buy Northwest Airlines (NYSE:NWA - News) is likely to be approved by the U.S. government, an influential lawmaker on aviation affairs said on Wednesday. 

Rep. John Mica, a Florida Republican and former chairman of the House of Representatives aviation subcommittee, told a hearing on the merger proposal that the deal to create the world's biggest airline did not appear anti-competitive.

read more: http://biz.yahoo.com/rb/080514/delta_merger.html?.v=1
_______________________________________________ 
 

 

FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 5 Watch: 
After Aug 2007 there are 5 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  most reported received 1/31/08
3. 2nd (final) claim distribution by DAL through BSI - pending (likely after May '08 according to Kight)
4. Class Action suit against DAL concerning 5 yr lookback worth in excess of $100 million - withdrawn
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
 

++++++++++++++
 

W2 Box 13 question:
 

I have a quick question about the W-2 box 13 checked or not. What was
the issue if it was checked or not and how would it affect the return?
 

Let me know if you hear of any good job prospects and I will
reciprocate. I fear I am getting too stale to be employable.
 

Best regards,
 

Rick 
 

Editor: See archived RSP's 121 and 123 for more on the issue.  
 

++++++++++++++++
 

HCTC Personal Report by Mark:
 

Well, guys I know we have shared this before and I know that many of you are taking advantage of the HCTC.  The truth is that many of you are not and maybe need a little more info.  Here is my personal report.  
Recall, that the HCTC is paid by the IRS as a health insurance prem subsidy at the tune of 65% of your monthly premium.  Recall also that this beney is available to any who have had a terminated pension and are receiving dollar 1 from the PBGC. In addition the pilot must be between the ages of 55-65.  Now once you realize your eligiblity, then simply apply to a "state qualified" plan (in my state of KY it is Anthem-Blue Cross), and apply to the HCTC for monthly payments and wallahh.  You pay the HCTC the 35% of your monthly premium and they in turn make DIRECT payments to Anthem-Blue.  It is a thing of beauty.  In my case my portion of this medical and dental insurance is $406/mo.  
 

Now, a couple of caveats.  First, this insurance is "guarantee issue," meaning you cannot be denied.  However, if you have a pre-exisiting condition the risk class by your state qualified plan may be quiet high resulting in rather high monthly premiums before the 65-35 split by the HCTC.  This may result in a decision to stay where you are at rather than switch.  But it never does any harm to apply to see what it would cost. 
 

Secondly, some states do not have a very decent plan.  In that case it may well be better to stay with either DAL or with another carrier.  
 

What I wanted you guys to do is simply do a little self check.  If you are currently paying a lot per month for health insurance, you may be passing up on what amounts to a pay raise by cutting your monthly outlay via the HCTC.  Check it out!
 

Other resources:
 

http://rsp.homestead.com/RetDAL.html
 

http://rsp.homestead.com/RSP_057_HCTC.doc
 
________________________________________________
2nd Career:  
 

Back at Delta for retirees:
Mark,

In response to the note about retired pilots hired by Delta, there are now 3 retired DAL pilots back on the seniority list. The first one began training in early March and is on the 73N LAX. The second one began later in March and is on the 7ER NYC. I began training in May and will be on the M88 CVG. All positions are FO’s. There is also a FedEx retiree that recently started as well. I was told by the new hire interview staff that only about 12 retirees (not 50) have gone through the interview process. Perceived attitude is the most important factor. The reception so far has been nothing but positive, but we did have to go through the entire new hire interview process and will go through new hire initial training as well. All in accordance with the LOA #15.

W W 
+++++++++++++++++++++++
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	Emirates Airline is a dynamic, multicultural organisation with ambitious global growth plans and a strong record of profitable growth. Due to our rapidly expanding fleet of Airbus A330/A340 and Boeing 777 aircraft, including the impending arrival in 2008 of the first of 58 A380 aircraft, we are recruiting experienced and technically proficient First Officers to fly our extensive international route network and progress their careers to Captain.
 

Emirates will be conducting information sessions at various locations in the United States and in Toronto in May 2008 .  These sessions will provide more information on Emirates, our selection programme, the benefits of living and working in Dubai and details of our remuneration package.  We will be able to review your experience and, if our criteria are met, an invitation to attend a full selection programme in Dubai may be extended (travel fully funded).
 

Please note that the sessions will begin sharply at the respective times and spouses are welcome to attend.  
 

 

Date                  
City
Venue * 
Time
 16th May 
 
 Las Vegas 
FLT.ops.com Careers Fair
Tuscany Suites and Casino
Please see  www.fltops.com  for details 
17th  May
Las Vegas
Hotel TBA
10.00am – 1.30pm 
18th May
Los Angeles
Sheraton Gateway Hotel
LAX
10.00am – 1.30pm
19th May
Seattle
Seattle Airport Marriott
10.00am – 1.30pm
20th May
Denver
Marriott Denver Airport
10.00am – 1.30pm
22nd May
Minneapolis
Hilton Minneapolis Airport
10.00am – 1.30pm
23rd May
Chicago
Hilton Chicago O’Hare
10.00am – 1.30pm
24th May
Toronto
Sheraton Gateway Hotel
Toronto Airport
10.00am – 1.30pm
25th May
New York
Newark Liberty International Airport Marriott
10.00am – 1.30pm
26th May
Charlotte
Renaissance Charlotte
10.00am – 1.30pm
28th May
Miami
Biltmore Hotel
10.00am – 1.30pm
29th May
Houston
Marriott Houston Airport
10.00am – 1.30pm
30th May
Atlanta
Renaissance Concourse Hotel
10.00am – 1.30pm
31st May
Atlanta
Air Inc Careers Fair – Renaissance Concourse Hotel
Please see www.jet-jobs.com for details
*Please note that some venues are still to be confirmed.  Please check our website (www.emiratesgroupcareers.com)  for final details.
 

We ask you to bring the following items:
 

· Copy of your online application (if available) 

· Original licence and medical certificate 

· Verification of flying hours (logbooks or certified statements) 
We look forward to seeing you there. 
 

Please feel free to forward this email to anyone you think may be interested in a career with Emirates.

For further information on all aspects related to flying for Emirates and to apply online, please visit www.emiratesgroupcareers.com. 
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______________________________________________________________________ 
IRA Discussion Section:
From time to time I will run articles below that are pertinent to large IRA's.  One of the things that most of us have in common is the fact that our retirement is now centered around a rather large IRA (or two) that has it's advantages and dis-advantages.  Owning "qualified" assets in a traditional IRA is sometimes full of challenges that we didn't necessarily count on.  Most of these challenges involve how to minimize tax and maximize estate planning.  I will insert IRA information for our group to mull over.  
Avoiding IRA Distribution Mistakes 
Simple things can help avoid adverse consequences 
4/27/07 
		Randy Heidmann
IRA Consultant, Wolters Kluwer Financial Services


	
	


Planning for the future—isn't that what an individual retirement account (IRA) is all about? Planning for future IRA distributions, by both IRA owners and beneficiaries, can help avoid costly tax mistakes and increase overall retirement plan value. This article will discuss three common mistakes that IRA owners and/or their beneficiaries make and how to easily avoid them. Understanding these issues will help you explain the potential consequences—while not providing tax advice—to IRA owners and their beneficiaries as they inquire about and plan for IRA distributions. 
Mistake #1:  Not Naming an IRA Beneficiary 
An IRA owner is not required to name a beneficiary. Similarly, an IRA owner is not required to update beneficiary designations when life events—such as death of a beneficiary, divorce, or birth of a child—occur. However, failure to do so directly affects who will receive the IRA assets and the long-term value of the IRA payout after the owner's death. In addition, not naming a beneficiary could result in an accelerated payment schedule upon an IRA owner's death, potentially increasing the tax burden on the distribution recipients. 
When an IRA does not have a named beneficiary, the IRA will typically have to pass through to the decedent's estate. The estate may have to go through probate, which can be expensive. Probate also increases the time a decedent's heirs will have to wait before having access to the IRA assets. An estate will also not be able to take full advantage of distributions over a life expectancy. Depending on the timing of the IRA owner's death, an estate as IRA beneficiary will have to take distributions either over a five-year period or over the decedent's remaining single life expectancy, which is generally shorter than an individual beneficiary's life expectancy. 
Example 
John, age 84, died in 2005. He chose not to name an IRA beneficiary. In 2006 the personal representative of his estate elected single life expectancy distributions over John's remaining life expectancy of 7.1 years. However, if John had named his nephew Taylor, age 24 in 2006, as his primary beneficiary, Taylor could have taken distributions over his own life expectancy of 59.1 years. Even though John's estate is allowed to take distributions over a number of years, it is common for an estate to close an IRA within a year of death, further increasing the short-term tax burden. 
Finally, and this may be the worst consequence of not naming an IRA beneficiary, the IRA proceeds may go to someone that the IRA owner had not intended. 
Mistake #2:  Naming a Trust Rather Than a Spouse as Primary Beneficiary
Many IRA owners have trusts, most commonly "living" or "grantor" trusts. A trust can be an IRA beneficiary, but that may not result in the desired distribution options. The death distribution rules for trust beneficiaries are much more restrictive than those for spouse beneficiaries. A spouse beneficiary can move the IRA assets into his/her own personal IRA—thereby reducing or delaying required distributions. In addition, a spouse would then be able to name his/her own beneficiaries—including naming a trust. A spouse beneficiary can also elect to take death distributions from the decedent's IRA based on the spouse's own single life expectancy—an option that may not be available to a trust beneficiary. Naming a spouse rather than a trust as primary beneficiary provides greater flexibility with regard to distribution of the IRA assets. IRA owners should consult with a tax professional or financial planner to determine if naming a trust as beneficiary of the IRA is the right thing to do.
Mistake #3:  No Rollover Available
A nonspouse beneficiary who takes a lump sum distribution from an inherited IRA cannot roll over any portion of the distribution to any type of IRA, including the one from which the distribution came. This distribution triggers taxation of the entire inherited IRA. The ability to take distributions over a single life expectancy and the potential for growth over the distribution years is lost. This is key for Roth IRAs, as growth would likely be tax free. For traditional IRAs, taxes owed for the year of distribution will increase. Note:  A spouse who inadvertently takes a lump sum distribution can roll over a death distribution to his/her own personal IRA within the 60 calendar days. 
Conclusion 
IRA custodians/trustees need to understand the distribution options so they can adequately explain them to IRA owners and beneficiaries. Providing accurate information to an owner or beneficiary is not giving tax advice; it is simply providing information so that the owner or beneficiary can make an informed decision. It is the owner's or beneficiary's responsibility to seek professional tax advice and choose the option that best fits his/her financial plan. Ignorance can be awfully expensive.
________________________________________________________________________________
Human interest: 
________________________________________________________
Misc. Emails Contributors: 
 

5/9/08

Hi Mark,
 
Thanks so much for sending the newletter. You are right about being on the outside looking in is a prettier perspective this time.
 
I hope all is well and that your search is leading you to wonderful opportunities.
 
God bless,
Kirk 

 

+++++++++++++++++++++++

 

RE: Charlie Sagent: 5/9/08

 

checkered is a nice way of putting it.

 

++++++++++++++++++

 

5/9/08

Mark,

 

You note that our final distribution is now sometime after May and then state "If there is one!" 

 

Can you tell me what you know about this -- Why do you think we may not receive the final payment? I thought this payment was directed by the courts.

 

Thanks for your insite.

 

Rob

 

Editor's Note: Oh Rob, you are right about the process of payouts by DAL has been directed (or approved) by the court.  The issue is that the final payout came after DAL took care of its list of "outstanding objectors."  By an large this list were not pilots.  13 of the thousands of pilots harmed had their outstanding objections ruled on April 9th and it wasn't pretty for that group.  After DAL handles the cost of these outstanding objections they add up what is left in the kitty and distribute it in a prescribed way to its list of creditos which includes pilots. We have heard from the DP3 rumblings that DAL may well not have anything left to distribute.  Nice, eh?  


 

_________________________________________________________
TRAVEL Section:  Support the RSP network and become a "Ready...Set...Pack" traveler.  
 

 


Incredible exclusive Olympic deals with the largest Chinese travel agency! 


[image: image4]
Time to book your cruise!!! 
Give us a call! 
We can often offer interline rates and will compete with an apples to apples comparison to your best rate!  888-331-0259
 


     
 

Are you a "Ready...Set...Pack" traveler?  
 

For best cruise search use "advanced search" on 2nd page.
 

Then click rsptraveler.com for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

 

_______________________________________________________________

POLITICAL ACTION AREA: (No entry here necessarily reflects the views of the editor.  You be the judge whether or not any action has merit.  This section is not meant for the easily peed off. As long as it isn't vile or contain offensive language, I will occasionally pass along a request for political action):
 

 

_________________________________________________ 
HUMOR/SOBERING/FUN Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
 

Thanks David:

Be sure to click on the link at the end.  
 

Before You Go  
 

The elderly parking lot attendant wasn't in a good mood!

Neither was Sam Bierstock. It was around 1 a.m., and Bierstock, a Delray Beach, Fla. , eye doctor, business consultant, corporate speaker and musician, was bone tired after appearing at an event.

He pulled up in his car, and the parking attendant began to speak. 'I took two bull ets for this country and look what I'm doing,' he said bitterly.

At first, Bierstock didn't know what to say to theWorld War II veteran. But he rolled down his window and told the man, 'Really, from the bottom of my heart, I want to thank you.'

Then the old soldier began to cry.

'That really got to me,' Bierstock says.

Cut to today.

Bierstock, 58, and John Melnick, 54, of Pompano Beach - a member of Bierstock's band, Dr. Sam and the Managed Care Band - have written a song inspired by that old soldier in the airport parking lot. The mournful 'Before You Go' does more than salute those who fought in WWII. It encourages people to go out of their way to thank the aging warriors before they die.

'If we had lost that particular war, our whole way of life would have been shot,' says Bierstock, who plays harmonica. 'The WW II soldiers are now dying at the rate of about 2,000 every day. I thought we needed to thank them.'

The song is striking a chord. Within four days of Bierstock placing it on the Web, the song and accompanying photo essay have bounced around nine countries, producing tears and heartfelt thanks from veterans, their sons and daughters, and grandchildren.
'It made me cry,' wrote one veteran's son. Another sent an e-mail saying that only after his father consumed several glasses of wine would he discuss ' the unspeakable horrors' he and other soldiers had witnessed in places such as Anzio, Iwo Jima, Bataan and Omaha Beach. 'I can never thank them enough,' the son wrote. 'Thank you for thinking about them.'

Bierstock and Melnick thought about shipping it off to a professional singer, maybe a Lee Greenwood type, but because time was running out for so many veterans , they decided it was best to release it quickly, for free, on the Web. They've sent the song to Sen. John McCain and others in Washington. Already they have been invited to perform it in Houston for a Veterans Day tribute - this after just a few days on the Web. They hope every veteran in America gets a chance to hear it.


GOD BLESS every EVERY veteran...
and THANK you to those of you veterans who may receive this!


CLICK THE LINK BELOW TO HEAR THE SONG AND SEE THE PICTURES: 
 
Before You Go   
 

http://www.managedmusic.com/Music/PlayBeforeYouGo.php
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
