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The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
MD88 shown above since it has been in the news sooo much lately with the FAA AD.  The FAA's insistence for bundling separation, seemed overkill.
____________________
Periodic email?  I have had problems lately making that happen.  I apologize.  As geeky as I am, I cannot get my list out from my laptop.  Unfortunately, I have not had access to my PC for the last few weeks.  Will work on that.  
+++++++++++++++++++++++++++++
Delta, NWA employees fly free
The two airlines share travel benefits as they prepare for a proposed merger.
April 29, 2008: 3:54 PM EDT
ATLANTA (AP) -- As Delta Air Lines Inc. and Northwest Airlines Corp. try to woo regulators and shareholders to support their proposed combination, they are courting employees, too, with new travel privileges.
The companies said Tuesday that, starting May 6, more than 100,000 employees and retirees of Atlanta-based Delta and Eagan, Minn.-based Northwest will get reciprocal access to both airlines' route systems for free standby travel.
Many airlines allow employees and their immediate family members free flights on their respective carrier provided there is a seat available. Some retirees also have such travel privileges.
Currently, if a Delta employee wanted to fly in the main cabin on a Northwest flight, he or she would have to pay a small fee, Delta spokeswoman Betsy Talton said.
With the new program, that employee would fly for free on Northwest, and vice versa, Talton said.
The privileges cover all employees of both airlines, as well as retirees who already have travel privileges, Talton said. Off-duty pilots already are allowed to fly for free on most other carriers if there is an empty cockpit jumpseat available.
Merger plans: Delta announced April 14 that it is buying Northwest in a stock-swap deal that would create the world's largest carrier.
Northwest shareholders still must vote whether to allow the acquisition of their company by Delta, while Delta shareholders must vote whether to issue new stock as part of the deal. The Justice Department also must sign off on the deal.
Although those processes are likely months away, Delta (DAL, Fortune 500) and Northwest (NWA, Fortune 500) are offering the employee travel privileges much sooner.
The two carriers have been trying to convince employees that the deal will be good for them in the long run, and in the short run some will get equity in the new company. Delta pilots stand to get raises and a voting board seat. 



+++++++

Fly Together plan is our first DL-NW benefit


	April 29, 2008


Beginning May 6, when you nonrev on Northwest, it will be free and you will have a higher boarding priority. Northwest employees also will be able to enjoy reciprocal privileges when nonrevving on Delta.
In their Delta-Northwest merger memo on April 14, Richard and Ed announced one of the early benefits for employees – reciprocal pass privileges on both airlines’ worldwide networks, beginning as soon as possible. 
“We started working with our Northwest counterparts right away,” said Rob Kight, vice president, Compensation, Benefits & Services. “And in less than a month, we are able to roll out these reciprocal pass privileges that open up hundreds of new nonrev destinations to both the Delta and Northwest teams.”
The changes will take effect in two phases. The first will use existing interline paper ticketing processes. In the coming months, phase two will take the process paperless and include self-service capabilities.  
Eligibility
Eligible pass riders include employee, spouse or domestic partner, dependent children under age 23, parents, and retired employees and their spouse or domestic partner.  Northwest employees and retirees traveling on Delta will not board ahead of any Delta employees or retirees.
Phase One
Phase one will use existing interline paper ticketing processes, similar to Zonal Employee Discount ticketing, but without the fare. 
· Ticketing begins Tuesday, May 6 for travel on May 6 and beyond.  (must list at least 8 hours prior to departure) 
· Nonrev travel on Northwest will be ticketed at the Delta airport ticket counter 
· A credit card is required for international tickets to cover taxes and fees. 
· Like our current interline travel on NW, travel is stand-by and coach class only 
· Boarding priority will be elevated above that of other Skyteam partner employees using interline travel privileges. 
· Boarding order within this priority will be based on the actual time you are added to the stand-by list (not your employment date). This is consistent with all interline travel. 
· You will check availability for NW flights on www.nwa.com/nrev 
· You will list for NW flights by calling NW reservations at 1-800-943-6319.
Since ACS and Res agents help with this process, please respect that their first duty is to serve our revenue customers. Make sure you are well prepared with all required information when you call Reservations or visit an airport ticket desk.
Phase Two

Phase 2 is targeted for implementation in the coming months to provide paperless travel and self-service capabilities. During Phase 2:
· You will not need a paper ticket 
· You will have the ability to list for flights without talking to a Res agent. 
· You will check in at the airport using self-service kiosk technology 
· You will use your date of hire for boarding within the boarding priority code 
· Your boarding priority code will be elevated again so that you board ahead of Northwest’s affiliate carrier employees such as Pinnacle, etc. (similar to Skywest, Chautauqua, etc. for Delta).
++++++++++++++++++++++++++++++
The following is of course OLD news now.  My son just returned today from an ALPA road show in CVG to sell the LOA 19.  There likely will be little opposition.  The big test and fight coming, will be the SLI (Seniority List Integration).  
DAL MEC ONBOARD: 

Reuters
Delta, pilots (MEC) reach deal on contract: report
Thursday April 10, 7:18 pm ET 

WASHINGTON (Reuters) - Delta Air Lines (NYSE:DAL - News) and its pilots union have tentatively agreed on a contract that would give pilots a pay raise and an equity stake if the carrier were to merge with Northwest Airlines (NYSE:NWA - News), according to a Bloomberg report late on Thursday. 

	


Northwest and Delta would not confirm the report that Delta had negotiated a separate deal with its 7,000 pilots. Northwest's 5,000 pilots would be asked to join under a single contract later.

more: http://biz.yahoo.com/rb/080410/delta_pilots.html?.v=3
Delta Pilot Leaders Meet
AP - Fri 5:45 pm ET
 

[external] Report: Delta, pilots reach tentative deal
at bizjournals.com - Fri 2:45 pm ET
+++++++++++++++++

 

As some of us have already suggested, since there is a merger, what about re-instatement of the DB?  Glad to see that DP3 is on board and RSP will fully support this effort, however, this is a sure element that will not be popular in the ivory towers.  Let's hope in the merger mania days ahead that this effort doesn't get squeezed out and get lost in the shuffle.  Here is the re-print of the letter from the DP3 making the case (Glad to see that ALPA chm was CC'd for whatever that is worth):

 

The Delta Pilots Pension Preservation Organization, Inc.
P.O. Box 76362
Atlanta, GA 30358
March 10, 2008
Dear Mr. Anderson:
On behalf of the retired Delta pilots I am writing to ask you to consider the possibility of
reinstating—in whole or in part—the Delta pilots’ defined benefit pension plan.
As you might imagine, because of public information and speculation regarding elements
of a merger agreement between the NWA and DAL pilots along with your recent letter to
all Delta employees concerning a possible merger, there has been a groundswell of
interest from both active and especially retired pilots about this unexpected opportunity
to restore fairness by reinstating the Delta pilots pension plan.
Why? When Delta and Northwest left the protection of Bankruptcy Court last year, all
employee pensions were intact—with the single notable exception of the Delta Pilots’
Defined Benefit Plan. The Northwest pilots would come to a merged airline with their
defined benefit pension plan intact while the Delta pilots’ plan has been terminated.
Now, almost a year out of bankruptcy and with the imminent possibility of a merger, it is
clear that times and circumstances have changed. Retired pilots ask us repeatedly: Is it
now possible that our defined benefit pension plan might be restored in such a way that
would be beneficial to both active and retired pilots and a merged Delta?
Their messages to us often cite the part I have highlighted from your recent statement to
all employees:
Our review has been guided, from the beginning, by certain principles that have
to be met if there were to be consolidation with another airline. [One of] Our
principles [is]:• that the pension plans of our employees and retirees are maintained
If Delta agreed to reinstate Delta pilot pensions it would obviously place the active and
retired Delta pilots on more equal footing with their Northwest counterparts.
To provide funding for the restored plan, Delta could seek a return of the settlements
that were awarded to the PBGC when it assumed responsibility for the Delta plan. It is
very possible that the money and claims awarded by Delta to the PBGC would now
exceed the cost to maintain the plan, especially after Congress passed pension
protection legislation that gave airlines with frozen defined benefit plans seventeen years
to make up funding shortfalls.
The combination of a healthy Delta, the new mandatory pilot retirement age of 65 and
provisions contained within the Pension Protection Act of 2006 that Delta championed
would also likely eliminate the exposure to a high number of early retirements by Delta
pilots the company argued it would face had our plan not been terminated.
It is assumed that following a merger that Delta will be responsible for continued funding
of the shortfalls in the Northwest pilot pension plan, thereby allowing the Northwest pilots
to enjoy the benefits of both their qualified and non-qualified pensions at the expense of
the active and retired Delta pilots.
Should the Northwest pilots also receive, as is rumored, an immediate increase in pay
rates to equal current Delta pilot pay scales, Delta will not only fund the current and
future Northwest pension obligations but also make the Northwest pilots whole for their
previous pay reductions; pay reductions that paid in part to maintain the defined benefit
plan for the Northwest pilots!
It is not hard to see why this seems unfair to the Delta pilots who have seen their
pension plan first frozen, then terminated, with many retired pilots now receiving only a
pittance of their qualified monthly pension annuities after the PBGC applied its three-and
five-year lookback penalties.
If it is fair to protect the seniority of the current Delta pilots, then it is also fair to fully
restore the qualified annuities of retired pilots who have lost so much to the PBGC’s
interpretation of current pension protection regulations.
Finally, DP3 does not believe that the language in the Delta Pilot Pension Plan
Settlement Agreement would prevent Delta, ALPA and the PBGC from devising a way to
voluntarily reestablish at least some portion, if not the entire plan. The agreement does
prohibit starting a new plan that would exclude retired pilots.
I know this letter raises very complex questions, but as I said above, changing times and
circumstances present unexpected opportunities to those who value fairness and a way
to demonstrate Delta’s continuing commitment to loyal and worthy members of our Delta
family.
Thank you for your consideration of these issues.
Sincerely,
Captain James H. Gray, Ret.
Chairman, DP3
cc: Captain Lee Moak
____________________________________ 
Calendar:
Nov 14th for class action suit hearing (Withdrawn by DP3)
2008 - Jan 29th PBGC lump sum payment checks sent (Anyone who was suppose to receive one but did not should call the PBGC)
2008 - "Revised" W2's available online and sent soon.  (1099's were correct) Use IE not any other browser.
2008 - Secondary and final distributions? (Now after May 2008 -according to Kight) if there is one!
________________________________________________
DAL NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
Delta'a 6.4 Billion loss in 1st quarter mostly a paper write down.  No immediate threat of bankruptcy. 

 

Delta, Northwest lose combined $10.5B on high fuel, charges
AP - Wed Apr 23
 

UAL and US Air merger talks advance: sources
Reuters - Mon 4:26 pm ET
 

UAL pilots leader pans possible merger with US Air
Reuters - 1 hour, 11 minutes 
_______________________________________________ 
 

 

FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 5 Watch: 
After Aug 2007 there are 5 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  most reported received 1/31/08
3. 2nd (final) claim distribution by DAL through BSI - pending (likely after May '08 according to Kight)
4. Class Action suit against DAL concerning 5 yr lookback worth in excess of $100 million - withdrawn
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
 

RE-Print from Roberts:
CAUTION  ---  INSURANCE OVERPAYMENT   ---   CAUTION

Recently I've been notified by pilots that had DPMP as their primary medical insurance but selected DALRC during the Benefits Options period, and later they discovered that Delta did not automatically transfer coverage to DALRC but just added the DALRC plan to the DPMP plan, and they were actually being billed for both.

Some pilots caught this right away and notified Delta to make the correction, but apparently this did not set a procedural precedent.  Others are now finding that they have been paying for both DPMP and DALRC coverage for the entire time and want this ended.

One pilot told me that he was told by someone at DALRC that if you completely terminate DALRC coverage, you may never choose that coverage again.  He wants to return to DPMP but has decided that he will keep Vision or Hearing coverage with DALRC to keep the coverage "door" open.  I have no way of verifying this information so I'm just passing along a concern that may apply to some of you.  

Please check your payroll information and insure that you ARE NOT paying for TWO MEDICAL INSURANCE PLANS at the same time.  

If you are, please let me know and we will try to compile the names and information to request refunds of your unnecessary premiums paid.  When you are offered the choice of a medical plan and you choose a different plan than the one you have, that should automatically change over on the effective date, not just add double coverage on that date.
+++++++++++++++++++++++++++
Another re-print about the DDPSA: 
                        Delta Disabled Pilots and Survivors Association, DDPSA
Dear Dave,
 
Our Non-Profit organization, Delta Disabled Pilots and Survivors Association, DDPSA, appreciates your providing a link to our You-Tube site as a means of getting the word out about DDPSA's on-going mission to protect the Delta Pilots Disability and Survivorship Trust.  In this case our You-Tube site continues to serve the dual purpose of being the most economical medium to develop the streaming message videos we have programed into our main website: www.ddpsa.com.  (Add to Favorites)
 
However, the old adage "you get what you pay for" may need to be restated as "Sometimes, you get MORE than you pay for."  
 
Before very many pilots click on our You-Tube site and then note the current number one lesbian sex site link or any of the other links that come and go (no pun intended) on our You-Tube site, I need to explain that any You-Tube address is subject to being spammed with what I call "rider links" that may not be consistent with the original subject matter.
 
Specifically, we may have inadvertently provided our fellow retired pilots with a link providing untold hours of random surfing on all sorts of subjects including some very sordid You-Tube sites.  While we may have enjoyed the free promotional value of having our You-Tube site publicized as part of your April 7 regular postings, we do not endorse using sex as a promotional aid.  Therefore, we must heartily disclaim any connection to any other links that randomly appear on the DDPSA You-Tube site. www.youtube.com/watch?v=u7FKpWd-T5c 
 
Thank you for your dedication in keeping all delta retirees as informed as possible.
 
John Erickson, Retired LAX Captain & Chairman of DDPSA
 
PS, Before someone asks: "No I haven't watched the other videos!"
++++++++++++++++++++++++++
Due to the recent storm and flood damage in certain Georgia counties, the tax filing deadline for those residents has been extended one month to May 19th.

The memo from the IRS is copied below with specific details.
_____________________________________________
Georgia Storm, Flood Victims May Qualify for IRS Disaster Relief
GA-2008-7, March 27, 2008
ATLANTA - Victims of recent storms in Georgia may qualify for tax relief from the Internal Revenue Service.  Following severe storms and tornadoes beginning March 14, the federal government declared Bartow, Burke, DeKalb, Floyd, Fulton, Jefferson and Polk counties a presidential disaster area qualifying for individual assistance.
As a result, the IRS is postponing until May 19 certain deadlines for taxpayers who reside or have a business in the disaster area. The postponement applies to return filing, tax payment and certain other time-sensitive acts otherwise due between March 14 and May 19.
In addition, the IRS will waive the failure to deposit penalties for employment and excise deposits due on or after March 14 and on or before March 31, as long as the deposits are made by March 31.
If an affected taxpayer receives a penalty notice from the IRS, the taxpayer should call the telephone number on the notice to have the IRS abate any interest and any late filing or late payment penalties that would otherwise apply. Penalties or interest will be abated only for taxpayers who have an original or extended filing, payment or deposit due date, including an extended filing or payment due date, from March 14 to May 19.
IRS computer systems automatically identify taxpayers located in the covered disaster area and apply automatic filing and payment relief. Affected taxpayers who reside or have a business located outside the covered disaster area must call the IRS disaster hotline at:       1- 866-562-5227 to request tax relief.
Covered Disaster Area
The counties listed above constitutes a covered disaster area for purposes of Treas. Reg. § 301.7508A-1(d)(2) and are entitled to the relief detailed below.
Affected Taxpayers
Taxpayers considered to be affected taxpayers eligible for the postponement of time to file returns, pay taxes and perform other time-sensitive acts are those taxpayers listed in Treas. Reg. § 301.7508A-1(d)(1), and include individuals who live, and businesses whose principal place of business is located, in the covered disaster area. 

Taxpayers not in the covered disaster area, but whose books, records, or tax professionals' offices are in the covered disaster area, are also entitled to relief. In addition, all relief workers affiliated with a recognized government or philanthropic organization assisting in the relief activities in the covered disaster area are eligible for relief.
Grant of Relief
Under section 7508A, the IRS gives affected taxpayers until May 19, 2008 to file most tax returns (including individual, corporate, and estate and trust income tax returns; partnership returns, S corporation returns, and trust returns; estate, gift, and generation-skipping transfer tax returns; and employment and certain excise tax returns), or to make tax payments, including estimated tax payments, that have either an original or extended due date falling on or after March 14, 2008, and on or before May 19, 2008.  
The IRS also gives affected taxpayers until May 19, 2008, to perform other time-sensitive actions described in Treas. Reg. § 301.7508A-1(c)(1) and Rev. Proc. 2007-56, 2007-34 I.R.B. 388 (August 20, 2007), that are due to be performed on or after March 14, 2008, and on or before May 19, 2008. 

This relief also includes the filing of Form 5500 series returns, in the manner described in section 8 of Rev. Proc. 2007-56. The relief described in section 17 of Rev. Proc. 2007-56, pertaining to like-kind exchanges of property, also applies to certain taxpayers who are not otherwise affected taxpayers and may include acts required to be performed before or after the period above.  
The postponement of time to file and pay does not apply to information returns in the W-2, 1098, 1099 or 5498 series, or to Forms 1042-S or 8027. Penalties for failure to timely file information returns can be waived under existing procedures for reasonable cause. 

Likewise, the postponement does not apply to employment and excise tax deposits. The IRS, however, will abate penalties for failure to make timely employment and excise deposits, due on or after March 14, 2008, and on or before March 31, 2008, provided the taxpayer makes these deposits by March 31, 2008.
Casualty Losses

Affected taxpayers in a presidentially declared disaster area have the option of claiming disaster-related casualty losses on their federal income tax return for either this year or last year. Claiming the loss on an original or amended return for last year will get the taxpayer an earlier refund, but waiting to claim the loss on this year's return could result in a greater tax saving, depending on other income factors.

Individuals may deduct personal property losses that are not covered by insurance or other reimbursements, but they must first subtract $100 for each casualty event and then subtract ten percent of their adjusted gross income from their total casualty losses for the year. For details on figuring a casualty loss deduction, see IRS Publication 547, Casualties, Disasters and Thefts.
Affected taxpayers claiming the disaster loss on last year's return should put the Disaster Designation "Georgia Severe Storms and Tornadoes" at the top of the form so that the IRS can expedite the processing of the refund.
Other Relief

The IRS will waive the usual fees and expedite requests for copies of previously filed tax returns for affected taxpayers who need them to apply for benefits or to file amended returns claiming casualty losses. Such taxpayers should put the assigned Disaster Designation in red ink at the top of Form 4506, Request for Copy of Tax Return, or Form 4506-T, Request for Transcript of Tax Return, as appropriate, and submit it to the IRS.  

Affected taxpayers who are contacted by the IRS on a collection or examination matter should explain how the disaster impacts them so that the IRS can provide appropriate consideration to their case.  

Taxpayers may download forms and publications from this Web site, irs.gov, or order them by calling 1-800-TAX-FORM (1-800-829-3676). The IRS toll-free number for general tax questions is 1-800-829-1040.
 
________________________________________________
2nd Career:  
Mark,

Just wanted to check with you to see if you know any DAL retirees that have been rehired at DAL. I just completed the interview process and I’m waiting for a class date. Got in just before they stopped the hiring process.

I would really like to talk to anyone else that has done this. I have a class date with Eos as well and I’m not sure at this point which way to go.

Is your son at DAL now?

Thanks for all your work to keep us up to date.

W W   ATL 76ER
Editor's reply:  Congrats.....I guess.  No, I don't actually have names, just hearsay about the fact that D has interviewed and hired some back.  You will know more than most soon, and I am sure you will soon be part of a very special niche group on property.  Email back and let our group know what you learn.  Yes, Mike (my son) is now off probation and about to get his 2nd year pay raise. CVG M88. Thanks for asking. 
++++++++++++++++++
 Wanted to pass on some useful information to the Delta pilot group concerning B777 expatriot captain positions.  Air India is actively looking for B777 captains.
 
If you have been looking at expat jobs, typically they require you to be current in the airplane (not the simulator).  That requirement has changed with Air India and is starting to change with other carriers.  They now will except currency in the simulator, ie. a proficiency check within the last year.
 
By the way, Air India, expat pilots would be based at JFK flying approximately one week on and one week off.
 
For all of us operating under FAA part 121, we recall a rather long curriculum to requalify on an aircraft if we were noncurrent on that aircraft for a couple years or longer.
 
Under FAA part 142, you may be able to requalify with one day in the simulator and one day of ground school at a very reasonable cost.
 
I recently requalified on the B777 with Bond Aviation.  My instructors, A.W. Steed and Ray Bell did a great job and it appears to have opened some doors for me.
 
If you are interested in Air India or requalifying on the B777 or B767, some contact info:
 
Air India representative:  Uday Shukla 407-928- 8423  udayshukla@economydynamics.com 
 
For training under FAA part 142, Bond Aviation, A.W. Steed (retired Delta pilot)
770-301-9282    awsteed@numail.org 
 
 
All the best,
 
Scott Murray
smurray4359@comcast.net
770-953-6226
404-579-8073

______________________________________________________________________
IRA Discussion Section:
From time to time I will run articles below that are pertinent to large IRA's.  One of the things that most of us have in common is the fact that our retirement is now centered around a rather large IRA (or two) that has it's advantages and dis-advantages.  Owning "qualified" assets in a traditional IRA is sometimes full of challenges that we didn't necessarily count on.  Most of these challenges involve how to minimize tax and maximize estate planning.  I will insert IRA information for our group to mull over.  
This idea below of Charitable Family Foundations from your IRA isn't for everyone, but it does offer some interesting ideas.  Substantial tax savings for you and your heirs and a way to formalize a legacy plan.  See what you think. 
 

CHARITABLE FAMILY FOUNDATIONS©
The NAFEP, PREMIER VII Family Foundation Trust
& PREMIER VIII Private Foundation

A Family Legacy of Charitable Acts..Continued (4)

Tax Strategies and Benefits:
1. For large IRAs, name a foundation as the beneficiary of the IRA. The IRA will pass to the foundation free of both income and death taxes when the account owner dies, saving up to 70% in taxes. For running the foundation, the heirs can receive reasonable salaries and expenses from the foundation. The foundation can either be created after the donor’s death, by providing for the foundation in the donor’s will or trust, or the donor may prefer to set up the foundation now to oversee its implementation and to give it a test drive.

Note: This “Tax Strategies” topic is not intended to be income tax or accounting advice, and is provided for informational purposes only. For income tax or accounting advice, you should seek the services of a competent professional.

2. For small or large IRAs, a strategy involving life insurance both inside and outside an existing foundation, and which is funded by taking the maximum withdrawals from the foundation creator’s IRA, can provide the following results: (1) Donation of the maximum IRA withdrawals to the foundation creates an offsetting tax deduction so that only a small amount of income taxes are paid on the IRA withdrawals, (2) the lost principal amount of the IRA can be replaced for the heirs with a relatively small life insurance policy (outside the foundation), and the death benefit of this policy goes to the heirs tax free, (3) a larger policy can be purchased by the foundation itself using the tax free IRA donations, leaving a large, tax free endowment on the donor’s death, and (4) when the inside policy pays off, the heirs may be paid reasonable salaries and expenses for running the foundation. This results in savings of up to 70% in taxes on the IRA.

3. In a variation of strategy 2 above, instead of using the IRA funds to purchase life insurance inside the foundation, the creator (IRA owner) can run the foundation now from the donated IRA funds, and receive income and expenses for doing so. This may allow a quicker depletion of the IRA, it removes the IRA from the donor’s taxable estate, and it allows a better, or at least a more managed income tax result for the donor’s IRA.

4. Use a foundation as an IRA supplement strategy. Many people wish to make larger, tax deductible contributions to their IRA than the law allows. But, extra cash can be donated to a foundation and is deductible up to the 30% and 50% limits. At retirement, the donor may actively run the foundation and receive reasonable salary and expenses for doing so. This strategy may not last for the donor’s entire life, due to failing health, but it can provide a fulfilling and effective retirement supplement.

5. For an immediate income tax deduction, donor’s can transfer a remainder interest in their primary residence, vacation home or family farm, retaining a life estate in the property (this strategy is not allowed for any other property). The donors retain full use and control of the property until their death. This strategy: (1) Removes the property from the taxable estate, (2) avoids probate of the property, and (3) creates a significant income tax deduction when the property is given. The older the donor, the larger the deduction will be. After the donor’s death, the foundation can sell the property without paying a capital gains tax. The donor’s heirs then run the foundation, receiving reasonable salary and expenses. (Note: This strategy allows a fairly limited tax deduction with the Premier VIII Private Foundation, due to deductibility limits on real estate gifts to a private foundation. The Premier VII Family Foundation allows a substantially larger tax deduction.)

6. In a variation of strategy 5 above, the donor retains a life estate in the primary residence or farm, but sells the remainder interest to the foundation. The payment to the donor may be either of a charitable gift annuity or cash. For this strategy to work the foundation must have a source of cash. This cash may be from other deductible gifts which the donor makes up-front to the foundation, or from gifts which the donor makes over time, to spread out the deductions. Or, the cash may come from gifts to the foundation made by the donor’s heirs or anyone else. This strategy allows the donor both an immediate tax deduction and a tax deferred income stream.

7. In a variation of strategy 6 above, donors may transfer any property to the foundation, including personal property, treating part of the property’s value as a gift and the rest as a sale to the foundation. In this case the donor completely gives up the property, rather than retaining a life estate. The sale amount is returned in cash or deferred payments, as in strategy 6. The donor may apportion the donated property as desired, treating any amount as an immediate, tax deductible gift and the balance as the sale amount. (Note: This strategy allows a fairly limited tax deduction with gifts of real estate to a private foundation, such as the Premier VIII. Other property types work OK with the Premier VIII. For real estate, the Premier VII Family Foundation allows a substantially larger tax deduction.)

8. A common strategy for deferring capital gains taxes on appreciated assets is the use of a charitable remainder trust (CRT) or a private annuity trust (PAT). The CRT must have a charity as its beneficiary. The PAT beneficiaries do not have to be charitable (in fact, they are usually the heirs of the PAT creator), but there are advantages to using a charitable beneficiary for a PAT in certain cases. The charitable beneficiary of either a CRT or a PAT may be a Premier VII Family Foundation. (Note: the Premier VIII Private Foundation will not work well in this strategy.) If the charitable beneficiary is a public charity, church, etc., the remainder interests of the CRT or PAT leaves the control and benefit of the family heirs. On the other hand, using a Premier VII Family Foundation as the beneficiary of CRTs and PATs allows the heirs to run the foundation and receive reasonable income and expenses.

9. The federal estate tax is scheduled to terminate at the end of the year 2009. But, for very large estates there will continue to be a death tax after 2009 due to the partial loss of step up in basis, and due to death taxes at the state level. A foundation may be named as a beneficiary for any “excess” amounts in an estate, amounts that otherwise would be subject to substantial death taxes in some form. But, all amounts left to the foundation will escape all forms of death and income taxes. The foundation can either be created after the donor’s death, by provisions in the donor’s will or trust, or the donor may prefer to set up the foundation now to oversee its implementation and to give it a test drive.

 

________________________________________________________________________________
Human interest: 
Interesting letter by Owen:
Re:  A Sacred Cow in the Cockpit 
By Steven Pearlstein -- Washington Post
Friday, March 21, 2008; Page D01
 
Dear Mr. Pearlstein,
 

In your March 21 article, "A Sacred Cow in the Cockpit", you highlighted the airlines' pilot seniority system, along with unions and "the selfishness and shortsightedness of airline pilots" as being the source of the airlines' ills.
 

I too find fault in the seniority system for this reason: the seniority system is a trap, impeding a pilot's ability to market his skills to the highest bidding airline.
 

In 1980, after earning my way through college as a commercial diver, competing three years as a varsity college athlete, and graduation with honors in aeronautics, my hard work, commitment, and sacrifice were rewarded with acceptance into a Navy pilot officer training program.
 

If I worked hard and successfully completed Aviation Officer Candidate School in Pensacola, I would earn the opportunity to work hard, sacrifice, and commit to Navy flight training. Of my initial class of thirty-three officer candidates, only thirteen of us completed this initial program. The other two thirds, all selected college graduates, washed out before the hard work of flight training had even begun.
 

The next year and a half were similar, in that my hard work, sacrifice, and commitment led ultimately to graduating Navy jet pilot training at the top of my class. Additionally, there was now risk. The risk of failure - many other very capable pilot trainees washed out, and the physical risk that could cost a young pilot his life. 
 

Earning my wings at the top of my class gained me the privilege of another full year of hard work, sacrifice, commitment, and risk. This time, as a Fleet Replacement Pilot, learning to fly and fight the F-14A "Tomcat". 
 

As before, the weeding out process continued, with the first two of several squadron mates lost in a fatal accident, and the ongoing performance standards to meet, with the final cut being based on successful night-time aircraft carrier landing qualification.
 

The next five years of active duty service to my country were characterized again by, you guessed it, hard work, sacrifice, and commitment, and a substantial amount of risk which claimed the lives of several more squadron mates. Are you beginning to see a theme yet?
 

In 1987, after serving seven years as a Navy carrier based fighter pilot, I competed against many other highly qualified applicants to attain a position on the bottom of Delta's pilot seniority list. At that time, Delta Air Lines was sought after by many aspiring professional pilots, due to its long tradition of strong management, financial stability, harmonious labor relations, and top of the industry compensation.
 

The subsequent twenty years of my career as a Delta pilot are where the aforementioned strategies of hard work, sacrifice, commitment, and risk were no longer rewarded. We in the profession became the target of airline managers constantly seeking to diminish our hard earned standard of living, while greatly boosting their own wealth. 
 

A compliant business press aided these executives in their effort to deflect attention from their own inability to successfully manage our airline, by dutifully scapegoated pilots.
 

This is where you come in. Those of us in the piloting profession long enough to have been through several business cycles have seen the same business press misrepresentations recycled several times now. 
 

These biased journalistic efforts typically contain phrases such as yours: "the selfishness and shortsightedness of airline pilots", even though the seniority system ensures pilots interests are in the long term health of his or her company. These same pilots have seen a parade of turnstile executives cycle through, taking their plunder with them in the form of early vestment in special executive retirement plans, severance packages, and other forms of featherbedding.
 

Another business press straw man is the spoiled pilot, who works only a few days per month. The dishonest omission, as you probably know, is the length of a pilot's work day, and his total hours of paid time which is always less than actual in uniform on-duty time.  
 

An airline pilot's on-duty time frequently exceeds twelve hours, and more recently, goes well over sixteen hours, due to the advent longer range international flying. A pilot is not paid for preflight preparation time, or time spent in between flights while connecting to the next leg of flying during his duty day. This doesn't even take into account the amount of time a pilot spends away from home, as his working days off-duty time is spent living in a hotel room. 
 

In your article, you assert that one would think that "given the precarious financial nature of the industry, pilots would be willing to show some flexibility to assure the long-term success of their companies."  You failed to point out that Delta pilots lost their defined benefit pension plan, and nearly half of their pay, during Delta's recent trip through bankruptcy.
 

Would you or your readers care to show such flexibility?
 

I believe that your misrepresentations cause harm to the airline industry by deflecting attention from other, very serious structural and management issues, which aids in their  perpetuation.
 

These issues include skyrocketing jet fuel prices, skyrocketing medical insurance benefit costs, a lack of pricing power in order to cover these skyrocketing costs , and a disconnect between executive compensation and a company's long term financial performance.
 

In fact, it is ironic that you mention "a disconnect between performance and reward" in reference to the pilot seniority system, without noting what is in the recent memory of nearly every Delta pilot. That is the gang of short-term executives, led by Leo Mullin, who briefly passed through Delta, and then left for greener pastures with their lavish unearned retirements safely in hand, as Delta approached the bankruptcy that cost these pilots their pensions and standard of living.
 

The bias you employ in playing to your target audience is a disservice to professional pilots, who now find that, contrary to the long held promise of America, their hard work, sacrifice, commitment, and risk are no longer rewarded. They deserve better. And you, and the traveling public, should hope that enough reward remains in the airline pilot profession to draw the quality of people needed to ensure that your every flight continues to operate at the high level of safety which you currently take for granted.
 

For my part, I have conceded that, in a time in which leaders at the very top of our political and corporate culture are not held accountable for their failures, near term change is not likely. 
 

At the age of fifty, without enough remaining working years as an airline pilot to rebuild a retirement, I quit Delta, in order start over by running my own business. Finally, after twenty years, my hard work, sacrifice, commitment, and risk are again being rewarded.
 

Dan Owen
 

+++++++++++++++++++++++
 

Interesting CANCER treatment development:
 

John Kanzius is a Sanibel, Florida resident who has created an exciting new method for the treatment of cancer.

 

He was interviewed several weeks ago by "60 Minutes", at their request.

 

I have been informed that his interview will be broadcast on Sunday, April 13.  
 

"60 Minutes" starts at 7:00 P.M. assuming the "Masters" golf broadcast ends timely.

 

The interview was conducted by Lesley Stahl.

 

Please alert your e-mail list of this event.  You won't be disappointed.

 

Dan Valentine

 

++++++++++++++++++++++++++++++++

 

There was a day when the crew scheduler was just across the counter and oh how easy it was to communicate.  Many pilots remember based in or flying through ORD and seeing our little group. Some of that group have now flown west and below is the sad news about Bob Gregg. 
 

It is with great sadness that I inform you of the passing of Robert (Bob) Gregg on Saturday morning, 29 March  2008 after a courageous battle with lung cancer.  Bob worked in Pilot Crew Scheduling for many years and then followed with his wife Kathy worked in the OE/L/C Office until their retirement.  At retirement Bob and Kathy followed their lifelong love and dream of skIing and bought a beautiful home in Carbondale, CO.  
 
A memorial service celebrating Bob's Love of Life and his many accomplishments will be held Monday, 31 March 2008 at 6 p.m. at the Church of Carbondale.  Those wishing to send cards or words of condolence to his wife Kathy may do so at the home address listed below.
 
Mrs. Kathy Gregg
2373 Cattle Creek Road
Carbondale, CO 81623 
 
Please keep Kathy and all members of Bob's family in your thoughts and prayers as they deal with their loss and grief in the days ahead.
 
 
Jane Nadeau
Pilot Crew Scheduling
061/ATG
404-714-4486
________________________________________________
Misc. Emails Contributors: 
 

_________________________________________________________
TRAVEL Section:  Support the RSP network and become a "Ready...Set...Pack" traveler.  
 

Surcharges coming to buddy pass tickets
April 9, 2008
With the cost of oil remaining above $100 per barrel, we are acting quickly to moderate the effects of these higher-than-planned costs on our operations, including now adding a fuel surcharge to buddy pass tickets starting on April 15. Recently, we also increased the amount of the fuel surcharges we add to revenue passenger tickets. 
The buddy pass fuel surcharge includes original issues, reissues and exchanges, whether completed online on TravelNet, over the phone by Reservations or at the airport.
There will be three possible surcharges for buddy passes depending on the itinerary: a $10 surcharge each way for travel within the 48 contiguous United States or between the 48 states and Puerto Rico or the U.S. Virgin Islands; a $15 surcharge each way for travel between Alaska or Hawaii and the 50 United States, Puerto Rico, or the U.S. Virgin Islands; or a $25 surcharge each way for travel between Canada and the 50 United States, Puerto Rico or the U.S. Virgin Islands and for all other travel including transoceanic, to Latin America, the Caribbean and Mexico.  
Please inform buddy pass travelers that applicable taxes will be added, and travel itineraries with stopovers will be charged additional fees. A stopover is a stay in an intermediate point for more than four hours for domestic itineraries, including Puerto Rico and the U.S. Virgin Islands, and more than 24 hours for international itineraries.
~~~~~~~~~~~~~~~~~~~~~~
Nonrevenue Travel Passenger Fees
Due to rising fuel costs and business decisions reflecting today’s competitive landscape, Delta recently implemented new charges and increased existing charges for revenue passengers, some of which apply to nonrevenue passengers as well. 

	Fee Type 
	Amount & Effective Date 
	Applies to nonrevenue / reduced rate travel (includes buddy pass travel)
Yes or No

	Surcharge 
	There will be 3 different possible surcharges depending on the itinerary effective April 15, 2008:

· $10 – domestic (within 48 contiguous United States or between 48 states and Puerto Rico or the Virgin Islands.) 

· $15 – Alaska or Hawaii (between Alaska or Hawaii and 50 United States, Puerto Rico or the Virgin Islands) 

· $25 – international (between Canada and 50 United States, Puerto Rico or the Virgin Islands and all other international travel.) 
	Yes, buddy pass tickets only. 

	Delta's 2nd Bag Fee 
	· $25 for a second checked bag for Domestic passengers traveling on or after May 1, 2008 
	No

	Administrative Fee for Curbside Check-in 
	· $3 fee per curb-checked item (cash only) 

· Effective April 1, 2008 – ATL, BOS, CVG, FLL, JFK, Lax, LGA, MCO, PBI, SLC & TPA 

· Effective April 15, 2008 – all other domestic Delta mainline locations with curbside check-in 
	Yes

	Unaccompanied Minor 
	· $100 flat fee (each way) Effective April 1, 2008 
	Unaccompanied minor fee does not apply to nonrevenue and reduced rate travel.  For children between 8 and 11 years old traveling alone, the Unaccompanied Minor Envelope must be completed at check-in, however the fee will not be collected.

	Oversize Baggage Fee 
	· $150* (each way) - Effective April 1, 2008 

*Brazil exception:  Delta’s oversize baggage charge and excess weight charges will remain the same pending tariff change approval
	Yes

	Excess Baggage Fee 
	· View the Excess Baggage Fee information on delta.com. 
	Yes

	Fee for Pets in Cabin 
	· $100 (each way) - Effective April 1, 2008 
	Yes

	Delta’s Fee for Pets as Checked Baggage
	· $200 (each way) - Effective April 1, 2008 
	Yes

	Delta’s Fee for Plastic Bags
(For gate-checked strollers/car seats
	· $5 - Effective April 1, 2008 
	Yes

	Delta’s Direct Ticketing Charges
	· $25 - Effective April 1, 2008 
	No

	Delta’s Administrative Service Charge
	· Applies to reissue, cancellations and exchanges of domestic nonrefundable fares, that were originally issued on/after April 1, 2008 
	No

	Delta Crown Room Club One-Visit Pass
	· $30/per visit,  Effective April 1, 2008 
	Not Eligible 



 

++++++++++++++++++++++++++++++++++++++++++
 


Incredible exclusive Olympic deals with the largest Chinese travel agency! 


[image: image1]
Time to book your cruise!!! 
Give us a call! 
We can often offer interline rates and will compete with an apples to apples comparison to your best rate!  888-331-0259
 


     
 

Are you a "Ready...Set...Pack" traveler?  
 

For best cruise search use "advanced search" on 2nd page.
 

Then click rsptraveler.com for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

 

_______________________________________________________________

POLITICAL ACTION AREA: (No entry here necessarily reflects the views of the editor.  You be the judge whether or not any action has merit.  This section is not meant for the easily peed off. As long as it isn't vile or contain offensive language, I will occasionally pass along a request for political action):
 

It's a great video and I'm sure you'll agree that the Brits have a special way with words.    (Thanks Dave)

Please watch.....Done as only the Brits can do it -- 

http://www.dotsub.com/films/moredemands/index.php?autostart=true&language_setting=en_1618
_________________________________________________ 

HUMOR/SOBERING/FUN Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
 

You will enjoy this, I promise: 
http://www.qubetv.tv/videos/detail/3483  
 

+++++++++++++++++++++++++++++ 
 

You have got to watch this short video--it is absolutely amazing!
 

http://video.stumbleupon.com/#p=0k4lsi1dql
 

++++++++++++++++++++++

Chelsea's Date (thanks Wiggs)

After Chelsea returned from a date, Hillary asked her if she had a good time.

Chelsea said she had a wonderful time and she thinks she's in love.

Hillary said, "You didn't have sex, did you?"

Chelsea said, "Not according to Dad."
++++++++++++++++++++

Be careful giving airplane rides:

http://www.youtube.com/watch?v=Hovw-aJVUSI 

+++++++++++++++++++++

Cool airplane video:

http://www.southwest.com/about_swa/illinois1.mpg 

_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
