RSP 125 Eyes on Merge  2/24/08
The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
Couple of upfront things:  
 

Monday ---Monday:  
Will Monday bring an announcement? Will the pilot's have agreed?  Will the deal move forward without the pilot's tenative?

Interesting times indeed.

The pilot wrangling is only beginning in the proposed DAL/NWA merge.  You can be grateful that you are not part of it.  It is in NWA pilots interest to delay the process until they get some of what they want if they can.  There is no need for them to rush since they view the relative seniority proposal by DAL as not beneficiary.  So do not expect a MEC tentative this weekend.  I think eventually the merge will have to go forward "without" their desired pilot deal in place first.  On that note, the wheels in place for merger are much stronger than any pilot squabbling can prevent.  The creditors and stockholders want their money, Richard was hired to get it done, and that is the bottom line.

 

Secondly, a recent advance entitlement came out and just wanted to pass it along in case you happen to know some of the names. The attachment should come through as a .pdf file. 

 

Easybid billing:  

Don't get me wrong about what I am about to say.  When I was working I really enjoyed EasyBid.  I, like many of you, setup auto credit card debit bill pay for EasyBid and much to my surprize after I retired and had "turned off" the service, the monthly billing charge showed back up.  This may have been completely isolated, but I would encourage you to check your credit card statements just to make sure.  I was billed for months of unused service. 

 

SSA131 apply to younger retirees?  

Well, a question came up that I do not have the answer too.  Earned income of over $150,000 per couple will prevent you from receiving the government's stimulus checks this summer.  If one had their DAL distribution declared in an earlier year, say 2006, would that allow younger retirees to receive a check?  The quick follow up question is simply this: will you pay more tax in the earlier year declared because of high income, than you would benefit from the government stimulus check?  Share your thoughts.

____________________________________ 
Calendar:
Nov 14th for class action suit hearing (Withdrawn by DP3)
2008 - Jan 29th PBGC lump sum payment checks sent (Anyone who was suppose to receive one but did not should call the PBGC)
2008 - Secondary and final distributions? (Now after May 2008 -according to Kight)
2008 - "Revised" W2's available online and sent soon.  (1099's were correct) Use IE not any other browser.
________________________________________________
DAL NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
	Saturday, Feb 23, 2008

	
	

	·
	Pilot Seniority Muddles Delta-Northwest
AP - Sat 4:02 am ET


+++++++++++++++++++++++++
Besides the proposed "announcement" of the merger soon, there is a effort for MEC recall being promoted by Stark.  The letter below highlights in retrospect many of the issues that none of us (retirees) have been happy with.  Fun and games now to begin, both on property and off, then with the pilot groups in MSP & DTW.  
Dear All,

 

This Open Letter to all Delta pilots is the culmination of a number of issues, crystallized by the commiseration of your current ALPA “leadership” with Delta management in support of a merger with Northwest Airlines – without any meaningful communication or

requested input from the Delta line pilots – whom they are supposed to represent.

 

Before I go any further let me set the record straight. Personally, I am 52 and plan to retire from Delta in four years at 56 -- but most pilots don't have another vocation to turn to and shouldn't have to. Reaching the pinnacle of commercial aviation as a Captain with Delta was reasonably expected to provide a career whose income and benefits were commensurate with a "profession" -- whose educational wickets, experience level, and continuing physical requirements are demanding by any measure.

 

We have to light a fire under our apathetic rear-ends and take back control of our careers – and it starts right here. For me, this isn’t about money – and never has been. But it is for many of the younger pilots I fly with, my peers and classmates with 20+ years, and

all the families of Delta pilots who have been severely affected by the pay and benefits they sacrificed in bankruptcy to help "save" Delta Air Lines.

 

The intent is to help light the match necessary to effect positive, meaningful change within current ALPA “leadership”.

 

Delta pilots are no longer being represented by your ALPA reps – and if you think you are – you are in worse shape than you know – and being set up to fall even further behind the rest of every other profession in the country -- let alone your peers in the airline

industry.

 

In all the years I have observed and served under various styles of leadership that earned respect by example -- never have I seen more arrogant chest thumping and drum beating -- from an MEC administration -- whose final results culminated in such a low tally in the win column -- where and when -- it really counted.

 

The root cause harming the career of every Delta pilot is a much too cozy relationship between the MEC Chairman and Delta management -- which has the effect of every ALPA pilot/member being placed in the back pocket of the company -- smug and snug as a bug --while the company is smiling during every current and potential negotiation that affects the pilot group.

 

We need to put knowledgeable Delta pilots back in these positions. Currently we have the wrong individuals in place who can be trusted to act responsibly on our behalf and fight to re-establish the critical edge required to negotiate the best possible future contracts and other critical issues.

 

We now know much of what the pilot group sacrificed was unnecessary for the company’s survival and in some respects, now appears punitive.

 

This Open Letter to the pilots and overall effort is about restoring the pride and respect deserved by every Delta pilot who passed each demanding wicket to get here – and stay here.

 

The key first step is to put new LEC reps in place for Atlanta’s Council 44.

 

I am submitting a request for a Recall to be placed on the agenda for the Wednesday, March 19th Council 44 LEC meeting in Atlanta.

 

Why?

 

The phrase “ALPA representatives” has become a misnomer.

 

Everyone has an agenda – spoken or unspoken. Personally, I can no longer sit by idly and watch the  quality and pride in our profession being eroded by those in positions of leadership within our union who are supposed to defend, support, and protect the

sanctity of our jobs as professional airline pilots.

 

This is in direct contrast to what I am currently witnessing via an MEC and certain union reps – not all -- that not only turned their backs on every Delta retiree but are much too comfortable, complicit, and commiserating with Delta management at the expense and

detriment of every active Delta pilots’ total career progression and eventual retirement options. The total lack of meaningful information and communication conveyed to the pilots during the on-going merger discussions is just one more example of the arrogance

and disregard for the membership's opinions by the current MEC.

 

As line pilots, we expect, at a minimum – that our ALPA officers and volunteers will represent the constituent pilot group and act in their best interests.

 

Clearly – this is not happening – and the laundry list of examples grows longer with each major issue where the current ALPA regime has let us down – across the board – for one reason or another. (A list of examples is contained in the following pages.)

 

We can no longer accept ALPA’s lack of communication with the pilot group. The attitude is not just arrogant -- it's condescending -- and says, “you line pilots don’t have the secret handshake, so you just have to trust us in the name of sworn confidentiality”.

 

There has been a growing pattern of erosion which has manifested itself and is being blatantly exhibited by the very nature of the ongoing discussions regarding seniority integration of the Delta/Northwest pilot groups without a single request for our input or

polling, or any informative communication from our union representatives.

 

In short, the ALPA reps don’t appear to care what the line pilots think anymore. You could even say our opinions have become a nuisance to the current ALPA reps. They have become yes-men under a Zulu MEC Chieftain – who is directing his chorus of followers – while being carefully guided by the gold nose-ring CFO Ed Bastian gave him to wear in appreciation for attending his 50th birthday party celebration last year and other off-campus get-togethers.

 

I’ve said and will say again – I am not pro-ALPA. I am not pro-management. I am pro-Delta pilots and pro-Delta employees – each and every one.

 

In the past 6-7 years – post 9/11 -- I have heaped praise when warranted and constructively criticized Delta management and ALPA for various actions – and inaction -- on both sides of the aisle – all of which have directly affected our careers and livelihood as Delta pilots and employees -- both good and bad.

 

As is most times the case in a failure of leadership at the top, the Delta pilots need to look no further than the head of the beast – dressed in the full regalia of the self-anointed Zulu warrior – surrounded by the docile “yes-men” in his tribe.

 

Somehow – the current MEC – under the Chairman's authoritarian mantle-- has trans-morphed themselves from being truly “representatives of the Delta pilot group” – into a self-anointed, omniscient boys club – that apparently has all the information and answers

that accompany the secret handshake. Thus, the Delta line pilots are obviously not sophisticated or educated enough to understand the issues which affect our careers.

 

ALPA is treating 7000+ Delta pilots like lemmings -- who couldn’t possibly possess the mental capacity to understand the intricacies of a merger or consolidation-- nor management’s engineered justification – for termination of their pension plan, or the necessity to give back nearly 50% of their compensation, nor the loss of the best D&S plan in the industry for your spouses and families, or the punitive restructuring of the sick leave policy, etc. etc. etc.

 

And now, the proverbial icing on the cake – is the thinly veiled, complicit support and tacit approval of a merger that is unnecessary to be a successful, profitable airline.

 

As airline analyst Michael Boyd stated recently, “How does a merger fix the high price of oil?” and “Why subject yourself to the brain damage that will accompany a merger.”

 

A merger with Northwest will undoubtedly impact the potential career progression of many Delta pilots – and may, in fact, result in job losses from the seniority list of both airlines -- due to a definite reduction in total aircraft types -- and the potential closing of pilot domiciles like Cincinnati and Memphis. 

 

Action Required

 

We need maximum attendance and participation at the Council 44 meeting on March 19th in Atlanta.

 

I ask each of you to take stock of your own pride and integrity with regard to the profession – and help take the required action to secure and elect different leadership into place that we can trust will effectively act in our best interests as Delta pilots – from the most senior Captain to the last new hire.

 

We need to change the current ALPA leadership – and do it now – if the pilots at Delta Air Lines ever expect to return to a level of respect and compensation that every Delta pilot has earned during your lifetime – based on what it took to get here in the first place

 

There are numerous issues that could have and should have -- been handled differently – which unfortunately – most of the line pilots are either unfamiliar with – or have been purposely kept in the dark.

 

Allow me to ask a few simple questions and highlight examples to help shine a brighter light on why we need new, trusted leadership within ALPA to represent ALL Delta pilots.

 

 

Question #1 – Merger w/ Northwest – The Silence is Deafening

 

Why no communication from our reps? – No polling, no pro-con papers, no e-mails, no code-a-phones – nothing – regarding the desires and feelings of the Delta pilots with regard to a merger?

 

The Northwest pilots have been given detailed briefings in their lounges by ALPA reps, etc. and kept informed during the current evolution of merger talks.

 

 

The only communications received by the Delta pilots since Christmas has been more bravado from the MEC Chairman – accompanied by the ever hollow threat of re-opening the Strike Center. What Delta pilot believes opening the Strike Center means squat --

after the results they watched unfold during the selling and signing of Letter 51?

 

 

Question #2 – John Urbik’s Resolution in ATL Council 44

 

What action has been taken regarding Captain John Urbiks’ resolution to approach the company for an earlier return of a portion of the extreme pay and

benefits that were sacrificed to “save the company”

and everyone’s job?

 

This is the SECOND resolution to pass Council 44 directing the MEC to begin restoring our contract. What do we have to do to get the representatives to represent us?

 

At this point the only option left is to Recall our LEC officers -- and begin the process to eventually replace the current MEC. 

 

Question #3 – Taxation of the Claim/Note

 

ALPA knew well in advance the payouts of the Claim and the Note in 2007 weren’t getting immediate tax relief.

  

Why wasn’t there a proposal to stretch those payments over a number of years – so that all the dollars could be legally tax deferred within the IRS 415 limits? Pilots who lost the most are being taxed at the highest rate possible – all in the same tax year.

 

Why was any effort to attain tax relief on the back burner for so long? Why hasn’t Delta management been enlisted to help put the full push on Congress for tax relief? The pilots have helped the company when needed over numerous issues? China routes, FAA funding, etc.

 

Where are reciprocal efforts from Delta’s leadership to help the pilots in these important endeavors?

 

If the proposed Bills (H.R. 4061 & S. 2505 – Lost Retirement Savings Act of 2007) have Congressional support for the commercial airline industry – where are names like Senator’s Johnny Isakson and Chambliss from Georgia on the list of sponsors and supporters? The only name I recognized on the short list of supporters was Senator Trent Lott -- and he retired from Congress in December last year.

 

Why wasn’t the tax relief legislation attached to the Age 65 legislation (H.R. 4343) Congress passed to the President for signature in December – well before people start doing their taxes? 

 

Question #4 – The Pilot’s DB Pension Plan

 

The company kept the non-contract employee’s DB plan intact -- who didn’t have any representation or bargaining agent to ensure the promised security of their long-term interests or earned benefits. In retrospect, the pilots were most active and committed

the most resources towards saving the pension plan of

the non-contract employees.

 

Why was the pilot’s DB pension plan terminated?

 

Answer: Lump sums were draining the seed capital from the pilot plan.

 

In hindsight, Delta management twisted every opportunistic argument in their favor and terminated the pension plan because they could – not because they had to – and ALPA – at the Local and National level -- allowed it to happen – on Chairman Moak’s watch --

after assuming control of the MEC on October 1, 2005. Additionally, Delta management provided no guidance, assurances, or earnest leadership that could have given hundreds of the pilots who left early – the confidence to stay – and finish their careers at

Delta.

 

What was the better solution – which ALPA failed to recognize and negotiate?

 

Answer: Temporarily suspend lump sums until the plan became funded at a level that would support lump sum withdrawals again. Once lump sums were suspended by the laws governing pensions, the solution was staring ALPA in the face.

 

Both Delta management and ALPA had a clear and distinct opportunity to ensure this language took effect immediately when President Bush signed the new Pension Protection Act into law in 2006.

 

Let’s not lose sight of the fact pension legislation and agencies like the PBGC were conceived to help save pension benefits – not terminate them. Delta management used the new legislation to help terminate the Delta pilot plan and ALPA sat by – and let it

happen. Where was ALPA -- when needed most – in the history of the profession?

 

The specific language which is now law that does accomplish the more intelligent handling of this dynamic takes affect in 2010 – not 2006 – when it was needed by the Delta pilot’s to save their pension – and would have completely blown Delta management’s argument out of the water during Judge Hardin’s bankruptcy hearings.

 

A quick review of the money doled out since termination of the Delta pilot’s defined Benefit plan should raise a few eyebrows.

 

On May 19, 2006, the pension plan actuaries at Towers Perrin sent a Confidential memo to Kelley Torpey, in the Accounting and Retirement Plans Dept at Delta. The memo said the market value of the pilot’s plan was $1.82 billion and the liquidity shortfall was zero –meaning there was enough to support lump sum payouts in the next quarter. So it is fair to say the Delta pilot’s DB plan had at least $1.8B in it when it was officially turned over to the PBGC.

 

The more likely number is north of $2 billion when turned over to the PBGC – since most pension plans with a normal 60/40 stock/bond allocation had additional portfolio gains in 2006/2007 – despite the 4th Quarter correction at the end of 2007.

 

So let’s see what additional amounts could have been added to the coffers to support keeping the plan intact – for both active and retired Delta pilots.

 

$ 1.26 billion ($2.1 billion ALPA Claim x 60.05 cents on the dollar)

$ 400 million ($800 million Claim to retirees for Unqualified portion of pension

$ 230 million ($460 million Claim retirees to compensate for lost Medical benefits

$ 225 million cash to the PBGC

$ 931 million (Sale of PBGC’s 49 million DAL shares at average of $19/share)

$ 650 million Note to active Delta pilots for termination of pension plan

$ 3.7 billion 

 

For clarity, I made a ballpark estimate JP Morgan will realize an average of $19/share for the 49 million shares of Delta stock they liquidate and turn over to the PBGC for their $2.2B allotted Claim. Either way, it’s another large sum that could have supported

keeping the DB plan intact.

 

Additionally, I allotted 50 cents on the dollar for the value of the two Claims allotted to the retirees for loss of their Unqualifed and Medical benefits

 

Add $1.8B + $3.7B = $5.5 Billion

 

The point is – even if I’m off by $500 million, there was at least $5B that materialized and could have funded the pilot’s pension plan at $100% for every pilot that has worn the uniform at Delta Air Lines – active and retired.

 

With a bit of intelligent forethought and desire, which might have been the case with a Dave Garrett or C.E. Woolman in charge vs. Jerry Grinstein and Co. --this could have been accomplished – despite the company’s spin rhetoric that said otherwise regarding

availability of exit financing and survivability, et al. 

 

Question #5 – How Are We Making Money Above $60-65 Oil?

 

Delta’s business plan was based on $60-65/barrel oil. How are we’re making money at $90+ oil?

 

Analysts now believe the airlines can make money with oil at $85 or below.

 

What economic metric or projection was either mis-represented or mis-calculated during the negotiation, selling, and signing of LOA 51?

 

Why hasn’t ALPA raised the flag and asked to re-visit the apparent unnecessary give back of an additional 14% in LOA 51? 

 

Question #6 – The Calculations Behind the Pilot's "Note"

 

Why the secrecy behind the calculations of the Note? If it was fair and equitable – what was there to hide?  

 

For example, how was there a $100,000+ difference in the payout between two pilots hired in the same class and with only 2 years difference in age? This is just one example – as evidenced by my own Delta new hire class from 1987 -- with a friend from that class who was two years younger than me. Do we really believe the younger pilot will make up the $100,000 difference by being invested two years longer than the older pilot?

 

We would love to see the math the MEC signed off on for that one. But maybe that’s why it was kept a secret from all of us who have yet to see the calculations from our representatives.

 

Don’t the ALPA By-Laws say Delta pilots have the right to vote on any issues that directly impact their pay and benefits? At the very least the concepts should have been part of Letter 51; as the MEC knew for months they were trying to sell the DB plan.

 

 

Question #7 – 5 Year Moratorium on PBGC Re-instatement of DB Pension

 

What possessed our ALPA reps to agree to allow the Delta attorney’s to place a 5-year moratorium – essentially a blocking tactic – to keep the PBGC from returning the DB pension plan to the pilots if Delta exited BK financially healthy again.

 

By law, the PBGC can turn a pension plan back over to any company that exits BK and can fund their plan again.

 

How many years do they get to do that?

 

30 years -- repeat -- 30 years. Not the 17 years granted by Congress that Jerry Grinstein said was the critical component required to maintain the pilot’s pension plan.  

 

In closing:

 

People have asked me where I turned the corner with regard to articles I had written in the past in support of some of the company initiatives or rhetoric. After all, I did vote “Yes” for Letter 51 as I then believed and trusted the ALPA leadership.

 

The defining moment was when I realized Delta management had lost all consideration and respect for the Delta pilot’s unwavering contributions to the success of the company for the past 75+ years.

 

Delta management terminated the pilot’s earned pension plan – not because they had to – but because they could – knowing they had the right people inside ALPA who bought into it – hook, line, and sinker.

 

Thus, the misguided actions of a few ALPA reps have forever harmed the total retirement benefits and careers of thousands of Delta pilots – who earned and deserved better representation than they ultimately received – and it continues unabated and unchecked –

even as I currently write these words.

 

What is most troubling as a Marine -- from a loyalty and integrity standpoint -- is that a fellow Marine -- the MEC Chairman -- in a key position of trusted leadership -- would forsake the retirement benefits of his comrades in arms -- both active and retired -- and

completely disregard the hard won battles fought by so many former well-respected ALPA volunteers and officers who represented and served their fellow pilots in good faith each step of the way.

 

This condescending pattern under the ALPA/Moak MEC regime continues -- as clearly demonstrated by how the merger “discussions” with Northwest/United have unfolded over the past 5-6 weeks.

 

The SOP appears to be: Communicate as little information to the masses as possible and then make key decisions affecting items like their seniority, pay, benefits, potential job loss, and a probable request for a contract extension – without the proper representation or consultations the Delta pilots deserve – and pay for -- with hard earned money in

dues each month.

 

Additionally, the attitude clearly conveyed by not opposing termination of the DB pension plan was:

“those guys got theirs, so let’s pull up the ropes and get ours”. There was increased angst that Delta Air Lines might never emerge from bankruptcy as a viable entity – a story Delta management sold to specific ALPA reps – who are still in place – who ended up

giving away the farm.

 

In the final analysis, Delta management was likely laughing at the pilots behind closed doors – while counting the reward dollars that would surely come their way from a successful taming of MEC Chairman Moak by using a simple, effective tactic: let him feel he was “part of the club” -- a special member of the inner sanctum. It's appears to be working well as Chairman Moak has lost sight of which side he represents -- contrary to his blustery words in the press.

 

It’s time to start a new Chapter in the relationship that will exist between the Delta pilots and Delta management – one that has been building to this point for the past few years.

 

If there has ever been a point in time to regain the respect the profession earns everyday on the line and begin negotiating to recoup what has been lost – that time is now.

 

We certainly shouldn’t trust the current ALPA leadership to get it done.

 

If we do, then we all deserve what won't be restored.

 

 

Respectfully, Mike Stark

_______________________________________________ 
 

 

FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 5 Watch: 
After Aug 2007 there are 5 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  most reported received 1/31/08
3. 2nd (final) claim distribution by DAL through BSI - pending (likely after May '08 according to Kight)
4. Class Action suit against DAL concerning 5 yr lookback worth in excess of $100 million - withdrawn
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
 

 If your PBGC lump sum has NOT arrived in your account within a week or so, you may want to contact the PBGC to check on the status.  Also, be aware that a few clients had a subtle but important notification in their application letter from PBGC, that they had to return "proof of birth date" (copy of Birth Certificate or Passport.)  If your lump sum has not arrived into your account, you may want to review your PBGC letter to see if that requirement is included, and verify that it has been met.
Information Packets Explaining W2, 1099, and SSA-131 were mailed on Feb 14.
February 15, 2008
The Delta Employee Service Center today confirmed that information packets providing detailed explanations of the W-2, 1099 and the SSA-131 forms were mailed to retirees on Feb. 14, 2008.  An ESC representative said that the Social Security SSA-131 form for affected pilots has already been mailed to the SSA; the copy we will receive in the mail is for our records and perhaps your tax consultant.
 
The SSA-131 form will prevent the SSA from considering the Non-Qualified, Medical and Administrative settlements received in 2007 as standard W-2 wages. The SSA-131 classifies this income as “other than normal wages”.  This will affect retirees under the Social Security “Full Retirement Age” who are receiving Social Security benefits in 2008 and those on Medicare who may be affected by a 2-year look-back at Adjusted Gross Income which could possibly raise the monthly Medicare Part B premium deduction in tax year 2009.
+++++++++++++++
Excerpt from PHH letter: 
4.  What if I am drawing Social Security?  There is no problem with the "SS Wages" reported to you on your 2007 W-2 impacting the "forfeiture provision" of Social Security.  (Those drawing SS benefits at less-than-their-full-social-Security-retirement-age, are generally required to "forfeit" $1 dollar of SS benefits for each $2 earned above the rather low earnings limit - just $12,960 for 2007.)  The amount shown on your Delta W-2 as "Social Security wages" is due simply to the "tax treatment" of the Medical Settlement.  The SSA Form 131 that Delta is sending to the IRS will cover that for SS recipients and will explain that this is one of the exceptions and not actual wages earned in 2007.  (It will probably be coded as "Deferred Compensation" or "Other" on the Form 131.)  It is unclear whether Delta plans to send a copy of the Form 131 to each retiree.  If so, it should come with the package that details the Bankruptcy Settlement income for 2007 that is to be sent out shortly.  Bottom Line:  This should be covered and requires no action on your part other than to inform your tax advisor of the situation.  NOTE:  Neither of us has received the Delta Package as of yet, and we know of no one who has.  Here is the quote from the DP3 Website (http://dp3.org):

_________________________________________________
2nd Career:  

______________________________________________________________________
IRA Discussion Section:
From time to time I will run articles below that are pertinent to large IRA's.  One of the things that most of us have in common is the fact that our retirement is now centered around a rather large IRA (or two) that has it's advantages and dis-advantages.  Owning "qualified" assets in a traditional IRA is sometimes full of challenges that we didn't necessarily count on.  Most of these challenges involve how to minimize tax and maximize estate planning.  I will insert IRA information for our group to mull over.  
November 14, 2006 
The $100,000 IRA eGift 
Changes in Law Benefits Savvy Charities In USA 
by Charles Schultz, President, Crescendo Interactive, Inc. 
Permitted IRA Rollover Gifts

The Pension Protection Act of 2006 (PPA 2006) created a new charitable planning opportunity.  Under PPA 2006, an IRA owner age 70½ or older may make a direct transfer to charity.  The transfer may be up to $100,000 in one year and PPA 2006 provided that this option will exist for year 2006 and year 2007.  Sec. 408(d)(8)(A).  

IRA Rollover gifts may be made to Sec. 509(a)(1) and Sec. 170(b)(1)(A) public charities.  This can also include Sec. 170(b)(1)(A) conduit foundations.  In most cases, IRA rollover gifts will be a transfer from a regular or Roth IRA to a public charity for the general purposes of that charity.  However, it is permissible to make a transfer to a field of interest fund or for a qualified charitable purpose.  For example, a transfer from an IRA owner age 71 to a college or university for a particular scholarship fund is permitted.  Similarly, a transfer to a relief organization for a particular disaster relief fund also is acceptable.

IRA Rollover Gifts Not Permitted

There are a number of restrictions on the “qualified charitable distribution” (QCD).  The QCD may not be made to a Sec. 509(a)(3) supporting organization or to a donor advised fund described in Sec. 4966(d)(2).  Since the rollover is limited to organizations in Sec. 170(b)(1)(A), private foundations are also excluded, with the exception of the conduit private foundation.  

Many charitable organizations and professional advisors had hoped that the IRA Rollover would be extended to charitable remainder unitrusts, charitable remainder annuity trusts, pooled income funds and charitable gift annuities.  The IRA rollover for 2006 and 2007 does not include any of these options.

Finally, the “entire distribution” transferred to the charity must qualify for a Sec. 170 charitable deduction.  Sec. 408(d)(8)(C).  Therefore, a “quid pro quo” transfer is not permitted.  The IRA charitable deduction may not be used to purchase a banquet table for a donor, family and friends at the annual charitable auction.  Similarly, the gift may not be used to qualify for preferential seating at athletic events or other types of “quid pro quo” gifts.

IRA Rollover Qualifies for RMD

Each year, IRA owners age 70½ and older must take a required minimum distribution (RMD).  The RMD in nearly all cases is calculated using the Uniform Table.  Under the Uniform Table, distributions generally commence at age 71 at approximately 3.8% and increase each year based on the age of the IRA owner.

The required distribution is calculated by determining the expectancy under the Uniform Table, the IRA fair market value on December 31 of the previous year, and multiplying a fraction of one divided by the applicable expectancy times this fair market value.  The RMD must be taken by December 31 each year.

The vast majority of IRA owners with larger balances take the required minimum distribution during the months of October, November and December.  Because many individuals with larger IRAs do not require IRA funds immediately for living expenses, by delaying an RMD until the end of the year they benefit from additional tax-free growth in the IRA.

Fortunately, the IRA charitable rollover will qualify for the donor’s RMD.  The Congressional Joint Committee on Taxation Technical Explanation of PPA 2006 (JCX-38-06) states on page 266, “Qualified charitable distributions are taken into account for purposes of the minimum distribution rules applicable to traditional IRAs to the same extent the distribution would have been taken into account under such rules had the distribution not been directly distributed under the provision.”

Since most IRA owners take the RMD during the 4th calendar quarter of each year, they are likely to contact advisors to discuss the benefits of receiving the full RMD or giving part or all of it to charity.  By transferring part or all of their RMD to charity, they will have a lower taxable income.  This could both simplify their tax return and reduce income taxes.

IRA Custodians

IRA custodians generally have forms that may be obtained by mail or downloaded from their web sites.  In order to obtain an IRA distribution, many owners will download the distribution form and select the type of IRA distribution.  Since there are a number of options for individuals to take distributions at given ages and under various exceptions, the distribution forms typically already have three to six options that may be selected.

It is anticipated that IRA custodians will add the IRA charitable rollover to the other distribution categories.  In this case, an IRA owner will select the IRA charitable rollover, designate the charity by legal name, city and state, and enter the amount of the rollover.  The IRA custodian will then make the transfer.  It is uncertain whether or not IRA custodians will determine that the designated charity is qualified under the applicable rules for the IRA rollover.  

IRA Donor Actions

IRA owners age 70½ and above typically contact their IRA custodian during the 4th quarter of each year and specify the amount of their IRA distribution.   Most IRA owners with larger IRAs specify an amount equal to the required minimum distribution based on their age, their IRA balance the previous December 31 and the Uniform Table rules.  If an IRA owner over 70½ desires to make an IRA charitable rollover, it will be necessary to download the applicable form with the addition of the charitable IRA rollover or obtain an IRA charitable rollover form by mail from the IRA custodian.

After the IRA owner has the appropriate form as required by the IRA custodian, he or she will need to specify the amount of the charitable IRA rollover (not to exceed $100,000 in 2006 or in 2007).  Since the limit is for “a taxpayer,” a husband and wife could each give up to $100,000 from two separate IRA accounts.  Even in community property states, the $100,000 limit will apply to each account.  

The IRA distribution form should, at a minimum, require the legal name, city and state of the charity.   Since the charity must be a public charity and not a supporting organization, if the donor or his or her advisor are uncertain, contact should be made with the charity to make certain that it is a qualified public charity and not a supporting organization.

It also would be helpful for the donor to notify the charity about the IRA rollover.  The charity must send a receipt to the donor acknowledging the IRA gift.  While the gift is not deductible by the donor, he or she must be able to show that it was a “qualified charitable distribution”.  Sec. 408(d)(8)(B).

Fortunately, the IRA charitable rollover distribution will not be taxable in the donor’s return.  Hopefully, Treasury will issue a revenue procedure that outlines the specific reporting requirements for the IRA custodian and for the donor.  While the reporting requirements may be determined by Treasury, it is clear from the statute that the donor will not report the qualified charitable distribution in his or her taxable income.  Therefore, a QCD could lead to substantially-reduced incomes and lower income taxes for many IRA owners.

State Tax Impact

There are at least three different categories of states with respect to the charitable IRA rollover.  First, some states do not presently provide for charitable income tax deductions.  In these states, donors will effectively benefit from the IRA rollover by reducing their income and reducing their state taxes.  Both these donors and the federal nonitemizer donors will benefit directly by making charitable gifts from their IRAs.

Second, some states permit charitable deductions, but  use the federal adjusted gross income as an initial reference number for determining state tax.  In this circumstance, the reduced adjusted gross income as a result of the charitable IRA rollover will also reduce state taxes.

Finally, there may be some states in which the state does not recognize the IRA charitable rollover and requires IRA reporting for state income tax purposes.  In those states, the distribution to charity would normally be deductible on state income tax returns, but may be subject to state limits, such as the 50% of adjusted gross income limit for charitable gifts in one year. 

IRA Donor Profiles

There are five donor profiles for IRA rollover gifts.  The first are the convenience donors who simply find it a very simple and easy method for an end of year gift.  The second is the generous donor, who wants to give past the 50% of AGI limit.  The third is a major donor.  This person may be a board member or trustee who is looking for a favorable opportunity to make a major gift.  Fourth, the Social Security recipient may reduce taxes with an IRA rollover gift.  Finally, a standard deduction donor will benefit from a direct IRA to charity gift.  

Convenience Donor.  The majority of IRA owners delay taking IRA withdrawals until November or December each year.  As the individual approaches the end of the year, he or she will need to make decisions.  If an IRA owner is actively making gifts to charity during the year, then it may occur to him or her that this is a good opportunity to make a gift. 

Convenience donors will contact their IRA custodians to arrange for the IRA charitable rollover.  There is no charitable income tax deduction, but also no inclusion in federal taxable income.  It is simply a very convenient way to help your favorite charity.  Since the convenience donor may be a person with a small or medium value in the IRA, this probably will be the largest numeric category of donors.

Generous Donor.  Some very generous individuals are already giving to the 50% of adjusted gross income level.  This is the maximum permissible level for cash gifts each year.  The excess gifts may be carried forward and deducted over the following five years.  Some of these generous donors may also have a large IRA.  Since they frequently live at a moderate level in proportion to their income and assets, they may not actually need all of their IRA.  

If there is a desire to give more, they can give to 50% of adjusted gross income from their regular assets and then make “over and above” gifts from their IRA.  Some generous donors may in effect give 100% or more of income per year through this method.  Since the IRA is not included in taxable income, it will have no impact on their regular income and other charitable gifts.

Major Donor.  Board members, trustees and other major donors frequently are asked to make gifts of $100,000 or more.  As the rules have continually become more favorable for IRAs and the required withdrawals have been reduced, large IRAs will continue to grow.  Over longer periods of time, there are occasional market dips and drops, but the longer-term trend is positive and large IRAs will continue to increase in value.  

For many professionals and business owners, the IRA may even become the vast majority of the estate.  They have a need to do some “asset balancing” or there may be major future income tax problems.  Therefore, it may be desirable for the major donor to give $100,000 per year to charity from his or her IRA.  This has the advantage of “balancing” the estate assets.  

In addition, there may be income tax benefits.  If the donor were to take the IRA into his or her own personal income, there are several types of exemptions that are phased out at higher income levels.  Thus, it may actually be preferable to make the gift directly from the IRA rather than making a charitable gift from regular income.

Social Security Donor.  Social Security is subject to two levels of taxation.  For donors who have income in excess of the first level, 50% of Social Security is taxed.  For donors with income in excess of the second level, up to 85% of Social Security income may be subject to tax. 

Withdrawing an amount from an IRA will potentially cause the recipient’s income to increase from the 50% taxable bracket to the 85% Social Security taxable bracket.  Even though the withdrawn amount is given to charity and deducted, there still is taxation with the added 35% bracket.  Thus, by making the transfer directly to charity, many Social Security recipients will save substantial taxes.

Standard Deduction Donor.  Many seniors do not have a mortgage and their medical deductions are less than 7.5% of adjusted gross income.  Thus, they may not have a sufficient level of deductions to itemize and choose instead to use the standard deduction.

If this donor withdraws $1,000 from his or her IRA and then gives it to charity, there is $1,000 of increased income with no offsetting charitable deduction, since the standard deduction is taken.  Therefore, it will be preferable for all donors taking a standard deduction to make IRA gifts directly to charity and avoid the additional income tax otherwise payable.  

Conclusion

The $100,000 IRA charitable gifts provision opens up many new gift opportunities..  Charities and allied professionals will want to explore all of these gift benefits with donors and clients.  Everyone will appreciate the great new flexibility of IRA charitable gifts.  As the age wave meets the IRA wave, there are major charitable giving opportunities ahead.


 
________________________________________________________________________________
Human interest: 
(Thanks Rik)
Assembling : THE MIGHTY EIGHTH 
Leslie A. Lennox Lt. Col.  USAF(ret) 

Of all the stories that have been written, and movies that have been shown, about the 8th Air Force, very little attention has been given to what was involved in assembling 1200 B-17’s and B-24’s each day, to get them in formation to carry out a strike against Germany.  Certainly showing bombers under attack by fighters, or encountering heavy flak, was a reality, and are interesting to watch.  Also, stories about some of the rougher missions make interesting reading.  But what was going on over England, each morning, could get just as scary to the crews as the time spent over some of the targets.  The planning, and coordination, that had to be accomplished during the night, by the operations planners of each Group, so that the crews could be briefed, was unbelievable.  If the planners had failed to do their jobs properly, there would have been a free for all among Bomb Groups, in the skies over England.

The rendezvous points, altitude, and times had to be precise, and known by all of the crews, before the Eighth Air Force could get in formation.  The success of the planners, in accomplishing their mission, enabled the Eighth Air Force to become the most powerful air armada ever assembled.  In my view, how this was accomplished is one of the major untold stories of the war.

I was a pilot in the 95th Bomb Group, in late 1944 and early 1945, and what follows is a typical mission, as I remember it, from a crew member’s perspective.

Early in the evening, our Squadron Operations would post the names of the crews that were scheduled to fly the following day.  There were two ways we could be notified if the Group had been alerted to fly.  One was by means of lights on the front of the orderly room, and the other with raising of colored flags.  If a green light was on, the Group was alerted, if a red light was on we would fly, and if a white light was on, the Group would stand down.  The light was monitored frequently throughout the evening to learn our status and, normally, we would know before going to bed if we would be flying the next day.

On the morning of a mission, the CQ (charge of quarters) would awaken the crews about four or five o’clock, depending on takeoff time.  The questions we always asked were, “What is the fuel load?” and, “What is the bomb load?” If his answer was, ” full Tokyo tanks,” we knew we would be going deep into Germany.

Shortly after being awakened, “6-by” trucks would start shuttling us to the mess hall.  We always had all the fresh eggs we could eat, when flying a mission.  After breakfast, the trucks carried us to the briefing room.  All of the crew members attended the main briefing, and then the Navigators, Bombardiers and Radio operators went to a specialized briefing.  At the main briefing, in addition to the target information –anti-aircraft guns, fighter escort and route in–we received a sheet showing our location in the formation, the call signs for the day and all the information we would need to assemble our Group and get into the bomber stream.

After briefing, we got into our flight gear, drew our parachutes and loaded onto the trucks for a ride to our plane.  We were now guided by the time on our daily briefing sheet.  We started engines at a given time and watched for the airplane we would be flying in formation with to taxi past, then we would taxi behind him.  We were following strict radio silence.

We were now parked, nose to tail around the perimeter, on both sides of the active runway, and extremely vulnerable to a fighter strafing attack.  At the designated takeoff time, a green flare would be fired and takeoff would begin.  Every thirty seconds an airplane started takeoff roll.  We were lined up on the perimeter so that the 12 airplanes of the high squadron would take off first, followed by the lead and then the low squadron.

Each Group had a pattern for the airplanes to fly during climb to assembly altitude.  Some would fly a triangle, some a rectangle and our Group flew a circle, using a “Buncher” (a low frequency radio station) which was located on our station.  The patterns for each Group fit together like a jig saw puzzle.  Unfortunately, strong winds aloft would destroy the integrity of the patterns, and there would be considerable over running of each other’s patterns.

Many of our takeoffs were made before daylight, during the winter of ‘44 and ‘45, when I was there, so it was not uncommon to climb through several thousand feet of cloud overcast.  Also it was not uncommon to experience one or two near misses while climbing through the clouds, although you would never see the other airplane.  You knew you had just had a near miss, when suddenly the airplane would shake violently as it hit the prop wash of another plane.  It was a wonderful feeling to break out on top, so you could watch for other planes, to keep from running into each other.  To add to the congestion we were creating, the Royal Air Force Lancasters, Halifaxes, and Wimpys would be returning from their night missions, and flying through our formations.  Needless to say, pilots had to keep their heads on a swivel and their eyes out of the cockpit.

After take off, the squadron lead would fire a flare every 30 seconds, so that we could keep him located and enable us to get into formation quicker.  The color of our Group flare was red-green.  The first thing you would see, when breaking out of the clouds, was a sky filled with pyrotechnics, so you had to search the sky for the Group flare, which would identify the lead airplane of your Squadron.  Once you had it located, you could adjust your pattern to climb more quickly into formation with him.  As each airplane pulled into formation, they would also fire a flare, with the lead plane, making it much easier for the following aircraft to keep him in sight.  I think most crew members would probably agree that the pyrotechnic show, in the skies over England, in the morning when the Eighth was assembling, was a rare sight to behold.

The order of progression for assembling the Eighth Air Force was to first assemble the Flight elements, the Squadrons, the Groups ,the Combat wings, the divisions and, finally, the Air Force.

As soon as the four Squadron elements were formed, the high, low and second elements would take up their positions on the lead element, to form a Squadron.  When the three Squadrons had completed assembly, it was necessary to get into Group formation.  This was accomplished by having the three Squadrons arrive over a pre-selected fix at a precise time and heading.  The high and low Squadrons were separated from the lead Squadron by 1000 feet and, after getting into Group formation, they would maintain their positions by following the lead Squadron.

Then it was necessary to get into the Combat Wing formation.  We were in the 13th Combat Wing, which consisted of three Bomb Groups: the 95th,the 100th and the 390th.  Whichever Group was leading the Wing that day, would arrive over a pre-selected point, at a precise time and heading.  Thirty seconds later, the second Group would pass that fix, followed by the third Group, thirty seconds later.  We were then in Combat Wing formation.  The navigators in the lead airplanes had a tremendous responsibility, to ensure that the rendezvous times were strictly adhered to.

There were three Divisions in the Eighth, the 1st, 2nd and 3rd.  The 1st and 3rd Divisions consisted of B-17s only, and the 2nd Division was B-24s.  The B-24s were faster than the B-17s, but the B-17s could fly higher, therefore, the two were not compatible in formation.  As a result the 1st and 3rd Divisions would fly together and the 2nd Division would fly separately.

Now that the Groups were flying in Combat Wing formation, it was necessary to assemble the Divisions.  This was usually accomplished at the “coast out”–a city on the coast, selected as the departure point “fix.” The Group leader in each Combat Wing knew his assigned position in the Division, and the precise time that he should arrive at the coast out departure point, to assume that position in the Division formation.  The lead Group in the Division, which had been selected to lead the Eighth on the mission, would be first over the departure fix.  Thirty seconds after the last Group in the first Wing passed that point, the second Wing would fall in trail, and so on, until all Combat Wings were flying in trail and the Division would be formed.  One minute later, the lead Group in the other Division would fly over that point, and the Combat Wings in that Division would follow the same procedure to get into formation.  When all of its Combat Wings were in trail, the Eighth Air Force B-17 strike force was formed and on its way to the target.  At the same time the 2nd Division B-24s were assembling in a similar manner and also departing to their target.

Meanwhile, as the bombers were assembling for their mission, pilots from the Fighter Groups were being briefed on their day’s mission.  Normally, 600 to 800 P-38’s, P-47’s, and P-5 1’s would accompany the bombers to provide protection against enemy fighter attacks.  Fighter cover was not needed by the bombers until they were penetrating enemy territory, therefore to help conserve fuel.  Fighter takeoffs were planned to give them enough time to quickly assemble after takeoff, and climb on course up the bomber stream to the groups they would be covering.  The combined strength of the fighters and bombers brought the total number of aircraft participating in a mission to approximately two thousand.

A major problem that presented itself, on each mission, was that the bomber stream was getting too stretched out.  It was not uncommon for the headlines in stateside newspapers–in trying to show the strength of our Air Force–to state that the first Group of bombers was bombing Berlin, while the last Group was still over the English Channel.  It made great headlines but was a very undesirable situation.  It meant that the Groups were out of position, and not keeping the proper separation.  Furthermore, it was almost impossible for them to catch up and get back into the desired formation.  This made the entire bomber stream more vulnerable to fighter attacks.

Finally, our planners figured out what we were doing wrong.  When the first Group departed the coast out fix, it started its climb to what would be the bombing altitude.  Then, as each succeeding Group departed that fix, it, too, would start climbing.  The problem with this procedure was that, as soon as the first Group started its climb, its true airspeed would start to increase, and it would encounter different wind velocities.  Now it would start to pull away from the Group in back of it, and the “stretchout” of the bomber stream would begin.  By the time the last Group had reached the coast out, to start its climb, the first Group would be leveled off, with a true airspeed approaching 250 miles per hour, and the bomber stream would be really stretching out.

The solution to this problem that had been frustrating the Bomber crews for so long was pretty simple.  We would no longer start climbing at the coast out, but instead, at a designated time, all Groups would start climbing, irrespective of position.  This meant that we all would have similar true airspeeds and would be influenced by the same winds aloft.  That took care of the problem.  It was still possible for a Group to be out of position, because of poor timing, but the entire bomber stream wouldn’t get all stretched out.

When you consider the way our Air Traffic Control system operates today, and all the facilities at their disposal to guide each individual airplane through the sky to ensure its safety, it’s almost unbelievable that we were able to do what we did.  To think of launching hundreds of airplanes, in a small airspace, many times in total darkness, loaded with bombs, with complete radio silence, and no control from the ground, and do it successfully day after day, with young air crews, with minimum experience, is absolutely mind boggling.

The accomplishments of the Eighth Air Force have been and will be reviewed by historians from World War II on.  There never will be another air armada to compare to it.  I feel confident that they will never cease to be amazed by our ability to assemble hundreds of heavy Bombers, under the conditions we were confronting, into the devastating strike force we now fondly refer to as, “The Mighty Eighth.” 

 

________________________________________________
Misc. Emails Contributors: 
Follow on SS131:
 

Mark,  After re-reading your latest web bulletin (124), I have a new question in my mind.  Delta has stated that in the next couple of days, they will mail us the previously promised "Bankruptcy Package", which will supposedly include an explanation of our payouts last year (Unqual stock distributions) and a copy of form SSA-131, which they supposedly have filed in our behalf to defer this income to the year of retirement.  This allows those of us who are drawing SS early to not have to pay back all our SS payments for '07 due to too much SS income received.  Your post infers that we again need to obtain this form and file it individually??????  That info was put out last summer, and many of us started that process, only to hear that Delta would instead be doing this for us???????  If in fact Delta has filed these forms in our behalf, do we still need to do the same??  I know that backing up promised efforts by the Company is a good plan, but I don't want to confuse the issue if it is, in fact, taken care of!   Any ideas? Thanks,  Don  

 

Don,
Good question.  (See the DP3 announcement on SSA131 re-printed above).  You are not alone with this question and I know that the only real way we will all know the answer is time.  My 124 contained that info from another contributor.  Until otherwise proven, I am trusting that DAL will file that form for those of SS age.  I am a Reagan fan, so trust but verify.  I would suggest that all who truly need the distributions declared in year of retirement (for SS purposes) would verify through all sources possible that DAL followed through.  Payroll, and ESC.  
It has been my experience working with retirees for the last few years that all are not treated the same in the sense of service.  In other words some pilots have fallen through the cracks.  I know you won't, but do not let that happen to you.  
 

Take care and happy retirement,
 

RE: LOGINS for retirees for tax forms:
Mark
I was also having trouble logging in to "GetMyTaxForms" while using Firefox but as soon as I tried it with IE on my PC, I had no problems at all.
I couldn't log on with my Mac either using any of the browsers on the Mac. Try a using a PC with IE and see if that will work.
Ray

++++++

Hi Mark,
Thank you for the valuable flow of information.
This may help some of those getting a blank screen when trying to display their W-2's
I use Mozilla Firefox for my web browser.  I experienced the same blank screen when trying to access my W-2.  
I tried again using Internet Explorer for my browser and was able to view and print all  2007 tax documents.
I found a corrected copy, with block 13 unchecked, however, nowhere was the form labeled or stamped "REISSUED".  I, too, was informed that we will receive corrected form by U.S. Mail.
Hope all these W-2's don't confuse the IRS.
Thanks again for your valuable service to the retired group.
Ron

 

_________________________________________________________
TRAVEL Section:  Support the RSP network and become a "Ready...Set...Pack" traveler.  

 

 

 


Incredible exclusive [image: image1]Olympic deals with the largest Chinese travel agency! 




 

Time to book your cruise!!! 
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Are you a "Ready...Set...Pack" traveler?  
 

For best cruise search use "advanced search" on 2nd page.
 

Then click rsptraveler.com for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

 

_______________________________________________________________

POLITICAL ACTION AREA: (No entry here necessarily reflects the views of the editor.  You be the judge whether or not any action has merit.  This section is not meant for the easily peed off. As long as it isn't vile or contain offensive language, I will occasionally pass along a request for political action):
Ask Congress to Let Judges Judge!
February 14, 2008 
Dear Friends,
This past week, for the first time in five months, the Senate Judiciary Committee held hearings on four of President Bush's judicial appointments. Instead of concentrating on what kind of justices these nominees would make, Senator Dianne Feinstein (D-Calif.) focused on 10th Circuit nominee Richard Honaker's pro-life record as an elected member of the Wyoming legislature. Honaker, a man who has a reputation for integrity both in and out of the public square and who enjoys the support of both home-state senators, was taken to task over his effort to pass a Human Life Protection Act during his time in office. When pressed by Sen. Feinstein on whether he would uphold the constitutional right to privacy, Honaker acknowledged that the role of a district judge is "absolutely contrary" to the role of a legislator. This was not good enough for senators like Senator Feinstein who just assume that nominees will legislate their opinions from the bench.
There are currently 28 qualified judicial nominees waiting in the Senate, the majority of whom have not even been granted a hearing, including some who have been pending for more than two years. Please let your Senators know today that this is inexcusable and unworthy behavior from the U.S. Senate. America deserves judges who seek to uphold the law, not rewrite it. And these nominees deserve quick action and a fair up or down vote by the entire U.S. Senate!
Ask Congress to Let Judges Judge!
++++++++++++++
Note: I do not forward petitions with names in the RSP.  The following is included for your awareness only!
Sent: Tuesday, January 29, 2008 11:47 AM

Subject: Social Security News

Social Security Changes
It does not matter if you personally like or dislike Bush. You need to sign this petition and
flood his e-mail box with e-mails that tell him that, even if the House passes this bill, he needs
to veto it.
It is already impossible to live on Social Security alone. If the government gives benefits to
"illegal" aliens who have never contributed, where does that leave those of us who have paid into
Social Security all our working lives? As stated below, the Senate voted this week to allow "illegal"
aliens access to Social Security benefits. 
_________________________________________________
HUMOR/SOBERING/FUN Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
 

A WOMAN was flying from Seattle to San Francisco . Unexpectedly, the plane was diverted to Sacramento along the way. The flight attendant explained that there would be a delay, and if the passengers wanted to get off the aircraft the plane would re-board in 50 minutes.

Everybody got off the plane except one lady who was blind. The man had noticed her as he walked by and could tell the lady was blind because her Seeing Eye dog lay quietly underneath the seats in front of her throughout the entire flight.

He could also tell she had flown this very flight before because the pilot approached her, and calling her by name, said, "Kathy, we are in Sacramento for almost an hour. Would you like to get off and stretch your legs?" The blind lady replied, "No thanks, but maybe Buddy would like to stretch his legs."

Picture this:

All the people in the gate area came to a complete standstill when they looked up and saw the pilot walk off the plane with a Seeing Eye dog!

The pilot was even wearing sunglasses. People scattered. They not only tried to change planes, but they were trying to change airlines!

True story... Have a great day and remember...   
 

++++++++++++++++++++++++++++
This is a MUST SEE...This is very empowering (Thanks Rik)
 
 This is from an Oprah show.  Whether you are a fan of hers or not, this
 needs to be watched.  It's not about her at all.   

 

 

Subject: A rather lengthy takeoff run! (Thanks Keith)

The Russkies don't bother fooling with accerlerate/stop calculations.

You may have to type in the url  http://tinyurl.com/yqqbzp  if this doesn't work.
This is a real "pucker factor takeoff!!
 

++++++++++++++++++++++
 

Great movie on marshalling.  Check it out: (Thanks Tim)
http://www.youtube.com/watch?v=Vz7FI_S0_NE
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
