RSP 124 Merge?  2/9/08
The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
New Policy for quick identification:  All re-prints from other email newsletters will be shown in Green!

 

++++++++++
 

Absent for a few days:  R&R in Branson. It was good, quiet and much needed.  

 

++++++++++++++

 

LOGINS for retirees:  
 

Mark
When I go to the GETMYTAXFORM site  on Delta, all I get is a blank screen.  Is there a solution to this?
Vic
 

I realize that some have emailed me and told me that they can no longer login to view their DAL paycheck and further, some have told me that they cannot login with ALPA for limited access.  I don't officially know how these sites work but I can still login to view the paycheck info and can still login in for limited ALPA viewing.  It is possible after a period of time (or whenever the webmaster catches up to me) that their intent is to have no retiree access at all.  I am not quite sure of that.  It really isn't that important that you can or cannot get in with either web site.  Your DAL W2 will be coming to you in the mail (and you now know that DAL's first attempt has admitted error).  When you finally get your W2 (either electronically or in the snail mail), please check it's accuracy and pay particular attention to the state taxable income paid and gross state income tax withheld columns.  This is where we have verified that some are seeing mathmatical errors.  

 

As to the ALPA login, you are only missing out on the slow news posting of the organization like the recent grassroots pension recovery act that has been proposed.  Again, it is not really important that any of us really get in or not because there are enough other sources to view what is going on.  As long as I can get in and find something of pertinent value to this group, I will re-publish it.  

 

If you can still login to DalNet and can't find your paycheck or tax info maybe the following guide will help:

 

Employee Paycheck = DalNet homepage > Employee Paycheck (left column) > My Personal Information (then login)
Tax W2 or 1099 = DalNet > Employee Connection > Self Service > GetMyTaxForm (link in middle of page)
 

________________________________________
RE: Mail-in Campaign for Lost Retirement Savings Act (S. 2505/H.R. 4061)
 

As you are probably aware, the Lost Retirement Savings Act is legislation which will allow you to defer taxes on any note/claim money or stock you received from Delta as a result of the bankruptcy.  The legislation will allow you to roll the money/assets into an IRA, thereby deferring taxes until you withdraw the money for use.
 
If you have already started doing your 2007 taxes or taken a good look at your W-2, you may already be aware of the impact the settlement you received from Delta will have on your federal and state income tax this year and how important this legislation is for your particular situation.  If not, you will find out soon enough.  We are talking major bucks here!  Even if the legislation passes after you have filed your taxes, you will be still able to file an amended return if and when it is signed into law.
 
Please contact your Senators and Representative and urge them to support this legislation.  You can use ALPA's easy email system at:
 
alpa -- Legislative Action Center 
 
Or, you can cut and paste the following email and modify it as you see fit.  Most Senators and Representatives have an email contact on their web sites.  Please take the time to write them now!
 
SAMPLE LETTER (Copy and paste and send it if you like it) 
 
Dear (Senator/Congressman) __________ :
 
I am a pilot for Delta Air Lines and am writing to urge you to support S. 2505/H.R. 4061, the Lost Retirement Savings Act.  
 
As you may be aware, many Delta pilots lost a significant portion of their previously earned retirement through Delta Air Line's recent bankruptcy.  While most Delta employees were protected thanks to pension protection legislation passed by Congress, the pilots were not so fortunate.  Employees of many other major airlines suffered similar losses.
 
Prior to the Delta pilots pension plan being terminated, a pilot who retired received half of his earned pension benefit as a lump sum and half as a monthly annuity.  The lump sum was typically rolled over into a tax deferred IRA as allowed by law.  The distributions from this IRA were then taxable as ordinary income when they were withdrawn for use.  Similarly, the monthly annuity was taxable in the year in which the money was received.
 
However, as a result of Delta's bankruptcy the pension plan for both current and retired Delta pilots was terminated.  As part of the bankruptcy settlement for these terminated benefits, most pilots received a claim for a portion of the lost value of our pensions.  The problem lies in the fact that these claims are treated as ordinary income by the IRS and are taxed as such.
 
The Lost Retirement Savings Act will give each pilot the option to roll over the proceeds from their claim into an IRA, just as happened formerly with our lump sum distribution at retirement.  Since the claims were given in exchange for our lost pensions, it only makes sense that we have the option to treat this money as a lump sum pension distribution, paying taxes on it only when it is withdrawn for use.  Should the individual choose not to roll over the claim money into an IRA to fund his or her retirement, the legislation provides that it will be taxed as ordinary income.  That is only fair.
 
Delta pilots, along with the employees of several other bankrupt airlines, lost significant amounts of their pensions which were previously earned and should have been protected by federal law, but were not.  Now it seems that the settlement we received for our lost pensions, which in all cases is considerably less than what we had earned, will be taxed as ordinary income and reduced even further.  We deserve better from our government.
 
I urge you to support S. 2505/H.R. 4061 and consider becoming a co-sponsor for this just and reasonable legislation.
 
Warmest Regards,
____________________________________ 
Calendar:
Nov 14th for class action suit hearing (Withdrawn by DP3)
2008 - Jan 29th PBGC lump sum payment checks supposedly sent
2008 - Secondary and final distributions? (Now after May 2008 -according to Kight)
2008 - "Revised" W2's should be available online and sent soon.  (1099's were correct)
________________________________________________
DAL NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
This week was full of  Merger rumors and there are too many to print.  It will happen when it happens, and finished airline will be what it will be.  But I will talk about an interesting situation since the DAL-NWA have approached both MEC's about a contract "solution" prior to a merge.  Here is a question for ya.  What does the NWA pilots have that the DAL pilots do not? Hhhmmmmm!   Maybe you thought of a little more snow, maybe a solid red tail, maybe you thought of a lousy city to have a major hub at.  None of those elements are what I am thinking about.  Their pilots have a DB plan!  Yeah, that is right.  NWA went to hell and back through CH11 but kept their DB plan in place.  Now how do you put a list together when part have and part do not?  
The obvious first thought is to terminate the DB plan at NWA.  Easier said than done.  Even though DAL cowtowed the government into accepting their termination under false qualifications, how easy would it be for two airlines out of bankruptcy, talking about a merge, to terminate a plan for just cause?  Not very!  By the way that prospect would cause a mass exodus over at NWA of which a new combined airline trying to stay aloft in the international arena could ill afford. 
So what is the other alternative? If the DAL pilots stood their ground and did the right thing, they would demand that DAL pay the piper and take back over the pension plan from the PBGC.  Has this ever been done before? Yes!  The PBGC is suppose to be the last resort for a company that can no longer pay the retirement obligation. What if the company can afford the obligation?  What if the company had the above situation with a split in retirement options for their pilot group?  What will they have to do?  
Ahhhh, this merger talk is interesting!  Stick around, lot's of twist and turns remain. 
 

 Jon Ley's  email had this on Sat morn that appears to be the latest and is interesting:
Friends:
 

After the close of the stock market, and business Friday, Delta filed a document with the SEC. Our Board of Directors apparently decided to make changes to the management compensation plan!
 

While I haven't had time to compare the "old" plan and the "new", forgive me if I suspect that Delta managers are trying to line their own pockets in advance of a merger. Below is the short version of the Form 8-K filed this afternoon.
 

Then there is a story in tomorrow's Wall Street Journal indicating the the management team is trying to work out a merger deal between Delta's MEC and the Northwest MEC BEFORE announcing and completing a merger "deal". It's most interesting to contemplate.
 

If true, we should call our reps and tell them what we want in exchange for doing the deal. Gee -- I'll take a Defined Benefit retirement plan, just like the Northwest pilots have, for a start!
 

John
 

***************
Form 8-K for DELTA AIR LINES INC /DE/ 
 


--------------------------------------------------------------------------------
 

8-Feb-2008
 

Change in Directors or Principal Officers, Financial Statements and Exhibit
 

 

 

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; 
Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 
(e) On February 7, 2008, the Personnel & Compensation Committee of the Board of Directors (the "P&C Committee") of Delta Air Lines, Inc. (the "Company" or "Delta") adopted the Delta Air Lines, Inc. 2008 Management Incentive Plan (the "2008 MIP") and the Delta Air Lines, Inc. 2008 Long Term Incentive Program (the "2008 LTIP"). Both the 2008 MIP and the 2008 LTIP were adopted under the Delta Air Lines, Inc. 2007 Performance Compensation Plan (the "2007 Performance Plan") and are subject to the terms of the 2007 Performance Plan. The 2007 Performance Plan was filed as Exhibit 10.1 to Delta's Form 8-K filed on March 22, 2007. Copies of the 2008 MIP and 2008 LTIP are filed herewith. 
 

The Delta Air Lines, Inc. 2008 Management Incentive Program 
 

The 2008 MIP is an annual cash incentive plan similar to the plan that was in place in 2007. It once again closely links pay and performance by providing management employees with a compensation opportunity based on Delta's achieving key business plan goals in 2008. The 2008 MIP also closely aligns the interests of Delta management and other employees because the 2008 MIP goals are the same ones that drive payouts under Delta's broad-based employee profit sharing program (under which Delta pays at least 15% of its annual pre-tax income, as defined in the program, to eligible employees) (the "Profit Sharing Program") and shared rewards program (under which eligible employees may receive payments of up to $100 per month based on Delta's baggage handling, completion factor and on-time arrival performance) (the "Shared Rewards Program"). 
 

For officers at or above the senior vice president level, the annual incentive opportunity will be based (1) 50% on Delta's financial performance; and (2) 50% on its operational performance. The financial performance measure is Delta's 2008 pre-tax income, which is the same measure used in the Profit Sharing Program. The operational performance measures are the number of times in 2008 that Delta meets its monthly (1) Shared Rewards Program goals (which has a 37.5% weighting) and (2) completion factor and on-time performance Delta Connection goals (which has a 12.5% weighting). Payouts under the 2008 MIP may range from 0% to 200% of target based on Delta's performance in relation to the financial and operational performance measures. The target MIP award for each officer was determined by the P&C Committee and expressed as a percentage of the officer's annual base salary. 
 

Even if Delta meets or exceeds its financial and operational performance targets, however, no payment will be made under the 2008 MIP to any participant under those measures unless there is a payment for 2008 under the Profit Sharing Program. 
 

Certain forfeiture provisions and certain accelerated vesting provisions will apply under circumstances detailed in the 2008 MIP. 
 

The Delta Air Lines, Inc. 2008 Long Term Incentive Program 
 

The 2008 LTIP initiates a long term incentive plan for Delta. It closely links pay and performance by providing management employees with a compensation opportunity based on the value of Delta's common stock and the achievement of key financial objectives over a three-year performance period. Therefore, the 2008 LTIP closely aligns the interests of Delta management with the Company's other stakeholders. 
 

Officers at or above the senior vice president level will receive equity-based compensation in the form of non-qualified stock options, restricted stock and performance shares. The stock options and restricted stock will vest in equal annual installments on each of the first, second, and third anniversaries of the date of grant, subject to the participant's continued employment with the Company. All unexercised stock options will expire 10 years after the date of grant. 
 

Each award of performance shares represents a long term incentive compensation opportunity. Payment of performance shares, if any, will be based on the Company's cumulative revenue growth and average annual pre-tax income margin over the three-year performance period ending December 31, 2010 relative to the performance of six other airlines in the Company's peer group, subject to the participant's continued employment with the Company. Each such measure is weighted equally. The payout of performance shares may range from 0% to 200% of the number of shares covered by the target performance share award. Any performance shares earned under the 2008 LTIP will be settled in shares of Company common stock after the end of the three-year performance period. Even if Delta meets or surpasses the target rankings, however, no payment of performance shares will be made under the 2008 LTIP to any participant until there is a payment under the Profit Sharing Program. 
 

Certain forfeiture and accelerated vesting provisions will apply under circumstances detailed in the 2008 LTIP. 
 


--------------------------------------------------------------------------------
 

Item 9.01 Financial Statements and Exhibits. 
(d) Exhibits. 
 


Exhibit 99.1                The Delta Air Lines, Inc. 2008 Long Term Incentive
Program
 

Exhibit 99.2                Model Award Agreement for the Delta Air Lines, Inc.
 
 

2008 Long Term Incentive Program 
Exhibit 99.3 The Delta Air Lines, Inc. 2008 Management Incentive Program 
**************
Delta, Northwest Focus 
On Joint Pilot Contract
By SUSAN CAREY and PAULO PRADA -- WSJ
February 9, 2008
 

Executives at Delta Air Lines Inc. and Northwest Airlines Corp. are trying to build a common labor contract for the 11,000 pilots at both airlines before they complete a merger deal, according to people familiar with the matter.
 

The negotiations, considered essential for smooth integration of those key labor groups, center on organizing a fair way of forming a unified, seniority-based roster. Without a prior agreement, talks with those pilots, represented by the Air Line Pilots Association, are tasks that could take years of bargaining to accomplish.
 

Delta and Northwest want to quickly achieve the synergies that would flow from a merger and avoid a messy, protracted labor wrangle that could arise if they wait to get pilots' agreements after a merger were announced or consummated, those people said. US Airways Group Inc. and America West Airlines, which merged in 2005, still haven't been able to integrate their pilots, leading to inefficiencies and hard feelings.
 

The pilot talks, which also include provisions for pilots to get equity in the combined carrier, are determining the pace for what otherwise is viewed as a straightforward transaction, said one person close to the situation. Because the pilot talks could lead to improved contract terms for both groups compared with their current contracts, the union is engaged, one person said.
 

Still, it is taking time despite a rush by executives to complete merger discussions quickly in hopes of getting approval by regulators this year. Given the ongoing discussions, people familiar with the situation said, Delta and Northwest might not be able to finalize their proposed merger until late next week at the earliest.
 

For Delta, an agreement with pilots is crucial because they represent the carrier's only major labor union. The possibility of a merger, however, is leading other labor groups to grow increasingly vocal.
 

Labor organizers among Delta flight attendants recently received enough support to make plans next week to announce a vote on whether to join the Association of Flight Attendants, a national union. The attendants now have support from well over half of the airline's 12,000 flight attendants, according to people familiar with their efforts, and next week they are expected to file their plans for a vote with the National Mediation Board.
 

Betsy Talton, a spokeswoman for Delta, said the airline is "not surprised" by the attendants' plans and that the airline continues to believe that "Delta employees have always benefited from a direct relationship with management." She declined to comment on any negotiations with Northwest or the pilots. Northwest also declined to comment on merger talks.
 

Delta directors, who met Thursday and Friday, were given a presentation of what a combined airline would look like, said one person familiar with the situation. Though Delta has also discussed a merger with UAL Corp.'s United Airlines, according to people familiar with those discussions, talks with Northwest have been more productive.
 

Delta's board was also briefed on several other points in the deal negotiations, the person familiar with the meeting said.
 

The role of Doug Steenland, Northwest's chief executive officer, in a merged company has been resolved, two people familiar with the discussions said. While Mr. Steenland wouldn't be a member of the executive management team, he could take part as a board member.
 

One point that must be resolved is the possibility that Air France-KLM SA, which has marketing ties with both Delta and Northwest, could invest nearly $1 billion in a combined carrier, according to people familiar with the situation. A spokeswoman for Air France in the U.S. said corporate investments must be addressed by the airline's offices in France; a representative in Paris couldn't be reached late Friday.
 

Write to Susan Carey at susan.carey@wsj.com and Paulo Prada at paulo.prada@wsj.com
+++++++++++++++++++++++
ZED Fares: (nead more on DalNet inside TravelNet News).
Interline zone fares start Friday, generally a value over ID rates



We’re introducing Zonal Employee Discount, or ZED, fares for employee reduced-rate travel on select airlines starting Friday. The first participating airlines - Alaska, Continental and Northwest - will change from industry discount (ID) to the new ZED fares, which are based on mileage per segment. In most cases, ZED fares are lower than comparable ID fares, such as ID90, which are based on a percentage off of published fares, according to the Interline and Industry Affairs area.  

Interline travel is based on individual agreements with each carrier. The ZED system provides a consistent way of providing interline travel between airline partners. We will move to ZED fares on more airlines during the next several months, eventually converting all our interline agreements to ZED-based fares, said Ivan Dezelic, director-Interline and Industry Affairs. Existing ID90-type fares will continue to apply on other carriers until ZED agreements take effect.

“Nonrev travel is a great reason for building a career at Delta,” said Mike Campbell, e.v.p.-HR, Labor and Communications. “Moving to ZED fares adds even more value to this benefit, allowing us to travel at a lower cost on our interline partners to hundreds of exciting destinations.” 

“The relationships that we form through our interline ticketing and baggage agreements generate revenue for Delta and make it possible for us to negotiate these valuable reduced-rate employee travel benefits on other airlines,” said Ivan.

There are three levels of ZED fares – low, medium and high. Most carriers participate at the ZED medium fare level. Fares are consistent between carriers but are subject to annual review. Our goal is to negotiate ZED-medium fares with our interline partners as well, Ivan said. 

As an example, one-way travel from Newark, N.J. to Beijing, China, on Continental, using ID95 fares or the applicable percentage depending on the carrier, the trip would cost $130 USD each way, before taxes and fees. With ZED fares, the mileage between EWR and PEK is 6,831 miles, which is Zone 9, the highest zone, which equates to a $97 USD ZED fare. ZED fares require a paper ticket, which must be purchased using a credit card at a Delta ticketing location.

++++++++++++++++++++++

Buddy Pass Embargo Dates for 2008 

	January 28, 2008


Buddy Pass travel is not permitted on the following dates. Check back frequently for changes and additions: 

2008
· March 15, 2008 

· March 16, 2008 

· June 28, 2008 

· November 30, 2008 

· December 20, 2008

Reminder:  The next buddy pass embargo dates are Saturday, March 15 & Sunday, March 16, 2008.  No buddy pass travel is permitted during this time. 
_______________________________________________ 
 

 

FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 5 Watch: 
After Aug 2007 there are 5 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  most reported received 1/31/08
3. 2nd (final) claim distribution by DAL through BSI - pending (likely after May '08 according to Kight)
4. Class Action suit against DAL concerning 5 yr lookback worth in excess of $100 million - withdrawn
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
 

+++++++++++
Series of emails with compensation/tax issues:
Hello Mark
Long time no seeee! I was trying to remember the last time I saw you, and it was a long time ago. I retired early in March of 1996 at 53.5 years. I had simply had enough.  I am living in plymouth mass now. I moved off the Vineyard in 2005 just before BK. I saw the BK coming back in 2003, and tryied to get my financial house in order. At that point I was not sure from the info I was receiving, If I would see any of my defined benefit. I Did take the lump sum back in 96 fortunetly. I have always missed the guys such as yourself that I had the pleasure of working with. They were good times. I hope you and your family are doing well. 
 

Most of my activity now is spent boating in season and last year I joined an Old Timers Softball League out on Cape cod. There are 350 guys in the league and they have 4 divisions. div 1 age 57 to 64 div 2 64 to 69 div 3 70 to 76 and div 76 and up. I am in div 2. There a few ex pan am, eastern et ex pilots in the league. I was selected to the allstar traveling team and we play all over the country. They are good guys and it's alot of fun. I actually led the league in ba 568 with 72 rbi and 10 hr. Who knew, I should have pro years ago. 
 

A quick question on the medical bk claim. As you know they took fed, ma, ss, med taxes out of claim. Now with the filing of ssa 131 declaring money as something other than normal income, should'nt we be able to get back  the ss and med they took out back in June? It appears to me that the filing of ssa 131 would change  some of the deduction they took out. What do you think.
 

If you travel out to cape cod, look me up.
 

Gary
 

Editor: See my answer below entitled "Tax Issues"
 

+++++++++++++++++
 

SSA131's:  (New policy -  re-printed info from another email is in Green)
Subject: Missing SSA131's
Hi Dick,

I have a tax attorney working on this issue for me. I did as DAL directed and sent them a signed SSA131 form. In August 2007 I received the attached document from DAL payroll. When the first, and incorrect, W-2's were sent out I asked my lawyer what we were going to do about the missing SSA131. Below is the response I got and should explain why we are not receiving individual SSA131's as we were expecting.

Don
This is a note from Rob Knights speech VP Compensation, Benefits, and Services on Oct 17th, 2007.  When Delta submits the 2007 W2/1099s in January 2008, it will also send in a Social Security form SS131 to the IRS for every retiree, whether or not it may be needed. This is the change I referred to on our call.  DAL is not going to send the SS131 to the pilot but send it for every retired pilot directly to the IRS.
+++++++++++++++++++ 

Richard Deeds wrote:

From the Wallybird

I received this from J G. The same thing has happened to me. Has anyone received a from from Delta?

In the month of June there were many messages that referred to the SSA form 131 and having Delta complete this form to show our bankruptcy claim awards as having been received in the year we retired for Social Security purposes.  I wrote a letter to Delta in August asking that the forms I included be completed and returned to me.  I never received a response from Delta.  Can you tell me if other folks have had the same response, or have they had their SSA forms 131 returned to them.  Perhaps you could put this question to the mailing list.
Dick
Blue Side Up
 

++++++++++++++++++
 

Questions needing your input:  Chime in on either email:
	1.   Subject: social security payments
	 
	 


I hope someone can help figure this out.
The social security administration wrote to me a while back and informed me that I would not have to pay into this even if I got a new job due to my age (now 68). I see however over $600.00 was taken out of my pay on my w2. How would I find ou if this is correct or where can I go to correct it???
Please Help
Ted Gallas
Retired Delta (Orginal) Pilot 1966 to 1999
 

+++++++++++++++++++++++
MARK;
 

SINCE YOU ARE ADDRESSED IN THIS MEMO, I NEED TO ASK A QUESTION .
 

WITH ALL OF THIS MONEY RECEIVED IN STOCK, AND A W2 STATEMENT BEING ISSUED AS DEFERRED COMPENSATION, WILL THIS AFFECT OUR SOCIAL SECURITY EARNINGS AND OUR FUTURE MEDICARE PAYMENTS ????
 

ALSO WITH THE ADDITIONAL SOCIAL SECURITY WITHHELD ON THE RETIRE/MEDICAL PAY OUT, DO WE NOW FILE A CLAIM TO INCREASE OUR SOCIAL SECURITY PAYMENT BASED ON THE NEW TOTAL PAID IN ????
 

THANKS FOR YOUR HELP ............. ROLAND
 

+++++++++++++++++++++++++++
RE: W2's inaccuracy:
Hi Mark,
 

Just got my W-2s in the mail. First mistake was Box 13 being checked. We all knew about that. Second mistake was State
wages which was more than double the amount shown in Box 1. I thought that mistake was confined to those that retired in
a certain month of 2005, but that is obviously not the case since I retired in September 2003. Called the ESC and they
could not help me. They transfered me to Payroll who could also NOT help me supposedly because the income was from the
settlements and they supposedly could not view the retirees W-2 statements. I was not given a telephone number, but rather
an e-mail address to try to correct the situation. Will let you know how it all turns out. Just wanted you to know in
case others have the same problems.
 

Bob
 

+++++++++++++
Mark.
 

I guess I'm a bit slow and haven't been paying attention regarding this 2007 W-2 I just received from Delta. It shows 2007 wages of $221,075.83 with all the usual withholdings. Granted, my daytime job of being a chief pilot and running a flight department for a major corporation takes up a lot of my time, but you think I would have noticed this income!!!! Soooo, where is this money located?????
THANKS!!!!

Jim
 

Editor response to above emails:
TAX ISSUES:
 

First, to Jim.  You should still have all your stubs from DAL distributions.  Add them up, the admin claim, the med claim and the NQ claim and you should total the amount that you state.  If you have a W2 issue of accuracy then see below on suggested remedy. 
 

This is our time of year when we need to work on our taxes and last year was certainly a doosie.  Because I have been getting emails and phone calls about taxes allow me to try and "collectively answer" some of these issues with a little summary and review.  Many of us have unique tax situations and unique problems, but let's list the issues that are commone to most of us as we prepare the ole 1040.
    1. W2's may not be accurate
    2. PBGC Retro check tax considerations
    3. FICA over-withholding on last paycheck (for those most recent retirees)
    4. Claim distribution as ordinary income, but received in what year? Enter form SSA 131.  
    5. Med Claim - FICA withholding?
 

1. W2 from DAL inaccurate?
At first we thought (because of those reporting) that the W2 inaccurracy problem was restricted to but a few pilots who retired at a specific time in 2005.  Bob (above) let's us know that others may see the same problem.  Again, what is the problem? DAL over states the State Income on some W2's.  In fact that column (when inaccurate) is ususally double what it should be.  Remedy, call all the related parties, but the best resource for correction on any W2 issue may be Amanda in pilot payroll.  See RSP 121
2. PBGC Retro check tax considerations:
See the DP3 Blog on this issue: http://dp3org.wordpress.com/2007/12/09/retroactive-pbgc-checks-tax-considerations/
 

3. FICA over-withholding on final paycheck:  
For many more recent retirees, their final paycheck was over-withheld in anticipation of a continued defined benefit pension plan that turned into mush.  DAL chose to handle this inequity in a class action for all by "under withholding" the claims recieved by affected pilots.  Some pilots (we know for a fact) appealed directly to the IRS for this situation and have received a refund.   See archived RSP 051.
 

4. Claim distribution as ordinary income, but received in what year?  
Well, first allow me to review what many have complained about.  Why should the claims be ordinary income and therefore taxed as such.  In general, DAL feels that the claim distribution would be treated as if you took a distribution from your qualified plan.  Pulling money out of the plan and using it for income would make it qualify as "ordinary income" and the IRS would tax it as such.  While I don't like this much, (since many of the active guys were able to stuff their qualified plans up to the limit to avoid this problem) we have this problem whether we like it or not.  Our claims are ordinary income and that is that.  In addtion for those who still have or had stock, you may have a cap gains tax issue when selling.  Here is a re-print on the issue from RSP 098 for your reference: 
 

Earned Income --That will not change!
Delta is paying out a retirement plan that has been terminated as income.  DAL, ALPA, DP3 and the IRS all agree that the distributions (whether stock or cash) will be considered income. Therefore, income tax and FICA will be withheld and our obligation to pay.  (The exception as you well know is on the NQ distribution DAL and the IRS agreed to no FICA withholding).  Now we all will pay tax on this money and that is that.  We can cry and whine but we have already exhausted strategies to avoid tax and we are out of ammo and ideas at the same time. However, if you are collecting SS then read on.  
 

Following is for those on SS:
There might be a way to get this earned income declared "earned" in the year of retirement and not in 2007.  Why might that be important.  Well, if you are collecting SS then your 2007 cap on earned income is $12,960.  Any dollar earned over that and you will be receiving a lower SS benefit. To be specific: 
        If you are under normal (or full) retirement age (FRA): when you start getting your Social Security payments, $1 in benefits will be         
        deducted for each $2 you earn above the annual limit. For 2007 that limit is $12,960 and for 2006, that limit is $12,480. 
Therefore, you will have a double whammy. Paying tax and receiving a lower SS benefit.  
 

I said that there may be a way to avoid this.  I will tell you up front that it is not yet proven but certainly worth your research should you be affected.  With the SSA form 131 submitted by the employer to the SSA you might be able to declare the income earned from these recent distributions was earned in year of retirement and not in this current year of 2007.   

 

Instructions for getting distribution income declared earned in year of retirement (not 2007): 
EMPLOYER REPORT OF SPECIAL WAGE PAYMENTS --SSA 131

 

1. Print this form: http://www.ssa.gov/online/ssa-131.pdf
2. FAX (or send) the BLANK forms (one for each claim received ---max 3) to ESC Payroll dept. with a cover letter asking them to forward to Payroll to complete the form on your behalf (FAX number (602) 797-6225): 
    a. cover must include: name, employee #, date of retire, address, and phn #, and desire to show income as earned in retirement year. 
    NOTE: Do not pre-fill anything on these forms. Payroll needs blank forms.  If you fill anything out they will request you to send 
    clean ones. 
3. Payroll will complete the SSA 131(s)  and send them back to you in the mail. 
4. Now call the SSA 800-772-1213 and get a "claim" # which you can enter on the forms (Part I top right corner) for tracking this case
5. Make copies and visit local SSA office to turn these in.
 

Should there be any modifications to this procedure, I will publish them as soon as possible. If all goes well, when you file your 2007 taxes and have to declare earned income in this year it will not be affected by the claims.  All of the above is the result of hard work by a former chief pilot of CVG Don Worden.  We owe him our thanks.  
 

However, that still leaves a few questions concerning our claims as ordinary income: 
    a) What year should this distribution be declared in?  Obviously, if you are receiving SS then you don't want it declared as 2007.  You would much prefer it declared "earned" in year of retirement. Enter the SSA131 form.  See archived RSP 098 & DP3 Blog http://dp3org.wordpress.com/2007/09/09/delta-claims-distributions-and-the-social-security-income-offset/
    b) How about the question from Roland above? Can we expect a change in SS earnings because of these recent and greater level of contributions on our part into SS?  That is a great question.  All of us have now contributed a greater amount into the SS system.  Since our SS calculated FAE has now changed, will that change our amount of distributions?  The answer will have to come from the SSA.  This is worth checking out with them; Social Security benefits  1-800-772-1213.
   
5. Med Claim - FICA withholding?
Now, finally to answer the question from my friend Gary.  For those who file a SSA131, "Now with the filing of ssa 131 declaring money as something other than normal income, should'nt we be able to get back  the ss and med they took out back in June?" .  Well, the SSA 131 simply allows for the ability to declare that the "deferred compensation" came in a earlier year, ie year of retirement.  Unfortunately, deferred compensation is ordinary income.  Doesn't matter what year it is declared it is still ordinary income and the normal withholdings apply.  One could argue that a medical claim should not be considered ordinary income, but that is not DAL's, or the IRS's view. So the short answer is that I do not believe we can gain tax relief there. 
 

I hope this brief review was helpful, but I am fully aware that many of you have unique issues that are not answered above. Last year created a myriad of tax issues.  By in large DAL, ALPA & yes even the DP3 came in with late and sometimes simply unhelpful information.  I suspect that few of us are happy with the way the taxing of this was all handled.  You, no doubt, have other tax issues that are not addressed above.  Since 2007 ended up being such an important tax year, I advise that you seek tax help from a professional for your unique situation.  
 

_________________________________________________
2nd Career:  
	From: gtshep@ix.netcom.com
Date: 1/27/2008 2:40:03 PM

Subject: Pilot wanted

 
	 
	 


Dick and Glen,

 

The owner of the company who built our apartment complex has bought himself a Cessna Citation Mustang jet and can not find a pilot in New Zealand for it.

 

Do you know of a pilot who would like the job or an organization (website) that has pilots resume on it.

Tom

++++++++++++++++++
From: Melany Letourneau 

To: riknahas@cox.net 

Sent: Monday, January 28, 2008 7:09 AM

Subject: AirNow Opportunities for Flight Instructors

[image: image1]
Dear Flight Instructor:

There are jobs, and there are careers! Find your career at AirNow. 
AirNow is a Part 135 air carrier with a fleet of turbine aircraft flying scheduled air cargo service.  

We are seeking skilled professional pilots to join our elite team flying C208, EMB-110 and SH3-60 aircraft.  All positions require sufficient experience for IFR PIC’s, as outlined in 14 CFR Part 135.243. These flying positions also demand high levels of professionalism and self-reliance, and outstanding flying skills. Our pilots enjoy a high degree of autonomy and a well-structured flight schedule.

If you think you have what it takes to become a part of one of the largest feeder-cargo operations in the country, or you are interested in a FUTURE position with AirNow, WE WOULD REALLY LIKE TO HEAR FROM YOU!

Any interested potential applicants should contact:

Melany Letourneau

HR Manager

mletourneau@airnow.com

1-802-753-5231

Please visit our website at www.airnow.com for more information.
+++++++++++++++++++++
From John Tinnin, Senior Captain Houston Air.
 
Here is a general description of the ³Air Attack² job that my company does
for the U. S. Forest Service.
 
We are a contractor for providing the platform (aircraft) to provide aerial
supervision of a forest fire.  This platform consists of an aerial
firefighting expert called ATGS or air tactical supervisor. He is
responsible for the ³air attack² of the fire.  This means the employment of
Heavy Bombers, Light Bombers, Helicopters, or Smoke Jumpers.
 
The pilot is responsible for placing him in a position above the fire
(200¹AGL) that will facilitate coordinating with the IC (incident commander)
on the ground.  The pilot when experienced enough will also help with
communication that will involve two FM radios and two VHF radios.
 
We usually start work in the West in June.  We have started as early as
December with fires two years ago in Oklahoma and Texas.  Last year we
started in March in the Okeefenokee Swamp in South Georgia.  The western
season goes from May to October.
 
Pilot pay  is $30 per hour standby and an additional $30 per hour for flight
time.  You are paid the applicable per diem for your location.  The minimum
for the U.S. is $110 per day.  Places in tourist areas like Denver and
Charleston are as high as $170 per day.  You will live on this per diem.
Normal duty day is daylight hours or 10 to 14 duty hours.  When on a mission
you may work 12 days on with no more than 8 flight hours per day.  Then you
are required to take two days off.  Normally you can expect to make $10,000
a month.
 
Our flying is done to Forest Service standards which is about like part 91.
However, we are required to train at part 135 standards which require a
check ride with a company check airman every six months.
 
We are currently operating 5 Aero Commanders and 5 Barons.
 
A successful candidate would be expected to work enough during the season to
pay for his or her training.  However, you may coordinate your duty days
with the chief pilot.  You may live anywhere in the U.S.  The company pays
for travel to and from the job site.
 
If interested, please call me, John Tinnin, at 706-636-5472.
________________________________________________________________________________
Human interest: 
 

 

________________________________________________
Misc. Emails Contributors: 
 

 

_________________________________________________________
TRAVEL Section:  Support the RSP network and become a "Ready...Set...Pack" traveler.  

 

 

 

Forget about Pro-Flowers, order your valentine 
flowers today through YTB Flowers:



Incredible exclusive [image: image3]Olympic deals with the largest Chinese travel agency!



 

Time to book your cruise!!! 


 
 

    

  

  

  
 
 

 

  


              Transatlantic Cruises      US/Canadian Cruises        Shore Excursions          Holland America            European Tours           Mexiso Getaways          Last Minute Intl Deals         
 



  

  
 

Are you a "Ready...Set...Pack" traveler?  
 

For best cruise search use "advanced search" on 2nd page.
 

Then click rsptraveler.com for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

 

_______________________________________________________________
HUMOR/SOBERING/FUN Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
 

New Airline that you should check out:
http://www.youtube.com/watch?v=H6-qG8u33XQ
 

++++++++++++++++++++
 

Air Force Test

    This will drive you nuts!!  Have fun!

    The object of the game is to move the red block around without  getting  hit by the blue blocks or touching the black walls.

    If you can go longer than 18 seconds you are phenomenal.  It's been said that the US Air Force uses this for fighter pilots. They are
expected to go for at least 2 minutes.

Give it a try but be careful...it is addictive!!  BR> 
Air Force Test<--------
 

+++++++++++++++++
Schulz Philosophy
 

 


[image: image16]

The following is the philosophy of 
Charles Schulz, the creator of the 'Peanuts' comic strip. 
You don't have to 
actually answer the questions. Just read the 
e-mail straight through, and 
you'll get the point. 


1. Name the five wealthiest people 
in the world. 

2. Name the last five Heisman 
trophy winners. 

3. Name the last five winners of 
the Miss America. 

4. Name ten people who have won the 
Nobel or Pulitzer Prize. 

5. Name the last half dozen Academy 
Award winner for best actor and actress. 

6. Name the last decade's worth of 
World Series winners. 


[image: image17]

How did you do? 

The point is, 
none of us remember the headliners of yesterday. 
These are no second-rate 
achievers. They are the best in their fields. But the 
applause dies. Awards tarnish.
 Achievements are forgotten. Accolades 
and certificates are buried 
with their owners . 
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Here's another quiz. 
See how you do on this one: 

1. List a few teachers who aided 
your journey through school. 

2. Name three friends who have 
helped you through a difficult time. 

3. Name five people who have taught 
you something worthwhile. 

4. Think of a few people who have 
made you feel appreciated and special. 

5. Think of five people you enjoy 
spending time with . 

[image: image19]

Easier? 

The lesson: The people who make a 
difference in your life are not the ones with 
the most credentials, the most 
money, or the most awards. 
 

They are the ones that care. 



Pass this on to those people who 
have made a difference in your life. 

'Don't worry about the world coming 
to an end today. It's already tomorrow in Australia '
 Charles Schulz
++++++++++++++++++++++++++++
Try this one out – really good…
 Begin by standing on a comfortable surface, where you have plenty of room at each side. With a 5-lb potato sack in each hand, extend your arms straight out from your sides and hold them there as long as you can.   
Try to reach a full minute, and then relax.

Each day, you'll find that you can hold this position for just a  bit longer. 
After a couple of weeks, move up to 10-lb potato sacks.   
Then try  50-lb potato sacks and then eventually try to get to where you can lift a 100-lb potato sack in each hand and hold your arms straight for more than full minute. (I'm at this level) 

After you feel confident at that level, put a potato in each of the sacks
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
