RSP 113 Court Support    11/08/07

The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
Important News on Claim support for Dis-regarded benefits. Please review court filings that further support claim against DAL:
DP3 Responds to Delta’s Objection to our Motion to Certify the Class in the Disregarded NQ Benefits Case
November 8th, 2007
DP3 filed a reply memorandum yesterday in Bankruptcy Court in response to Delta’s objection to our motion to certify the class in the disregarded NQ benefits case. 

The reply is lengthy, but it addresses the issues in detail and should answer many of your questions regarding this case. 

The first hearing on the motion to certify is scheduled for November 14th. 

The reply memorandum is published in two parts, both now posted on our web page.  There are a number of referenced exhibits to the motion which we have not posted, but which can be found by looking at docket # 6890 on the court’s web page.

Part I:  http://www.dp3.org/data/DP3%20Reply%20Memorandum_1.pdf
Part II: http://www.dp3.org/data/DP3%20Reply%20Memorandum_2.pdf  
____________________________________ 
Calendar:
Nov 14th for class action suit hearing (amended from Oct 2nd)
Nov 28th - Deadline for DAL benefits "open enrollment"
2008 - Secondary and final distributions? (Now after May 2008 -according to Kight)
________________________________________________
DAL NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
Recent AE Bid if you care:
VACANCY/SURPLUS POSTING FOR PERIOD: DEC 01, 2007 - JUN 01, 2008 

POSTING DATE: 05NOV07 

IN ACCORDANCE WITH THE PROVISIONS OF THE PILOT AGREEMENT, THE FOLLOWING 

VACANCIES ARE OFFERED FOR BID. 

NBR HIGHEST LOWEST 

CATEGORY VACANCIES SENIORITY SENIORITY REASON 

------------ --------- --------- --------- ------------------- 

ATL765CAPT 
31 

00015 01949  SHIFT IN FLYING 

ATLM88CAPT 
12 

00409 04957  ADJUSTMENT 

ATL765F/O 
45 

01599 05887  SHIFT IN FLYING 

ATL767F/O 
10 

00626 07074  ADJUSTMENT 

ATLM88F/O 
125 

03184 07073  NEW HIRES 

CVG73NCAPT 
30 



 ADDITIONAL A/C 

CVG73NF/O 
30 



 ADDITIONAL A/C 

LAX7ERCAPT 
44 



 ADDITIONAL A/C 

LAX73NCAPT 
40 



 ADDITIONAL A/C 

LAX7ERF/O 
44 



 ADDITIONAL A/C 

LAX73NF/O 
40 



 ADDITIONAL A/C 

NYC777CAPT 
32 



 ADDITIONAL A/C 

NYCM88CAPT 
 4 

01225 05423  ADJUSTMENT 

NYC777F/O 
32 



 ADDITIONAL A/C 

NYC7ERF/O 
41 

02090 07075  ADDITIONAL A/C 

NYCM88F/O 
120 

04411 07092  NEW HIRES 

SLCM88CAPT 
 4 

00973 03869  ADJUSTMENT 

TOTAL VACANCIES: CAPT: 197 F/O: 487 TOTAL SYSTEM: 684 
 

++++++++++++++++++++++++++++
AP
Delta Exec Sees Value in Consolidation
Wednesday November 7, 5:16 pm ET 
By Harry R. Weber, AP Business Writer 

	


Delta Executive Says Airline Still Weighing Whether to Buy Another Carrier 

ATLANTA (AP) -- Delta Air Lines Inc.'s evaluation of whether it would make sense to purchase another carrier is a "front-burner" issue for the nation's third-largest airline, a senior executive said Wednesday. 

	[image: image1.png]





"I think there's value there," President and Chief Financial Officer Ed Bastian said of consolidation during a New York investor conference that was broadcast on the Internet. "We just need to find the right transaction for the constituency. If we do find it, we'll certainly consider it." 

On the flip-side, Delta recognizes that buying another airline could have considerable financial costs and cause friction among employees, Bastian said. 

Bastian was noncommittal on how long it would take the Atlanta-based airline to complete the review process, nor what Delta's ultimate decision will be. But, he did say that deciding whether to acquire another carrier is on Delta executives' minds. 

"It's a front-burner issue for us," Bastian said. 

Bastian said Delta believes the consolidation question should be answered before the airline considers whether to sell or spin off any of its ancillary businesses, such as its growing maintenance, repair and overhaul unit. 

"We'll be smart, we'll be knowledgeable about what the opportunities are, but I think we want to answer the consolidation issue first," Bastian said. 

The airline has said previously it is considering shedding regional feeder carrier Comair, but it has been mum on any talks it may be having. 

On other issues, Bastian said Delta has been pleased with its recent results despite the persistently high cost of fuel. He said that next year, Delta expects growth in its domestic business to be strained, while growth internationally is expected to be strong. 

Bastian said Delta would have to re-evaluate its business model for next year, particularly on the domestic side, if oil prices near $100 a barrel persist. 

Bastian also said that Delta continues to negotiate creditor claims following the airline's emergence from bankruptcy earlier this year. The airline has roughly 400 million shares outstanding, of which about 110 million continue to be held back pending final resolution of claims, Bastian said. 

Earlier Wednesday, Delta said it has formed a partnership projected to generate $1 billion in revenue over 10 years for its maintenance, repair and overhaul unit and the parts manufacturer Chromalloy Gas Turbine Corp. 

Delta said the deal with Chromalloy will be a boon for Delta's TechOps division. 

Chromalloy will manufacture lower cost alternative parts that Delta can use to repair and overhaul engines, Delta spokeswoman Betsy Talton said. Currently, when Delta repairs an engine it typically gets parts for the repair from the original equipment manufacturer, though it has used non-original manufacturer parts in the past, Talton said. 

The partnership is expected to generate $1 billion in revenue that the two companies will share, Talton said. 

Delta said the deal will add the CFM56-5 engine type to the list of engines that TechOps services. Delta said that engine type is the engine of choice in Airbus aircraft. 

The deal also includes the parts development program and 250 engine overhauls to be performed by Delta TechOps employees over the term of the agreement. 

Delta said its maintenance, repair and overhaul unit took in more than $310 million in revenue last year. Besides providing maintenance and engineering support for Delta's fleet, TechOps serves more than 100 aviation and airline customers from around the world. 

Chromalloy is New York-based Sequa Corp.'s largest business unit. 

_______________________________________________ 
FINANCE: CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE
 

Remaining 5 Watch: 
After Aug 2007 there are 5 retirement items remaining with financial consequence.
 

1. PBGC 2nd look re-calc at qualified annuity benefits - completed 8/24/07
2. PBGC make up lump payment for underpayments since termination:  pending (due Jan '08)
3. 2nd (final) claim distribution by DAL through BSI - pending (likely after May '08)
4. Class Action suit concerning 5 yr lookback worth in excess of $100 million - pending
5. Final PBGC re-calc "determination" of qualified annuity (likely after claim stock sale) - pending
 

++++++++++++++++++++++++++++++
 

ERISA 4047 email responses:
Mark, here are my thoughts and some United Airlines related pasted articles that are posted on the Delta retired pilots message board http://ygtbsm2.informe.com/index.php web site.

Unless DP3 gets involved, there is little likelihood that retired pilots at Delta will make any headway on this issue.  DP3 cut the settlement deal on the unqualified pension, agreed to the distress termination, and did not object to the PBGC and Delta agreement to not look back at this termination issue.  Those things are part of Delta's defense of DP3's attempt to move the PBGC 5 year lookback reduction of the qualified pension into the unqualified category.

Regards,

Denis Waldron

http://ygtbsm2.informe.com/viewtopic.php?p=2053&highlight=united#2053

United Taking a Flier With Pensions 
By Rich Duprey October 4, 2007 
(The Motley Fool)

Back in 2005, United Airlines -- later reincarnated as UAL (Nasdaq: UAUA) -- terminated its employee pension plans, creating the single largest corporate pension default in U.S. history. 

The belief was that it simply had more liabilities than assets and was under bankruptcy protection already. If it was going to emerge from bankruptcy (which it did in February of 2006), it would need to reduce costs further. Putting the federal taxpayer on the hook for the $6.6 billion in pension plan costs through the federal Pension Benefit Guaranty Corporation, or PBGC, was an easy out. 

It seems, though, that the unions, shareholders, creditors, government -- and, most importantly, the retirees -- got hoodwinked. United had an asset on its books that could have paid for the entire cost of the pension obligations -- and then some -- but according to the financial statements at the time, it was a negative asset, a cost. 

Only now that United is considering profiting handsomely from those assets, maybe someone should go back and take a look at what was going on -- and make the airline responsible once again for its retirees' benefits. 

Getting mileage from miles programs 

Like a number of airlines these days, United is looking to spin off its customer loyalty program to raise money, because these programs are about the only thing making money for the major carriers. Although it's not a stand-alone company reporting results, the Mileage Plus program is estimated to have generated $600 million last year for United, and a Bear Stearns (NYSE: BSC) analyst figures it could be worth more than $7 billion if it's spun off. 

American Airlines parent AMR (NYSE: AMR) may also spin off its AAdvantage program, as one large investor wants, as a way to better value the two businesses. AAdvantage is the industry's largest loyalty program, followed by Mileage Plus. 

The airlines sell the mileages to merchants, who in turn use them as rewards for their customers. American Express (NYSE: AXP), Citigroup (NYSE: C), MasterCard (NYSE: MA), and Visa all use mileage programs as inducements for consumers to use their cards. They're so profitable because the airlines sell the miles for pennies, getting revenue up-front, and then the fliers later redeem the points at prices higher than what they probably would have paid for the tickets. It can also take years before they're redeemed, if at all. 

Ever since Air Canada spun off its Aeroplan loyalty program, the programs have become a hot commodity for the airlines, and a potential quick fix of cash. 

No accounting for United's plan 

Yet one has to wonder why United didn't consider the loyalty program back in 2005 when it was putting the onus for paying its retirees onto the government. 

Look through its annual report for 2004, and you won't find the loyalty program listed as a richly valued asset. In fact, it's not mentioned anywhere at all under assets. United does say it recorded an $840 million liability to account for miles being redeemed in the future, so you'd think that the Mileage Plus program was costing United money. You would, of course, be wrong. 

In 2005, when Air Canada sold off a 12.5% stake in its Aeroplan loyalty plan for a price that valued the entire frequent flier program at about $2 billion Canadian, United's management must have had a pretty good idea that it, too, was sitting on valuable asset. 

Putting the toothpaste back into the tube 

Now United wants to profit from this richly valued asset. I have a better idea: Let's give the pensions back to the airlines, rather than letting them benefit at taxpayers' expense. 

Executives were granted millions of dollars in stock awards upon the company's emergence from bankruptcy. CEO Glenn Tilton alone received more than half a million shares valued at more than $20 million -- and selling the loyalty program would certainly enhance the stock's value for him and other top executives. 

Can the PBGC give the pensions back? Sure it can! 

Under Section 4047 of the Employee Retirement Income Security Act of 1974 (ERISA), the PBGC can order a company to restore its pension obligations when the company's financial health has improved. In fact, it did that with steelmaker LTV back in 1990. 

It's hard for me to believe that in the year and a half that United has been out of bankruptcy, its loyalty program has skyrocketed in value so much. Instead, this has been a dormant asset that's only now being brought to light, because of the value it can return to current shareholders. Of course, pre-bankruptcy shareholders will realize nothing. 

Yet if the PBGC is to ensure that current shareholders don't unduly profit at taxpayers' expense, it'll have to move quickly, before the loyalty program is spun off. If the PBGC blithely allows a spinoff to go forward, I'd consider it in default on its obligations -- a situation at least as bad as United's own role in this. 



United's Faustian Bargain 
By Rich Duprey November 2, 2007 
(The Motley Fool)

Literature's Dr. Faustus is a scholar who has learned all there is to know and makes a pact with Mephistopheles, the devil, trading his soul for power and material gains. He's likened to Icarus, who flies so close to the sun his manmade wings melt, and he falls fatally to Earth. 

That seems like an apt metaphor for the deal United Airlines' parent UAL (Nasdaq: UAUA) made with the government's Pension Benefit Guaranty Corp. (PBGC) in defaulting on its employee pensions. 

Apparently, I was too exuberant in suggesting the government give back to United the pension obligation it foisted on the PBGC. As part of its agreement with the airline, the PBGC imposed an extraordinary waiver of its powers and agreed not to seek to restore it to United -- ever. 

It's a curious move by the pension agency. While only once before has it returned a pension plan to a company that defaulted on its pension obligations, I'm sure today's situation might be the only time a company has been sitting on a host of valuable assets it now wants to spin off and reap billions of dollars in profits from. 

An embarrassment of riches 
UAL has been floating the idea of selling its Mileage Plus loyalty program, which one Bear Stearns (NYSE: BSC) analyst has suggested could be worth $7 billion if spun off. It also wants to shed its profitable United Services division -- the maintenance, repair, and overhaul business estimated to be worth as much as $600 million. In total, United might be able to fetch some $16 billion from the noncore pieces it puts up for sale. Considering the PBGC assumed more than $6 billion worth of pension obligations from United, it would be reasonable to ask why the airline shouldn't be responsible for the obligations it shed. 

Employees were the ones who lost their souls after having worked for decades for the airline to see their benefits slashed. Pilots, for example, who are required by law to retire at age 60, found out that not only would their benefits be cut nearly in half because the maximum the PBGC pays is about $47,000 for someone who retires at 65 -- they were penalized again because the PBGC discounts benefits further for those who retire before 65! Talk about being caught between the flames and the fire! 

Contrast that with the sweet deal chairman, president, and CEO Glenn Tilton carved out for himself. 

A deal worthy of Mephistopheles 
If not for its extraordinary waiver guarantee, the PBGC might have returned the pension obligations to United as it did with LTV in 1990, and restored to United's employees the benefits they had worked and negotiated for, and had been expecting. What's not clear is why the PBGC agreed to such a waiver. 

Was it the money? The PBGC was given a $1.5 billion stake in United when the airline reminted its previously worthless shares, equivalent to 23.4% of all outstanding shares and making it the largest shareholder at the time. The pension agency received 11.1 million shares of common stock and 5 million shares of convertible preferred shares. It's not atypical for the PBGC to get shares in a company whose pensions it takes on, as it allows the federal corporation to recoup some of its costs. 

A higher calling 
In Goethe's Faustus, divine intervention at the last moment prevents Mephistopheles from seizing the alchemist's soul. Unless it's found that there was some skullduggery involved in the negotiations between United and the PBGC, it seems it will take divine intervention to make United responsible for its pension obligations.
++++++++++++++++++++++
 

COBRA Re-fund
11-05-07  email 01
Hey Mark,  Thanks again for your invaluable newsletter.  In regards to
the Cobra Refund, I am unable to get on the website as I don't have a
password to the ALPA site any more (since they booted the retirees
off). Are we, as retirees (I went in June, 2003) due some of this
money (I did contribute to the furloughee Cobra fund) and if so, how,
other than that website can we go about it?  Don
11-05-07  email 01
HI Mark,  FWW, in the interim since I e-mailed you my Q, I was able to
get on the old Dalpa website, and found out that I had a whopping $75
refund coming. The Delta MEC office told me that even if the members
due refunds do not make an election (between the Charitable Fund or a
check), that a check would automatically be made out and sent to your
last address on record with ALPA.  It's worth taking the bride out to
dinner at least!  Thanks again for the heads up!  Don
 

++++++++++++++++++++++++++++
 

I am confident you already have your enrollment packet and have your decision already in place, but just in case keep in mind the deadline of Nov 28th. 
DALRC 

October 31, 2007 
Dear Delta Retirees, 
For those Retirees under the age of 65, by now, you should have received your Healthcare benefits packet along with a letter from Rob Kight, VP of Benefits describing your benefit options for 2008. If you do not receive your packet by October 31, 2007, please contact 1-800-MYDELTA to confirm your mailing address. As stated in the documents, open enrollment for retirees will be November 8 -November 28 and it is very important that you take the time to review your benefit choices for 2008 during that window of opportunity. You will not be able to make changes to your 2008 coverage after November 28 so please review your choices and make your selections within that window. If you do not want to make changes to your Healthcare options you currently have in 2007, your coverage in 2008 will default to your 2007 coverage if you take no action during the enrollment period. 

_________________________________________________
 
OTHER AIRLINE: (AMR, UAL, CAL, LUV, NWA, USAir)
 



_________________________________________________
Human interest: 
Re-Print from Roberts email: 
PROSTATE CANCER, DON'T EVEN MENTION IT!

OK guys, let's ignore the title and talk about it! I personally feel that the medical profession in general has really dropped the ball on educating men about this disease. I have had a number of men tell me that they just had a colonoscopy and their prostate is fine! It's not in the colon guys! Quite a number have asked "What is PSA?' One of my missions is to help educate men about this disease and not only save their lives, but their quality of life as well. You young guys, don't think this is just for we "old Geezers" there were guys in their late twenties, thirties, several in their forties and a bunch in their fifties, and they all had cancer. As with most diseases, early detection is vital. The PSA is just a simple blood test and everyone at least by age forty should have one as a base line.

No matter what you may have heard, every male in this country (That means YOU) will either die with prostate cancer, but probably not from it. It is rampant. An old car ad used to say, "ask a man who owns one", well I do and perhaps you do as well. I was diagnosed with prostate cancer in Dec. of 2006. My PSA was eventually as high as 17.2. This is not good! I had a biopsy and a Gleason scale of 7-3/4 and 12% cancer on the right side. There were no symptoms of any kind, just the high PSA. I investigated all of the treatments (so I thought) and decided that the lesser of all the evils was cryo surgery. (Freeze the prostate). In my position as president of the Aviation Cadet Museum, Inc., I am responsible to let my troops know if I am going to be out of pocket as it were. I sent an email to my troops telling them of the situation and I would be going in for Cyro the following week. One of my troops emailed me back and said: "Errol, don't do it! Go to Loma Linda University (909-558-4107,8056) and have Proton therapy." Well I had never even heard of Proton therapy. I spent two days investigating this procedure. I then called Loma Linda and started the process. It took several weeks to get a slot for my initial visit.

Here is the story, as brief as I can make it: Proton therapy is, in pilot terms (I am one), a laser guided missile. Other radiation, called Photon is more like carpet-bombing. With or without seeds Photon will give you many adverse affects and you will most likely end up incontinent and impotent. This is true with all the other treatments for prostate cancer. With Proton, if it worked when you started, it will most likely work when you finish. There is no pain, no sensation at all while being treated; which lasts for about 2 minutes per workday. It takes about an hour to drink your water, wait your turn, take all your clothes off and put on the cute little gown, split down the back of course, and get into your "pod". The pod is a plastic cylinder cut in half, in which you have a pod cast made of your lower section, which holds you in the same position for each treatment. The pod cast is done when you go for your initial visit, which takes three days, and then you come back around three weeks later to start your 9 weeks of treatment. After your daily treatment you are free to do whatever you wish. Many of the guys who didn't have their wives with them, didn't want to tell their wives that they played so much golf! You really don't have any side effects. Sometimes I felt like I really needed a nap, so I took one. After I woke up I was ready to go again. The only real problem I had was that it took quite a bit longer to "drain the sump". The doctor put me on Flomax and Advil, which really helps. That is now returning to normal and I have been off the Flomax for several weeks. This was a very common problem with all of us. 

Loma Linda is not the only place to get Proton. There are others in Boston, MA, Indiana, Jacksonville, FL and Houston TX. However all of these are "newbie's". I chose to go with the experienced team. The folks at LL are really great. They want to heal the entire man. The Drayson fitness center is included with your treatment, and many of the guys spent hours and hours there. Medicare does pay for this, as do most other insurance companies. 

Most urologists have either not heard of this treatment or say it is "voodoo", experimental etc. The fact is that they have been doing this at LL for about 17 years and somewhere around 12,000 men have been treated so far. Go to "protonbob.com" and you will learn even more from the guys who were there. The success rate is very high and incontinence is basically unheard of.

I guess I can sum it up by saying: If you have prostate cancer don't even think about any other treatment! Proton is the way to go. Having to move your home for 9 weeks is the only real downer to the whole thing. But it is a very short time taken out of the rest of your life. I would be most happy to talk to anyone about this.

Remember, keep a close check on your PSA (Which you should have checked each year), if it changes .75% or is 4 or above, run to your nearest biopsy! Make sure he uses anesthetic, it's no fun with it, but without it it's horrible. Don't let the doctor tell you "it's normal", you want a number, at our age you should be getting your PSA every six months, remember, you, not your doctor, family, friends etc. are responsible for YOUR health, YOU ARE!!

Errol D. Severe Pres. Aviation Cadet Museum, Inc.
542 CR 2073
Eureka Springs AR 72632
http://www.aviationcadet.com 
479-253-5008
_________________________________________________
Misc. Emails Contributors: 
 

From: Don <dp1317@bellsouth.net>
Subject: Delta 'Worldwide Entertainment' Clients 
Date: Wed, 24 Oct 2007 12:24:06 -0400


Dave, could I make my first post with your network? Feel free to edit  
out the 2nd paragraph commercial if you like.

I would like any Delta people who invested in the fraudulent  
Worldwide Entertainment or The Entertainment Fund Group to be made  
aware of something.
Those of you who may be considering the use of Investment Fraud  
Recovery Network (IFRN) for IRS documentation to assist in the  
recovery of your 'investment losses' be advised that your fee to the  
IFRN does not put you in possession of any reports or documents. You  
are buying it (report) but you do not own it. I posed a hypothetical  
question to them as to the possibility of the IFRN, for whatever  
hypothetical reason, not being around (in business) in the next 3  
years in case there was a need for IRS representation. My point is  
that I just made one bad investment and I don't want to be 0 for 2;  
you decide.

My CPA at Smith/Anglin feels confident that any competent CPA can  
handle a 162(c)2 claim. Smith/Anglin provides free income tax  
services to their investment clients at a particular investment  level.
I may still go this route (IFRN) but it is no longer a 'no brainer'.  
Feed back welcome.

Respectfully,
Don Piltz
retired
 

+++++++++++++++++++++++++++
11-05-07
Mark,
Have you heard any word on WHEN those of us with QDRO’s might get our benefit recalculation from the PBGC?  

Thanks,

John

I am sorry, but no I have not heard.
+++++++++++++++++++++++++++
Subject: PAL REFUND
Date: Fri, 19 Oct 2007 10:51:32 -0400
 
We are down to this list of 66 pilots (from 250) that are due refunds from PAL. (Thanks to your first posting.)
 
If you could help us one last time to locate these pilots or survivors we can return their contribution and close out the account.
 
Thanks,
 
Rhea Nichols
rheanichols@comcast.net
 
Steve Bratton
.sbratton@verizon.net
 
Anyone on this list please send your mailing address to Steve or  Rhea.  
 
If you know  anyone , or their survivors, on this list please pass it on to them.  (They will owe you a beer.)
 
William S. Arnold
Gene Birch
Robert H. Bluhm
Samuel.  W. Bownas
Ronald P. Braddock
Charles M. Bratton
John F. Burkart
Raymond C. Burnett
James M. Clanin
William D. Clark, Jr.
Robert D. Conlin
Ray N. Daeke
Anthony J. Drewry
John H. Faunce, III
Lanny R. Fenster
Ted J. Gallas
Thomas D. Gibbons
Barton N. Green
Chuck Haag
James J. Healy
Douglas N. Hewett
Robert A. Hibbs
Jackson L. Hudson
David Hughes
Donald F. Hyde
Daniel W. Jenkins
Donald Lee Johnson
Jack L. Jones
Richard O. Jones
William M. Jordan
Richard Kane
Thomas D. Kinder
Michael R. King
Howard A. Long
Jack B. McBride
Reginald J. McCrary
James E. Mitchell
Darryl M. Neidlinger
Leo Parsons
Richard B. Parsons, Jr.
Ronald E. Pedro
Richard A. Plunkett
Donald J. Puchalski
Danny E. Ringo
Dale A. Roach
E. G. Rockswold
Noel U. Roehl
John D. Rowe
Robert T. Royall
Dennis K. Russell
Charles R. Sanders
Paul Schmoker
Peter A. Selkey
R. A. Stothart
Daniel J. Sullivan, Jr.
William P. Sweetay
John C. Thomas
Thomas Turner
David G. Vincent
R. C. Warren
Robert C. Wheeler
Ray B. White
Steven J. White
Joe M. Willis
Roger Willis
B. A. Zimmerman

PAL REFUND
 

+++++++++++++++++++++++++++
KAL B777 Jobs:
Mark,
Do you have an email address or any contact info for
Kim Bell about the B-777 job opportunity at Korean Air
that was mentioned in your last news letter dated
11/05/07?
Regards,
George
 

I forwarded to G the email with attachments concerning the KAL job.
__________________________________________________________
TRAVEL Section:
 

 

Pilots Must Consider a new special! 
Short term good deal with $449 signup fee WAIVED!
 

Are you a "Ready...Set...Pack" traveler?  
 

Then click rsptraveler.com for travel from cruises to 
resorts.  You'll find prices as low as anywhere on the net.
Re-Newed Web site- Faster and Better!
 




 

Flights | Cars | Hotels | Cruises | Shore excursions | Vacations | Golf | Flowers | Tickets | Concerts/Games
 

Want to get "PAID" to travel?  Click here.  YTB Business opportunity is a quality, fun endeavor, with insider travel perks!
 

FREE Lunch?  
Yep, I will buy you lunch if you attend a session on the schedule 
below to find out more about YTB, Your Travel Biz. If you have interest in joining call me 
at (888) 331 0259 and I will guide you through sign up with all the "do's and don'ts".  
YTB info sessions that are free to attend: http://www.yourtravelbiz.com/rta/CRTAs.htm 
_______________________________________________________________
HUMOR/SOBERING Section: (Disclaimer: These are shared links.  I cannot pass along attachments or images but hot links work well.  All of the the links I pass along have been openned but none have been certified clean from problems.  With a good anti-virus program you should be safe on all). 
        sport lessons
 At one point during a game, the coach called one of his 9-year-old 
baseball players aside and asked,  'Do you understand what cooperation is? 
What a team is?'

  The little boy nodded in the affirmative.

  'Do you understand that what matters is whether we win or lose together as

a team?'

  The little boy nodded yes.

  'So,' the coach continued, 'I'm sure you know, when an out is called, you 
shouldn't argue, curse, attack the umpire, or call him a pecker-head.  Do 
you understand all that?'

  Again the little boy nodded.

  He continued, 'And when I take you out of the game so another boy gets a 
chance to play, it's not good  sportsmanship to call your coach 'a dumb 
asshole' is it?'

  Again the little boy nodded.

  'Good,' said the coach.  'Now go over there and explain all that to your 
grandmother.'
+++++++++++++++++++++++++++++

 

I am not suggesting political sides on the following, but you must admit this is funny:
Subject: Dear Abby

Dear Abby:
    My husband is a liar and a cheat. He has cheated on me from the
beginning, and, when I confront him, he denies everything. What's worse,
everyone knows that he cheats on me. It is so humiliating.
  Also, since he lost his job six years ago, he hasn't even looked for a new
one. All he does all day is smoke cigars, cruise around and bullshit with
his buddies while I have to work to pay the bills.
   Since our daughter went away to college, he doesn't even pretend to like
me and hints that I may be a lesbian. What should I do?

Signed: Clueless



Dear Clueless:

   Grow up and dump him. Good grief, woman. You don't need him anymore!
    You're a United States Senator from New York running for President of
the United States . Act like one.

_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
