RSP 087       5/25/07

The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion.  It is my policy to not allow in the main body of this newsletter any direct solicitation from my business or any other pilot's 2nd career business.  We will only share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
"NOT YET, NOT YET" (quote from the film Gladiator)  5-24-07
Claim deposits:  Early reports and rumors placed the distribution date at May 23rd.  That has obviously come and gone and now Fidelity has received a memo from DAL saying no earlier than early June.  
Problems with your Individual Fidelity Account?
May 24th, 2007
Some DP3 members have not yet received their Fidelity Account Packages or had their individual accounts established at Fidelity.com.  If you have NOT received the Fidelity package or seen an account established for you at Fidelity.com, please send a short email to us at contact@dp3.org  and give us your full name, employee number, and claim amount.   This is only necessary if all of the following are true:

  You are scheduled to receive a claim (as indicated on the latest amended Schedule F - see BLOG post of May 15th) 

  You did NOT select the cash option on one or both of your claims 

  You have NOT filed a proof of claim form or otherwise disputed your claim amounts 

We will try to find out where the problem is and get it corrected prior to the coming equity distribution date in early June.

________________________________________________________
Report from ALPA retirement seminar:  
Yes, You can attend! I went to the show in CVG on the 23rd and I think that I was the only retiree in attendance.  Why did I go?  Well, yes we are getting very close to being cut from DAL altogether and never having to be pawns on the string any longer, but you will likely agree that that day has not arrived yet.  There are a few issues that ALPA and the company decide that still have an impact on us as retired pilots.  
 

Here is a short synopsis of what I learned:

 

PBGC Issues: This is good!
1. PBGC received an instant $225 million cash lump which will flow into the trust shortly. 

2.When will they sell their $2.2 B Claim?  ALPA says that they learned from the UAL experience and will sell in installments but not right away. At UAL they sold 10% almost immediately and that started some real downward pressure on stock price.  If they recover $.50 on the dollar they would end up with around $1.2 B.  $.25 on the dollar around $770 M. 

3. What do they need to take PC3 obligations to 100%?  They need to fund the trust with $400 million (keep in mind they just got $225 M in cash).  Note: The obligations that the PBGC will determine as being 100% of what we are owed are not the same formula we would use.  Keep that in mind.  The fund is currently funded to 81% of PC3 obligations.  By taking it to 100% (and there is no way that should not occur) all PC3 retirees should likely receive a pay raise to any monthly benefit that has been reduced.  Time frame?  3 years!  Good news?  Well, yes it is.  Additionally the PBGC will pay a lump for the months of underpayment once the fund is flush and once this final re-calculation of benefit is performed.  

 

D &  S Trust: The Delta Pilots Disability & Survivor Trust survived CH11.  

Fact:  DAL hasn't contributed to the trust in years and wishes to remove large obligations going forward.  We need to know where the trust is at. Letter 51 of the current pilot contract changes the game for active guys considerably.  However, retirees are by an large un-affected by this letter because of being grandfathered. 

Questions I emailed to Karen Browne-Fleck:  

Nice job in CVG at the seminar. I was one of the few retired guys there.  The question is about the D&S Trust and payment of survivor benefits for a already retired pilot (before Jan 2008) who dies in retirement. 

 

1.  Does letter 51 effect his survivors? Or is he grandfathered and his survivors receive a 30% FAE from the trust?

1) yes, retired pilot survivors are grandfathered at the % of FAE rule
 

2.  Second, question.  What is that special Fidelity "Delta" phn # that was promised but Fidelity did not give us?

2) they did have the number in their very last slide - its 800- 642-4564
 

Karen L. Browne-Fleck, CEBS, Phr
Sr. Benefits Specialist
Delta Master Executive Council
800-USA-ALPA or 800-872-2572
FAX 404-763-5189
karen.browne@alpa.org
 

 

Health insurance: 

I gained nothing from this section of importance.  They unfortunately spent 10 min max on this very important issue and touched on no retiree problems in this area. 

 

DAL NEWS/RUMORS: (DAL AJC, DAL Yahoo,)
Comair to get First Class
http://biz.yahoo.com/ap/070524/comair_planes.html?.v=3
 

Delta to barter with Chinese for MD90's:
"If it is a good deal, it will get done"  has been heard from upper management. 
________________________________________________________ 

CALENDAR:
June 1st - DP3 Trustee ballot deadline.
        Click here for ballot: http://www.dp3.org/data/2007ballot.pdf
Early June for Claims distributions - no hard date specified. 

________________________________________________________
FINANCE:
CLAIMS/PBGC/HCTC/ INSURANCE/PLANNING/TAX/ESTATE/
 

CLAIMS
No real news except expected distribution has been updated to early June sometime.  Keep watching.  
Other important info comes hidden in my PBGC info above.  They learned from UAL not to sell their claim too early as it helped mometum for a stock value decline.  So they will be patient and pick installment sales carefully.  
++++++++++++++++++++++
PBGC 5-26-07
See ALPA road show report above.
Life Insurance discussion: Do I need it? 5-26-07
Brief discussion on life insurance needs:

There are a lot of valid reasons to own life insurance besides the primary one of providing for your survivors.  You may have a big estate tax bill you would like to minimize to the family, or you may wish to fund a trust for the benefit of the kids, and so on.  But for this brief and concise piece I am going to concentrate on life insurance need for survivors only.  What will the wife need to help her with desired income?

Assumptions: 

You are a retired pilot

The D & S trust current rules of retired pilots survivors being grandfathered remains. 

You did not select joint survivor on your PBGC payout. 

You die and when you do you were on SS.  

1. Fist step: figure what annual income you will need to keep her and the household going.  Seems simple but it is the primary and most important step.  We have our home and cars paid for, and little current debt.  Without my fat @#$%^ around to feed, Barb will likely not need our current income to survive.  But to be generous I am going to plan on our current income for her for the rest of her life.  Let’s assume, for this example, the number comes in at $140,000.   Now, considering that desired annual income, do we have enough sources and accumulation in today’s dollars to drive it? 
2. Figure out what your survivors will not get:  
a. I didn’t select joint survivor on the PBGC annuity payments.  Remember this was an irrevocable selection.  By selecting joint survivor you were in effect buying very expensive life insurance.  Your monthly annuity is reduced so that 50% would continue for your survivor’s life.  
b. Your survivors may not have any benefit from a “term” life insurance policy that you own.  98% of term policies never pay a death benefit.  The game is simple. The insurance companies sell it to you cheap because the actuary knows your likelihood dying.  Any term policy you now own may expire or lapse before you have need of it or before it pays out.     

c. Your survivors will get not benefit from DPMA, that ceases at retirement. 
d. Your survivors will not get  $500,000 life insurance bought (starting Jan 2008) for the active pilots.
3. So what will my survivors get? 

a. Social Security: Your survivors may be eligible for almost 100% of your retired benefit.  Check your annual SS statement for the hard number.   Note: Include SS that your spouse has individually worked and qualified for. 
b. $10,000 Lump from DAL insurance:  You heard right!  Delta used to carry a $50,000 policy on all employees and still holds that policy (albeit reduced annually to the $10,000 min) for retirees.  Ahhh, help for the cherry wood casket! 

c. 30% of “actual” FAE from the D & S Trust:  You heard right again!  Our survivors have been grandfathered and are still cared for by this currently very flush trust.  (It could be 35% of FAE with more eligible family members in the house).  In most of our cases the survivor would get a pay raise since we do not receive that amount currently from the PBGC. 
                                                               i.       Note: This trust is currently in great shape.  Many of us did not select the joint survivor option on PBGC payments specifically because while their payments dropped to $0, the D&S trust picks up and pays up to the 30% FAE number regardless. If you have selected joint survivor with your PBGC payments, then your survivor will receive 50% of your monthly annuity and the D&S trust will make up the difference to get them to 30% of your FAE. 

                                                              ii.       2nd Note: This 30% of FAE comes to the survivors regardless of whether you took the lump or not.  It is a straight formula and not played with like the PBGC or DAL has a tendency to do when computing our monthly annuity.  The same early out, and below 25years of service reductions apply. 

d. Any proceeds from personal life insurance that is still in force at the time of death with survivors as named beneficiaries.  
e. All jointly owned or TOD assets.  The IRA is the biggest example of assets that pass directly to spouse without any probate expense.  
4. Fourth step: 
a. Simply add up the monthly (converted to annually) income streams.  
b. Whether or not distributions have begun on your lump sum nest eggs, take the total amount of liquid assets (increased by life insurance proceeds) and add them together. Your gross IRA, $10,000 from DAL, personal life insurance lumps, and come up with a total of liquid assets.  (I recommend you leave your house value out of this)  A very safe and doable income stream from those assets is between 4 to 5% per annum.  
c. Lastly, if there is a gap, in other words less income flow then the desired annual income in step number one, then you have a need for insurance.  This need is for the most basic reason which is survivor needs.  
5. Final step (if necessary):  I would doubt that very many of you have much of a survivor need issue.  This little exercise was really designed for your wives, so that they may see their future is in good hands.  However, if there is a gap, and let’s say the survivors need an additional $2000 per month.  How much life insurance is that? Simply, take the monthly income and covert to annual additional income.  So $24,000 is needed.  A safe income draw from a lump sum accumulation is 5%.   5% from $500,000 of life insurance would produce $25,000/yr.  That would nicely take care of this example’s need. 
Hope this has been helpful!

++++++++++++++++++++++++++++++++++

HCTC--Responses
5-23-07
Mark;
Here is my HCTC experience up until now.
 

After becoming aware of the possibility of some good news in the form of HCTC, I researched the state approved plans and discovered Georgia had one. Blue Cross/Blue Shield handles the one here so, I contacted them and talked with the representative with expertise in this area.
 

He sent me a packet with an application form which I completed and returned. After review by BCBS, I received a letter indicating my approval for health insurance with a total premium amount. The premium amount is fairly high before you figure the HCTC. I have been on the High Value Option since the first of the year so, the premium, after HCTC will be about the same but I will go from a $4000 deductible to $1500.
 

Georgia has a program to cover the 65% while the IRS takes it's time to review the process so, I was sent to the Dept. of Labor to apply for that. I met with the DOL folks last week and filed an application for the Bridge Plan and, at present, am waiting for a check from the to cover the 65%. At that time, I will add my check to the other and send to BCBS to complete the process. I will let you know the rest as it happens.
 

On a side note, my wife is employed and has her own insurance. During my conversations with BCBS, I asked if she could be added to the policy at a later date if there was some change in her status. They confirmed she would be eligible and it would require a reapplication to IRS for the additional HCTC. I hope that would not be too much of a problem. 
 

So, in summation, I will be getting a better health policy for about the same money as the other plan. Everyone should also remember that the HCTC only applies to health coverage. Dental, vision or any other insurance would bee additional. I chose to continue dental with Delta.
 

I hope this helps.
 

Jack
 

+++++++++++++++++++++++++++++++
Warrants:  5-24-07
 Mark, I just got a call back from Delta Air Lines Investor Relations people (1-404-714-2867).   I've been trying to find someone who could answer my question about the Warrants issued to the pilots in January 2006 as part of the settlement in the case Delta Air Lines, ERISA Litigation. 

The young lady who called said that the Warrants were issued on the OLD Delta stock and were not good for the new Delta stock, even though they did not expire until 2010.  However, she was not familiar with the case or the settlement.

    My question now is:  Since the old Delta stock never reached the Warrants price, the settlement was basically useless and nothing but legal smoke and mirrors.  Can this case be reopened so that the wrong done can be properly righted?  Is there anyway to get the money we were cheated out of?

     I can only imagine that ALPA is going to let its Pilot Group and its Retired Pilots get "Dwarf Tossed" again.     David W. Skjerven

 

Editor's Note: Don't you admire Dave's tenacity?  I place this out there for any who wish to join Dave's fight.  I think it may be a little like the coon dog barking up the wrong tree......there is nothing there!  However, join in and keep this group posted on the efforts. 

 

____________________________________________________ 
 

HUMAN INTEREST: 
5-22-07
Listen all RSP; I have no dog in this fight.  I cannot verify one word of the following letter, but it is certainly interesting and there will be a response.  When that response comes I will certainly give equal time.  Since we cannot verify so much of this, please realize that RSP is not taking any side on this issue.  (Thanks J)
Subject: Letter To Captain Charlie Sargent, Chairman of Delta Local

 Executive  Council 44

 My Fellow Delta Pilots,

 Many of you have probably read Captain Charlie Sargent's recent letter

 to the members of Council 44 (ATL). Those of you who know me know that I

 have been extremely critical of Delta's senior management team in the

 past. The type of behavior they exhibited cannot be repeated.

 The standards we expect of our leaders must also be exhibited by us. For

 we are leaders too - leaders our fellow employees look up to. We have

 persevered as a group through tumultuous times and as we move forward, I

 submit to you that  there is no room for those who do not exemplify the Delta spirit that

 will be needed to put this company back on the pedestal it belongs.

 

I have included my letter to Captain Sargent below. As Delta pilots, each

 of you has a right to know the answers to the questions I posed.

 Respectfully,

 Keith Rosenkranz

 ATL B-767ER F/O

   --------------------

 Captain Charlie Sargent

 Chairman, Delta Local Executive Council 44 (ATL)

 Atlanta Captain Representative

 Air Line Pilots Association

 My name is Keith Rosenkranz and I am an international first officer on

 the  B-767ER. I am ATL based and I read your letter to the pilots of Council

 44 dated  27 April 2007. I respect your right to privacy, but an individual who

 campaigns  to represent the interests of others, be it politically or as chairman of

 a local union council that represents approximately 3,800 Atlanta based Delta

 pilots, must  be willing to forfeits certain rights. When an individual seeks the

 support of their  fellow pilots in an effort to represent them, a level of trust must be

 developed.

 To establish that level of trust, which is vital in the position an

 individual campaigns for and is eventually elected to, the pilots whose

 votes the individual solicits must have the right to examine certain

 aspects of that individual's private

 life so his or her character, integrity, and leadership can be assessed.

 During the timeline of your divorce Captain Sargent, thousands of Delta

 Pilots  faced the most difficult decision of their professional careers. With our

 company on the verge of bankruptcy and significant retirement dollars at stake,

 these pilots  had to make a heart wrenching decision. Their choice was to either give

 up a career with a company they love in an effort to secure the lump sum

 defined benefit one would be entitled to or continue to fly and face the

 possibility of losing that money forever. 

 Is it possible that another option existed for these individuals?  What

 if a pilot were to divorce and in the settlement agree to give their

 spouse their entire defined retirement benefit and their entire Money

 Purchase Pension Plan?  Once the state court issued a divorce decree,

 would the parties involved and Delta Air Lines  be bound by that decree? And once a Qualified 
Domestic Relationship Order  (QDRO) were executed, would Delta Air Lines be required 
to immediately  distribute the entire benefit to the former spouse of the Delta pilot? 

 Divorce can be an extremely painful experience, especially when children

 are involved. When significant dollars are at stake, the process can get

 very messy.  And the lawyers! They love to drag things out as long as possible in an

 effort to  maximize their take. But you were able to complete the entire process in

 a matter  of weeks Captain Sargent. And to be willing to give your spouse your

 entire defined benefit and your entire Money Purchase Pension Plan, which

 could very well total over half a million dollars for a pilot with your

 seniority, is a tribute to your generosity as a husband and father.

 You were extremely fortunate to be able to complete the divorce process

 in the weeks before Delta filed for bankruptcy protection Captain

 Sargent. Your family  might have suffered greatly had that money no longer been available. 
What  would  you have done with your 401k, your defined contribution, your share of  the 
$2.1  billion claim sale, and your share of the $650 million note had that

 happened? Seeing how you gave up your entire defined benefit and your

 entire Money Purchase Pension Plan to "settle debts with your ex-wife,"

 you would have suffered tremendously in retirement if you would have had

 to give up some of the assets you kept. As you wrote in your letter, you

 would want the "mother of your children and your children to be provided

 for in a manner they deserved," so I'm sure you would have shared these

 assets had it been necessary.

 The Delta pilots have a right to know the answers to the following

 questions:

 Did you put in a claim to DP3 for lost non-qualified money? If so, how

 much was your claim award? If you received a claim award, do you plan to

 relinquish your share of the $650 million note, which is designed to

 compensate pilots for pension losses you have collected?

 Where did you live during the time you were divorced? Did you change the

 beneficiary on your 401k and defined contribution over to your children?

 Did your  children know you and your wife were legally divorced?

 As I mentioned earlier, divorce can be extremely painful, especially when 

 children are involved. But you and your former wife did something few

 have been able to accomplish. You reconciled your differences and

 remarried. That Christmas wedding last December must have been very

 special for you and your entire family.  What's even more special is the

 fact that you and your lovely wife will be able to share your entire

 defined benefit lump sum; your entire Money Purchase Pension Plan; your

 entire defined contribution; your entire share of the $2.1 billion claim;

 your entire share of the $650 million note; and to top it all off, you

 get to keep flying!

 As amazing as all of this is Captain Sargent, I find it even more amazing

 that a handful of other Delta pilots experienced the same good fortune

 your experienced during the exact same period of time. What are the odds of that

 happening?

 This whole story doesn't come close to passing the smell test Charlie!

 You campaigned for the Chairman of Council 44 on a "platform supported by

 those who were equally fed up with the same old nonsense" exhibited by

 the senior executives at Delta Air Lines. At no time during your campaign

 did you submit  to the 3,800 Delta pilots in the ATL base that you were in possession of

 your lump  sum defined retirement benefit, as well as the money from your Money

 Purchase Pension Plan. The pilots you were elected to represent voted you

 into a position that would have a tremendous amount of influence on how

 the $650 million note would be distributed.

 And I will remind you once again that the $650 million note is supposed

 to be for  loss of retirement.  Since you hid the fact from Delta pilots that you 
had not lost your retirement, did you believe when you ran for Chairman of Council 44 that

 you had a right to influence how the $650 million note would be

 distributed? Did you believe you had a right to a portion of the $650

 million note?

 Will Delta pilots - active and retired - who are to receive a small

 percentage of what was left in the Delta pilots' defined benefit pension

 receive a lesser amount because of the distribution you and your wife

 share as a result of your divorce  and subsequent remarriage? 

 I'll ask you to recall the emotions employees felt when Delta disclosed

 that former CEO Leo Mullin had been awarded a bonus of $1.4 million and

 $2 million in free stock in 2002. And how the employees felt in April

 2003 when Leo Mullin, who had been employed by Delta for only five years

 and eight months, was credited  with a special pension plan that gave him an 
additional 22 years of  service. And  how the employees felt when they found 
out special Delta-funded trusts  (SERP) were established to protect the pensions 
of Mullin and 32 fellow

 executives from creditors.

 By the letter of the law, these individuals did nothing illegal. But few

 would disagree that what they did was morally reprehensible.  The only people 
who know the truth regarding the process you and a  handful of other Delta pilots 
went through to gain control of your  defined benefit pension  and Money Purchase 
Pension Plan are the individuals involved. You claim  you have done nothing illegal. 
But if you conspired with your wife to  exploit a loophole that would allow you to 
gain what you have gained, I  would argue it is as morally reprehensible as what 
Leo Mullin and the 32  executives did. And if you ran for Chairman of Council 44 
knowing you  would be in a position of influence over the distribution of the note  
allocation for loss of  retirement ... a note you would be entitled to ...  a note that 
is meant for pilots who did not receive their defined benefit  lump sum ... then I 
would find that morally reprehensible as well, if not  criminal.

 You are correct when you say the "problem is with the people, not the

 process" Captain Sargent. Have you represented the 3,800 Delta pilots in

 the ATL base "fairly and accurately?"

 If you stand by the claim that you have done "nothing illegal;"  If you

 truthfully feel the time has come for you to "dispel the myths;" If you

 would like to "save your reputation;" then step forward and tell your

 fellow pilots ? your fellow employees ? exactly what you did and provide

 proof that you moved out of your home; that you changed your 401k,

 defined contribution, insurance, personal accounts, and beneficiaries,

 etc? after your divorce. If you have indeed done nothing illegal, then

 you have nothing to lose and everything to gain by being forthright.

 As a Delta pilot and member of ALPA, I request that you immediately

 resign as chairman of council 44. If you are not smart enough to see the

 impropriety and  conflict that exists as a result of your actions, then you are not smart

 enough to represent 3,800 Delta pilots as their council chairman. 

 As a Delta pilot and employee, I request that you refuse acceptance of

 your  portion of the $650 million note allocation, which is designed to benefit

 those  who did not receive their defined benefit pension. If you refuse to do

 this, then  I request that you return the defined benefit pension money that was

 distributed  to you and your wife.

 Delta Air Lines and its employees have weathered a tremendous storm and

 there  are many of us who crave to rekindle the Delta spirit that once existed.

 You and  many other pilots have talked about the need for leadership, for honesty,

 for integrity.

 If you don't see those traits when you look in the mirror, then the time

 has come for you to leave, not just your position as Chairman of Council

 44, but as a pilot and employee of Delta Air Lines. 

 Sincerely, 
 Keith Rosenkranz

 ATL B-767ER F/O
 
++++++++++++++++++++++
 

Subject: Fw: F-15 Accident (thanks Rik)

The photos have been around for a while, but this is the first time I've seen the video.........................
http://www.sonnyradio.com/F15.wmv 

______________________________________________
OTHER AIRLINE: (AMR, UAL, CAL, LUV, NWA, USAir)
 

_________________________________________________ 
 

MISC EMAIL CONTRIBUTORS:
Mark,

I do get your updates and enjoy reading all the info you put out. I thought that I needed to sign up again to have access to the data base that allows you to look for airline and military friends that may also be in your system. Is there a special area on you site where I can put in someone’s name and see if there is contact info on them?Thanks,   B
Editor's Note:  I have a good many of former Delta pilots in a list and some have given me permission to share their names with old pilot friends.  I will not make that info public but will try to (my best ability) make guys aware of one another upon request. 
_________________________________________________
TRAVEL:
no entry
_______________________________________________________________
HUMOR:
 Cute with Chris:

http://www.youtube.com/watch?v=0QTpWJM-qnA
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
