RSP 071       4/04/07

The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion.  It is my policy to not allow in the main body of this newsletter any direct solicitation from my business or any other pilot's 2nd career business.  We will only share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!
Dear Retired Delta Pilot,
Send in Ballots NOW! 
(Deadline must be rcvd by April 9th)
Only reason I was asking for you to hold on this action was in case there was some breaking news on DAL that could impact a ballot option.  But doesn't look like anything on the horizon (except globalization) so lick em and send em in!
___________________________________________
Updated FICA News:  3-29-07
As you may recall, while I have published a strategy championed by Steve (whom we are all grateful to) to get a FICA refund for the over withholding that many of us experienced, I personally did not appeal to the IRS for this refund.  For all of you who filed the apeal and received your refund, God Bless.  My over-with held FICA is still in Washington.  I believed then,  that DAL would rectify this with the claim.  Now it appears that there is some good news on this front.   The following is from the ALPA site:  
MOU #7  3-9-2007
MEMORANDUM OF UNDERSTANDING
Between
DELTA AIR LINES, INC.
And the Air Line Pilots in the service of
DELTA AIR LINES, INC.
as represented by the
AIR LINE PILOTS ASSOCIATION, INTERNATIONAL
CLARIFICATION OF PROVISIONS EFFECTIVE IN EVENT OF
TERMINATION OF DELTA PILOTS RETIREMENT PLAN
This Memorandum of Understanding is made under the provisions of the Railway Labor
Act, as amended, between Delta Air Lines, Inc. (the “Company”), and the Air Line Pilots
Association, International (the “Association”).
WHEREAS the Company and the Association are parties to a collective bargaining
agreement setting forth the rates of pay, rules and working conditions for the Company’s
pilots (“Pilot Working Agreement” or “PWA”), effective June 1, 2006, and
WHEREAS Section 26 Q 4. states:
When the Bridge Plan and Supplemental Annuity Plans are terminated, the
Company will promptly seek reimbursement to the maximum extent allowed by
law and within the applicable statute of limitations period, for any FICA taxes that
were prepaid by the Company and Bridge Plan and Supplement Annuity Plan
participants, on nonqualified benefits that will not be received, provided that such
pilot gives his written consent to seeking such reimbursement.
, and
WHEREAS there are significant questions as to whether the Internal Revenue Service
would approve such reimbursements, and
WHEREAS the Company and the Association have been advised that an alternate
method of handling the FICA tax issue will be more beneficial, and
WHEREAS both parties have been advised that time is of the essence, and
WHEREAS both parties desire to proceed in a manner that is most beneficial for those
involved.
NOW THEREFORE, it is mutually agreed:

1. In lieu of seeking reimbursement of FICA taxes already paid, the Company, with
IRS approval, will neither withhold nor pay FICA taxes on distributions made to
pilot retirees in respect of the approved Claim in bankruptcy that pilot retirees
received on account of the loss of nonqualified retirement benefits.
2. This Memorandum of Understanding will become effective on its date of signing and will
remain in effect for the duration of the PWA.
IN WITNESS WHEREOF, the parties have signed this Memorandum of Understanding
this 9th day of March, 2007.
PS: I know what some of you are thinking.  Appeal for and receive the refund and win twice by not having FICA withheld on your claim!  How do I know that this thought crossed your mind?  I am a pilot, remember?  Anyway, I cannot recommend this strategy and would suspect that the IRS would be tipped of to this possibility.  
_____________________________________________________
Survivors Needs:
I have received some calls lately that lead me to believe there is another group that is getting lost in all of this re-organization hoopla, our deceased pilot's family survivors.  Quite frankly, I didn't start this RSP endeavor because I thought it would be a needed service.  I actually wanted to stay "connected" to some of the finest men and women that I have ever met, our pilot group.  What has happened by default is that ALPA and DAL and others have more or less allowed information flow to slow to a trickle.  In addition there have been issues of accessibility.  Therefore, by default there has been a need that has arisen for a cottage industry of streaming information to our retired pilot community and their families.  I never targeted any of my offerings toward the information that would be helpful for survivors.  But I am turning a new leaf and wish to be sensitve to information that could be useful for this group as well.  So, if there are survivors out there that wish to be included on this list, please so advise and I will included them. 

__________________________________________________

Ties to the Mother Ship:  4-3-07
Every passing day and each tiny step we move a little further from the Mother Ship.  It used to be scary, but now, for some it may seem like welcome liberation.    April was the last qualified pension check we will receive from DAL.  The PBGC will assume full payout responsibilities for the Delta Air Line Pilots Retirement Trust, effective May 1st, 2007.  Instead of paying taxes to the government, now we receive our pension from the government.  What a turn of events!

Note: The PBGC does not have the benefit info yet and will not be deducting premium payments from the early checks. 

_________________________________________________
DAL News:
March traffic:  http://biz.yahoo.com/pz/070404/116849.html
Globalization? :  http://biz.yahoo.com/seekingalpha/070404/31497_id.html?.v=1
_________________________________________________
My late DP3 dues satisfaction brought this friendly opposing view:
Mark - here are some reasons I do NOT support DP3 any longer:
DP3's initial board started with only pilots over age 60, even though thousands of retirees were younger and unrepresented.  They were canvassing for contributions using its mission statement and name of preserving earned pensions. They even filed suit along with the PBGC against DALPA's $650 million in exchange for selling out existing retirees. I was an "Honor Roll" member up to that point, but something changed or their true mission was exposed. 

Dean Booth got a HUGE payday, the suit against DALPA was withdrawn, a nonqual settlement was declared using a high discount rate on low existing market percentage of future stock prospects. The membership was not consulted. 

Turns out a majority of the board had a very high amount of nonqual, and was beyond the extremely punitive 3 year lookback applied by the PBGC on the qualified part of our pensions.   Who knows why they were willing to enrich Booth so lavishly.  They bought on to a an extremely compressed time frame for this secret deal, and did not even disclose all the facets to all their own board members (remember Jim Haigh's complaint followed by his firing/ resignation?). The under funded qualified pension fund could be restored for those beyond the look back via a PBGC settlement with Delta, and DP3 began stonewalling questions as to whether this agreement meant they would not oppose a future distress termination filing. 

They ignored the tide calling for resistance of a distress termination, and Delta announced in a court filing DP3 had secretly agreed not to fight it.  They morphed onto the 1114 Committee again composed of only retirees over age 60, and cut out the under 60 retirees once again. 

They fought DPPTO (DP2) every step of the way while twice pretending to consider joining them in fighting the distress termination. They tipped off Delta on DP2 tactics shared during negotiations, and sent Dean Booth to disrupt a DP2 deposiition.  They sought to discredit Will Buergey for his similar efforts.

________________________________________________________
Mark's Vote as a re-print (3-13-07):  
Many of you have asked for guidance on this and to tell the truth I was hoping for more information flow before I shared this.  I recommend you send them in by April 5th ....here is how I am voting my ballots.
Item 1:                                     (verify amount of claim)
Item 2:                                       Accept the Plan
Item 3 (blue ballot ONLY):     Cash in lieu of stock
Item 3/4:                                  Opt Out of the release provisions.
Item 4/5:                                Yes, I am a USA citizen
Item 5/6:                                (Complete my contact info. Note: you are the creditor). 
Note: on ballots that you cannot select Cash in lieu of stock I recommend that you select that box. We are all waiting guidance from the court and DP3 as to how we might participate in a 3rd party sale of these claims.  
__________________________________________
Fidelity "Full View" for free:  
I have shared this before but there are so many new members on this email that I thought I would plug this again.  While I would share some caution about this technology, Fidelity has developed a means to view all of your online accounts.  It is very convenient and actually pretty easy.  If you have a Fidelity account and desire a place within your sign in to view all you online assets collectively.  Check out Full View: http://personal.fidelity.com/global/search/inquira/resultsindex.shtml?question=full+view
Note: Never sign in to your account on a public computer!   

_____________________________________
Letters to AJC on behalf of retired pilots lost benefits: 
To All,

Please consider emailing the reporter your story.  The Atlanta paper has had full front page stories on how great a savior GG is for Delta.  They need to hear the stories of the retirees.  I know we would all just like to forget this and move on but the stories and the TRUTH needs to be heard.
Wendell        Atlanta Journal-Constitution Newspaper    Russel Grantham
rgrantham@ajc.com 
Following are letters sent to AJC:
Dear Russell, 
Some of the recently retired pilots have children in school, dependent parents, or handicapped household members. Some have health problems and many have substantial hearing loss from exposure to engine noise.  Most of their spouses were full time homemakers for many years.  The big airlines paid starting pilots lower wages than beginning ground workers, and it wasn't until some pilots made captain status that they caught up financially enough to save for retirement.  The company managed the pilots defined retirement plans.  Small airlines had no plan as they were a cheap training ground for the majors.
Company executive groups handle your defined retirement plan with obvious drawbacks, as they are restricted in trying to maximize your return. Often managers made the minimum contribution into the safest investments, with no input from the pilot/persons who's plans are Guaranteed. The very name "Guaranteed Plan" certainly did not fit in Delta's case, as I am receiving 15% of my Guaranteed annuity since January 1, from the PBGC, and none of unsecured bridge plan since bankruptcy filing in Sept 2005.  The Bankruptcy occurred less than two months after my 60th birthday,(read MANDATORY retirement); so thirty one and a half years of earned retained contributions, netted me one full month's contractual benefits.  The newly retired suffered heavier losses compared to the more senior pilots, due to look back penalties, plus better medical plans for the later, and age penalties regardless of age maximum 60 rule.
Most pilots including myself did take the fifty percent lump sum allowed by our contract at separation.  Still losing $75,000per month for life is a lot to have taken from you shortly after retirement.  You can do the math Russ... with a life expectancy of 24 or more years, then call me and I will tell you what it feels like to get a form letter saying "Dear Recipient" (which also doesn't fit), from a third party handler,which does not even include your own name on it, stating your "guaranteed" check is not in the mail.  
The company lawyers stated in court that pilots should get some recovery in stock for lost benefits. But, at the same time, they say, "we don't know what that new stock might be worth, and yours is not a secured claim, furthermore, don't construe this statement as a recognition of your claim, at least for legal purposes.  
While Company executives and most non-pilot retirees, will retain the bulk of their retirement packages, the pilots were singled out because they were expensive, relatively few in number, and had few allies.  Even the working pilots gave up the pilot retirees, as did the ALPA Union and of course the management, which was responsible for the underfunding in the first place. There are books written about the mismanagement of the company leading to insolvency, so I needn't repeat them here.  
Now, Senior management is locally touted as heroes, and will likely receive 4% of the new company.( a bit less than at NW)  Management recently filed for compensation increases and performance bonuses, after reducing workers wages, current and future retirements, health insurance, erasing stock, and stock options, leases, and unsecured debts.  I find it's a strange corporate/legal system we have in this country where a company like KMART goes through BK, then turns around to buy "Sears" and keep their name.  Justice, another misnomer?  These managers are then reveared by the investment community.  I can only surmise that the court doesn't share my definitions of Guaranteed, Recipient, and Justice.
Sincerely,    
Jim 
USNR Retired    
P.S. It is widely accepted fact that Delta hired Military Veteran Pilots (MVPs); in fact, in my initial training class there were 25, with five additional civilians, who were very sharp aviators. Coinsidently, the vast majority were married, conservative, and community oriented.  This is why you have not heard much from this pilot group.  Pilots are a loyal, known entity, and a self-sacrificing lot, but sadly, I am not sure these qualities are valued today in corporate America.
 

+++++++
 

Dear Mark,
 

Thanks for all the great info and updates...that front page story about Delta's hero GG was enough to motivate me to write the following letter to Mr Grantham:
 

Dear Mr. Grantham,
 

I am writing to you because I have heard that you may be interested in some of the background of Delta pilots who retired early.  I was one of over 200 pilots who retired on 1 September 2005, the last group of retirees that were able to receive a 50% lump sum of their earned pension.  I can honestly tell you that it was the hardest decision of my life.  I, along with over 2,000 other pilots who early retired over the prior two years, finally realized that early retirement was the only way I would ever see any of my earned pension for the 17 plus years I worked for Delta Air Lines.  So, at the age of 52, on August 30, I boarded my wife and son on my last flight from ATL to RDU and back for a very emotional final flight as a Captain for Delta Air Lines...not exactly the retirement flight we had envisioned or witnessed over the years as a First Officer for many age 60 retirements of Captains I had the privilege to fly with.
 

None of us wanted to retire early.  For most, after overcoming the emotional distress of losing the job we had worked all of our lives to get and foregoing the reward of seniority and flying the 'big jets' with the 'highest' pay scales on the best routes, it became a mostly financial decision.  By rolling over my 50% lump sum retirement into an IRA I now have control of the money and will hopefully have some semblance of a retirement when I reach age 65.  Now that the PBGC has control of the pension funds I have been informed that I can expect to receive $0 monthly annuity checks from them, reduced from the $2,500/mo my pension should have paid me for the rest of my life...close to $1 million based on life expectancy.  I never received a dime of my non-qualified earned pension benefits as Delta saw fit to terminate those payments in a completely unprecedented move when they filed for bankruptcy on 14 September 2005, two weeks after my retirement.  
 

While the job was fun and exciting, and being a pilot was all I ever wanted to do, the pension promised me by Delta Air Lines when I was hired in 1988 after serving on Active Duty with the US Air Force for 13 years as a fighter pilot was the lure that took me away from Active Duty...the promise of a multi-million dollar pension after 25 years of service. While most of the public views us as overpaid and under worked, let them spend half their month sleeping in some lay-over hotel, working holidays and missing special family events, getting an FAA First Class Physical Exam every six months that subjects you to possible medical grounding for the slightest shortcoming, random drug and alcohol tests every time you show up for work or return from a trip, and an annual simulator and line check just to make sure you know how to do your job that you've been doing for 30 years!
 

So, my question is 'Why did Delta Air Lines Management and Gerry Grinstein decide to single out the Pilot group's Pension Plan while preserving all other employee group's pensions and their own very lucrative pensions and severance packages?'   This, after the pilot group gave over $5 Billion in contract concessions to help save Delta Air Lines from bankruptcy.  The Pilot group has always led the way and made needed sacrifices when warranted.  No other employee group or management have taken the massive pay cuts (50%) we took in the years prior to bankruptcy.  And we would have given even more if Delta hadn't threatened to terminate our earned Pension Plan.  I would have gladly stayed and kept my job if only Delta would have promised not to terminate my pension...after all that was my 'pot of gold' at the end of the rainbow.  And how ironic it is now that we learn the Pension obligations Delta owed pale in comparison to the unbeliev able legal fees they paid for bankruptcy alone.  And now we read what a hero Mr. Grinstein appears to be and that Delta will soon emerge from bankruptcy and all the employees can expect bonus checks.  Just wait until you see what management has in mind for themselves when they issue their new stock...untold millions to each of themselves.  I don't think it's any surprise they gave the employees their bonus announcements first so as to appease them before they announce their own bonuses.  Not surprisingly silent is Mr. Grinstein, who promised that when Delta found it's way back to profitability he would make sure the retired pilots would also share.  Well, Gerry...show me the money!
 

The really sad fact is that I am but one of thousands of Retired Delta Pilots that have had my life plans upset.  Fortunately I am still able to work, pay my bills, and provide for my family.  But sadly, there are many pilots who are not able to work or depended on that promise of their earned monthly retirement benefit who are truly devastated by Delta's targeting of the pilot group...the one group that always held itself to the highest standards and demonstrated true leadership by example.
 

Please feel free to contact me if you if  you so desire.
 

G
___________________________________________________________
Email contributors:
4-2-07

Mark:
 

Thank you very much for all of the valuable information that you are providing to the retired pilots through your very informative email updates!
 

I read the letter from Jon in RSP 70, and I would be happy to contact the senators from his state.  Please feel free to give Jon my address, or you can send me his.
 

If I am elected to the DP3 board, I hope to convince the organization that here is a great deal of good that we can accomplish for the retired Delta pilots by engaging members of congress and making it clear how the bankruptcy laws of this country are skewed way too much in favor of debtors and make it far too easy for companies to shed the obligations that they have to their retired employees.
 

Will
+++++++++++++++++++++++++++
 

4-1-07
Hi Mark!

 

I don't know if you received my first communication or not, but I'll try again. My name is C B. I'm a retired Delta 767 captain living in Axxxx and a friend of B R, who I know has been in contact with you numerous times in the recent past to get clarification on different issues surrounding the travesty Delta and DALPA have visited upon us retired guys! There are three of us meeting this morning here in Axxxxx---M C, B R, and me---to discuss the ballots and share thoughts with one another on what course to take regarding these ballots. The question I have for you (that I had hoped could be answered prior to this morning's meeting) is one regarding the "pre-sell" option. It's been my assumption that we have the option to take the aggregate of our Medical and Unqual claims either in stock, cash, or a combo of the two. Regarding the cash option, the so-called "pre-sell", is it true that we can either pre-sell our claims early and get pennies o

n the dollar, or we can wait until Delta is emerged from ch. 11 and they will cut us a check for the entire amount of the claim less taxes? To me, "pre-sell" implies that we have the option of selling to the highest bidder at an amount less than we could get if we just waited for Delta to cut us a check for 100% of the amount, minus the taxes. Am I wrong and there is only ONE cash-out option---pre-sell?

 

I would appreciate an answer as soon as you can get one to me so that we'll have that additional information to mull over when we meet this morning. If you would prefer to call me with the answer, my cell number is 505-463-8658. Our meeting begins at 11am MDT.

 

Thanks very much!

Respectfully yours,

R. C

Editior's Note: We talked at length on the phone.  R C is wrong when he thinks there is an ability to receive 100% of the claim in dollars if we wait.  What you will get if you do not pre-sell any of your claim prior to receiving stock is you will receive 100% of your claim converted to shares of stock (through a rather discouraging formulation).  What it will never be, however, is dollar for dollar in either case.  The only way that there is any slim possibility of receiving the dollar for dollar amount of your claim in cash, is to take stock, then hope and pray that the value skyrockets, then sell it at exactly the right time to realize a dollar for dollar value of the original claim amount and your sale proceeds.  Note: that appreciation of stock value could take years and it could never come.  One doesn't have hard numbers to properly way the advantage of either strategy.  Since all we get from DAL is estimates, we have to utilize history (like UAL's) to help us make our decision. 

+++++++++++++++++++++++++++

 

3-31-2007 
Mark,

    A question has arisen concerning the "cash in lieu of shares" option that many of us have on our Medical Claim ballot.  I have read the earlier email from you, as well as one from Mike Stark, suggesting that we take this option for several reasons.  Other financial planners are suggesting this path as well.  My question is, where does the cash actually come from?  If we select the cash option, is our claim actually presold to an investor for cash prior to Delta's exit from bankruptcy or is the claim actually exchanged for new Delta stock and sold by Delta as soon as trading in new stock begins? Or is some other procedure used to actually exchange the claim for cash.

    A financial planner in Atlanta, who works for a large, well known brokerage house, is recommending that we take the stock option.  He says that there is no actual cash, that even the cash option is really a new stock deal, and that having control of that stock rather that Delta having control of it will somehow net us more cash (and possibly net him more commission if he gets to sell it).

    What are your thoughts on this and how does the "cash in lieu of shares" actually work?

   Thanks for all you do in keeping us in the loop.

                                                                        Dan 

Editor's response: 
Dan, 
Your email presents a couple of good questions.  I did notice that you mentioned that there were a number of advisors recommending to pre-sell, if able, and one who suggests different.  I won't repeat all the reasons that I think it is generally wiser to convert to cash vs. hold stock.  Many of the UAL pilots who have stock in the new UAL are still not ahead of their pre-sell counterparts over one year later. Keep in mind that the conversion of claim amount to real dollars at UAL was modest. Suffice it to say, it obviously is in individual choice. And I will never say that one who holds the stock for a better "timed sale" later will not come out ahead.  That of course could happen.  The question is more directed to the risk in your portfolio and whether exposing these potentially significant sums to equity risk in DAL is a good idea.  
 

"where does the cash actually come from?"  Well, the claim has market value.  If you have a ballot under $100,000 and can select the pre-sell option, my understanding is that DAL sells your claim to a investment firm and has BSI handling the transaction and withholding.  Thus, you receive a check in the mail.  If there is a mechanism established by the DP3 for pre-selling, claims greater than $100,000, we will be hearing about this shortly.  Again if this mechanism is established your claim would be pre-sold to a speculator who in turn gives you real dollars for possession of your claim to real new issue stock.  That would be handled in mass like ALPA arranged for active pilots and the selection will be simple "deal or no deal."  Deal = sell claim for cash.  No Deal = hold the claim which will then turn into new issue stock after emergence.  Bottom line where does the cash come from?  The parties buying your right to stock. 
 

"recommending that we take the stock option." The problem with that suggestion is that you won't receive all of the stock immediately and therefore not have all the control as he suggests.  I have a number of reasons that considering holding stock (which is part of your retirement portfolio) in a company that still has a number of financial hurdles, carries with that a good deal of risk.  If the DP3 pre-sell mechanism referred to in the above paragraph does not materialize, then the point is likely mute.  You will then be getting stock for any claim over $100,000 regardless.  Under that eventuality, stay tuned as we will continue the discussion for those who choose to hold stock of when it may be appropriate to sell and how.  

+++++++++++++++++++++++++++

Suvivor email 01:
 

4-3-07

Mark,
In reading your 3/28/07 issue I learned so much!  I am the survivor of a DAL pilot, Wxxxx, SLC base 

But now the questions: 

1.  I have "the claim" due by April 9.  Did NOT get new March 23 letter from Mr. Kight.  I did not know to contact Mr. Kight to request review and recalculate claim. How do I contact him?  How do I get a review and recalculation by his department?  

2.  Under "Ballot voting" you mentioned "If you a little help locating a "potential" improved amount..."  Yes, I "need" help, as I sure don't know how to find if an improved amount.   

3.  How do I contact Ms. Hord to see if I qualify for the "Hardship medical claim"?
Based on the message included in your 3/28 update from Phyllis Green, PHR, who quoted an amendment, it appears I may fall within the guidelines for the "hardship" category. 
4.  Cobra eligibility?  Somewhere I read 55-65, but ESC told me I was NOT eligible.  Got a packet even.  What are the true facts.  I did have a case opened, so if am truely eligible, any still be able to appeal. 

Will be signing up to receive your RSP issues.  Look forward to hearing from you.  Thank you,  

Pxxxxx 
Survivor
Editior's Note: I was able to have a phone conversation with Pxxxx and helped her with these areas.  We didn't discuss banruptcy related COBRA, but bottom line is that the ESC has been given the reigns to administer this program and allow admission.  If they say NO it is a NO.  So therefore, since you are a recipient of PBGC pension benefits and if you are at least 55 then you may be eligible for the same HCTC credit by enrolling in a state qualified plan.  Clik on Ret Pilot Page    then call the IRS HCTC phone number to investigate.  
PS: it was Pxxxx and other survivor phone calls that made me more aware of trying to help pass along information that would be helpful to them.  
Suvivor email 02: 
Mark,
 

Pat Nxxxx forwarded me a message you sent about transition to PBGC.
She suggested I request to be added to your email list for information

and insight on DAL, etc.

 

Am a survivor of a pilot.  Am going to become part of PBGC and also 
remain with DAL D&S.
 

Information is appreciated during all this transition which has gone on and on since 
my husband passed away in 2002.  And to think I had hoped for quiet times with DAL as a 

survivor.  But it was not to be...bankruptcy, PBGC, bankruptcy claim, exiting the 401K,

selling the DAL stock before the bankruptcy, etc, etc.

 

And as an example, am still not sure what to do for "claim" have to have in by April 9th.
Will somehow muddle thru and make a decision, like soon.
 

Anyway, is it possible to be on your email list?
 

Thank you,
__________________________________________
Bastian's loose tongue:  (Bastian the Bloviator?)
 

On far too many occasions this front runner for the new CEO's job has spouted things that were far to flamboyant or optimistic.  What he has said leaves one to believe that he a loose cannon in terms of stable and truthful leadership.  I am collecting some rather flamboyant quotes that have come from his lips.  Please send me in your favorites and I will publish a listing.   I am not attempting to derail his CEO chances, but rather allow anybody interested to see what they might be getting. 
 

__________________________________________
 

Inspiration Corner:
 

Please watch this short video that was on CNN.  You will be amazed and inspired at the same time:  
 

http://tinyurl.com/yxewot
 

 

++++++++++++++++++++
 

Another animal lover video: Thanks Marlene
 

http://www.kare11.com/video/player.aspx?aid=42360&bw=
______________________________________________________
 

Dedicated to  Those Born 1930-1979! 


TO ALL THE 
KIDS 
WHO SURVIVED the 
1930's 40's, 50's, 60's and 70's !! 



First, we survived being born to mothers who smoked and/or drank while they were pregnant. 
They took aspirin, ate blue cheese dressing, tuna from a can, and didn't get tested for diabetes. 

Then after that trauma, we were put to sleep on our tummies in baby cribs covered with bright colored lead-based paints. 


We had no childproof lids on medicine bottles, doors or cabinets and when we rode our bikes, we had no helmets, not to mention, the risks we took hitchhiking . 


As infants & children, we would ride in cars with no car seats, booster seats, seat belts or air bags. 
Riding in the back of a pick up on a warm day was always a special treat. 


We drank water from the garden hose and NOT from a bottle. We shared one soft drink with four friends, from one bottle and NO ONE actually died from this. 


We ate cupcakes, white bread and real butter and drank koolade made with sugar, but we weren't overweight because . 

WE WERE ALWAYS OUTSIDE PLAYING! 

We would leave home in the morning and play all day, as long as we were back when the streetlights came on. 


No one was able to reach us all day.  And we were O.K.

We would spend hours building our go-carts out of scraps and then ride down 
the hill, only to find out we forgot the brakes. After running into the bushes a few times, we learned to solve the problem. 


We did not have Playstations, Nintendo's, X-boxes, no video games at all, no 150 channels on cable, no video 
movies or DVD's, no surround-sound, CD's or Ipods, no cell 
phones! , no personal compu ters , no Internet or chat rooms....... 
WE HAD FRIENDS and we went outside 
and found them! 



We fell out of trees, got cut, broke bones and teeth and there were no 
lawsuits from these accidents. 


We ate worms and mud pies made from dirt, and the worms did not live in us forever. 


We were given BB guns for our 10th birthdays, 
made up games with sticks and tennis balls and, although we were told it would happen, we did not put out very many eyes. 
We rode bikes or walked to a friend's house and knocked on the door or rang 
the bell, or just walked in and talked to them! 


Little League had tryouts and not everyone made the team. Those who didn't had to learn to deal with disappointment. Imagine that!! 


The idea of a parent bailing us out if we broke the law was unheard of. 


They actually sided with the law! 


These generations have produced some of the best risk-takers, problem solvers and inventors ever! 


The past 50 years have been an explosion of innovation and new ideas. 


We had freedom, failure, success and responsibility, and we learned 


HOW TO DEAL WITH IT ALL! 



If YOU are one of them . . CONGRATULATIONS! 


You might want to share this with others who have had the luck to grow up as 
kids, before the lawyers and the government regulated so much of our lives 

for our own good 

And while you are at it, forward it to your kids so they will know how brave (and 
lucky) their parents were. 



Kind of makes you want to run through the house with scissors, doesn't it?! 
The quote of the month is by Jay Leno: 
"With hurricanes, tornados, fires out of control, mud slides, flooding, severe thunderstorms tearing up the 

country from one end to another, and with the threat of bird flu and terrorist attacks, Are we sure this is a good time to take God out of the Pledge of Allegiance?" 

For those that prefer to think that God is not watching over us....go ahead and delete this. 
For the rest of us.....pass this on 
_________________________________________
 

Allow me to leave you with this.  A quote from the unforgettable movie "The Kid" with Bruce Willis.  The kid looks at Bruce and says, 
 

"Your 40, you don't have a dog, you don't have a lady, and you don't fly jets.............WHAT A LOSER!"
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
