RSP 061       2/20/07

The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion.  It is my policy to not allow in the main body of this newsletter any direct solicitation from my business or any other pilot's 2nd career business.  We will only share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!
Dear Retired Delta Pilot,
Sorry to some of you that I resent the RSP 060 first.  I hit the wrong button.
_______________________________  
Movement on the Medical Claims......but: 
388 pilots filed objections.  I truly believe there were many more that believed the process was unfair but for whatever reason did not join the campaign.  The good news is that for these objectors, there will be some consideration.  Many pilots had good reason to object.  Here is the breakdown by the 1114 Comm of categorizing the objections:
The total of 388 objections may be summarized (descriptions discussed below) as

follows:2

                    Current Enrollees             20

                    Opt Outs                         273

                    Post-Retirement Pilots:     17

                    2006 COBRA:                 40

                    2006 Partial Enrollee         13

                    Hardship Group                 25
                                                    Total 388

____________________________________
Re-Print of Announcement of 1114 Comm news:
1114 COMMITTEE REPLY TO OBJECTIONS FILED TO MEDICAL CLAIM SETTLEMENT
February 20th, 2007
Two new documents were filed this afternoon with the bankruptcy court regarding the objections to the medical claim settlement filed by 388 retired pilots.  They outline the 1114 Committee’s response to those objections.  Two major improvements to the settlement are included:

        Notwithstanding Section II(C) of the Supplemental Term Sheet, any Retired Pilot under age 60 as of January 1, 2007 (and, if applicable, Dependent Spouse) not enrolled in retiree medical coverage under the DPMP or the Delta Family-Care Medical Plan (as defined in the Term Sheet) for years 2006 or 2007, but who (i) was enrolled in Delta retiree medical coverage under the DPMP or Delta Family-Care Medical Plan in 2005 and (ii) received non-qualified pension payments from Delta until such payments were suspended in September 2005, shall have an unsecured non-priority claim calculated as if such claimant were still enrolled. 

        Notwithstanding Section II(C) of the Supplemental Term Sheet, any Retired Pilot under age 60 as of January 1, 2007 (and, if applicable, Dependent Spouse) not enrolled in retiree medical coverage under the DPMP or the Delta Family-Care Medical Plan (as defined in the Term Sheet) for years 2006 or 2007 (other than those Retired Pilots and Dependent Spouses described in Section II(B) hereof), shall have an unsecured non-priority claim in an amount equal to such claimant s pro rata share of $18.8 million, such pro rata share being based upon the claim calculation methodology set forth in the Supplemental Term Sheet, assuming the Retired Pilot actually had been enrolled in Delta retiree medical coverage. It is estimated that the claims described in this Section II(C) shall be approximately at least 50% of the claims these Retired Pilots would have had had they been enrolled in Delta retiree medical coverage. 

The 1114 Committee Reply Motion and Amendment to the Supplemental Term Sheet are posted on DP3.ORG.

Another re-print from the Pilot 1114 site:
	Resolution of Certain Objections 
	
	 
	


	Resolution of Certain Objections to Delta's Motion to Approve Supplemental 
Term Sheet Between the Debtors and Section 1114 Pilot Retiree Committee 
We have just posted the Committee's reply in support of Delta's pending motion to approve the Supplemental Term Sheet (which establishes the methodology for calculating claims for lost medical benefits on account of the 1114 process). We have also posted a new Amendment to Supplemental Section 1114 Pilot Retiree Committee Agreement Term Sheet which resolves certain claims. A shorthand version of the objections that have been resolved follows. Please note: If there is any inconsistency between the reply, this summary, and the Supplemental Term Sheet as amended, the Supplemental Term Sheet and the Amendment to the Supplemental Term Sheet control.
(a) PRPs. Delta has corrected a data error and has re-calculated claims for certain post-retirement pilots. The list provided by Delta to date was previously posted on the Committee's website when Delta corrected the error, and can be accessed through this link: Delta Retired Pilot Revised PRP List. The list may be updated and we will post any update when we receive it from Delta.  (Editior's note: No actual revised lists have been published yet including the PRP link list of above)
(b) 2006 Enrollees. Delta has refined its data to identify and calculate full Section 1114 claims for pilot retirees who were enrolled in a Delta retiree medical plan, either through a COBRA plan or otherwise, at any point during 2006. A list is not yet available; when one is available we will post it.
(c) Hardship Class. Delta has agreed to calculate full Section 1114 claims for retired pilots as if they were still enrolled if they were (i) under age 60 as of January 1, 2007; (ii) actually enrolled in Delta retiree medical coverage in 2005; and (iii) receiving non-qualified retirement benefits during 2005 until Delta suspended such payments in September, 2005. A list is not yet available; when one is available we will post it.
(d) Under-60 Contingent Claim Group. Delta, the Section 1114 Retired Pilots Committee, and the Unsecured Creditors Committee have agreed to increase the amount of the settlement offered for retired pilots under age 60 as of January 1, 2007, who have contingent and unliquidated claims because they were not enrolled in a Delta plan during 2006 or 2007, and who are not members of the Hardship Group. Instead of a settlement amount of $2,100 each, members of this group will receive a proportional share of a total amount of $18.8 million in settled claims. Each member of this group will receive a settled claim in an amount directly proportional to the ratio which the particular Under-60 Contingent Group claimant's full Section 1114 claim bears to the total of all fully calculated Section 1114 Under-60 Contingent Group claims. Delta has informed us that, based on the data gathered to date, it projects that the settlement should result in each member of the Under 60 Contingent Claim Group receiving a settled claim for over 50% of that claimant's fully calculated Section 1114 Claim.
Delta will send notices of the recalculated claims in all of these groups directly to the affected individuals.
IF YOU HAVE FILED AN OBJECTION AND YOUR OBJECTION HAS BEEN RESOLVED BY THESE CHANGES, YOU DO NOT NEED TO APPEAR AT THE HEARING ON APPROVAL OF THE SUPPLEMENTAL TERM SHEET ON FEBRUARY 22, 2007.


______________________________
Two Very Important Dates:  
March 12, 2007.  Final Medical Claim objection deadline if calculated wrong.  
"the Court need not review each of the claims today. There is a separate deadline of March 12, 2007 by which any claimant that contends that their claim is incorrectly calculated based on their individual data may file a proof of claim and ask Delta to recalculate the claim if there is an error in a retiree’s individual data. Objections on this basis should be deferred and treated as claim issues to be resolved or litigated individually."
March 30, 2007 . Final date for enrollment into COBRA which qualifies for HCTC. (While DP3 BLOG suggest something else, the Kight letter below lays down the law on this final date for enrollment. 
Delta Air Lines, Inc. 
Post Office Box 20706 
Atlanta, GA 30320-600 

February 16, 2007 

Dear Pilot Retiree or Survivor: 

As you know, the Pension Benefit Guaranty Corporation (PBGC) became trustee of the Delta Pilots Retirement Plan (DPRP) effective December 31, 2006. As a result, there are two significant events about which the attached guide provides you more information. 

First, PBGC has informed Delta that no deductions other than federal income taxes can be taken from pension payments effective with the March 1, 2007 payment. Therefore, the March 1 check only will continue to deduct state income tax. This means that you will need to make alternative arrangements to pay for any items that may have been deducted from your pension check previously, as described in the attachment. 

Second, trusteeship began a process which may enable you to receive assistance from the federal government in paying your health care insurance premiums through the Health Coverage Tax Credit (HCTC) Program. For those who qualify, the HCTC can pay 65% of the cost of coverage. The IRS will soon be mailing HCTC program kits to those individuals the PBGC determines may be eligible. As you may recall from the Term Sheet settlement with the Pilot 1114 Committee, Delta had agreed to hold the COBRA election period open for eligible individuals for 60 days beyond the date the PBGC began issuing payments to retired pilots and survivors. While that clock actually began to run January 1 (based on the December 31st Trusteeship date), as further explained in the attached, Delta will hold the COBRA election period open until March 30, 2007 in order to allow adequate time for eligible individuals to receive and complete the HCTC Program Kit. 

Also, please note that despite Delta’s urging, PBGC appears to have concluded that those retired pilots and survivors who will receive no check from the PBGC will not be eligible for the HCTC – at least it appears that they do not intend to mail an HCTC Program Kit to such individuals. If you have questions about this decision, please contact the PBGC. More information is included in the attached. 

We hope that this information assists you in understanding the new processes that will start due to the PBGC becoming trustee of the Delta Pilots Retirement Plan. Again, questions about the HCTC should be addressed to the 
HCTC Customer Contact Center at 1-866-628-4282 or to the 
PBGC at 1-800-400-7242,
while questions regarding the Delta benefits that are not subject to the HCTC should be addressed to 1-800 MYDELTA. Also, now that the PBGC is trustee of the DPRP, Delta is not able to answer questions about your pension calculations or payments. Therefore, any questions about your pension payment from the DPRP should be addressed to the PBGC at 1-800-400-7242 

Sincerely yours, 

Robert L. Kight 

Vice President – Compensation, Benefits & Services 

_______________________________

Schizophrenic ESC on the "Bankruptcy Related" COBRA:  

2 emails from a contributor (Thanks Leo) helping us all understand that the ESC doesn't know sh#%@ from shinola.  On 2 separate occasions and confirmed by other pilot callers, the ESC told me that "bankruptcy related" COBRA would not be available for enrolment unless you are 65 or over.  Here are a couple of emails that definately dispute that and should make us all research this diligiently.  I promise when I am convinced that I have the definitive word I will publish it. Just  a quick reminder in why I am so adamant about this is that Continuation COBRA last for 18 mos..  According to info posted on the FAQ's for HCTC, you cannot move from Continuation COBRA to Bankruptcy Related COBRA.  For many obvious reasons, if you are not going to enroll in a state qualified plan to take advantage of the HCTC, it is important to get into the correct type of COBRA.  Bankruptcy Related COBRA ONLY!  Send in your experiences so that I can pass along valid information.  
1st email:  
I just got off the phone with Margo at the ESC.  I asked her to switch my medical coverage from DPMP to COBRA-DPMP which she did.  She then gave me the monthly premium cost which matched what is listed in my open enrollment packet.
 

I asked her to confirm that this is lifetime COBRA and she said it is.  She said I would be receiving in the mail from the ESC confirmation of this change.
 

I turned age 60 in DEC '06, and my wife reached age 61 a month ago.
 

This ESC response aligns with the letters we have received from Delta and the info we have seen on DP3 and 1114 Committee web pages.
 

2nd email:
The monthly premium for COBRA-DPMP is $460.16 which includes medical ($422.73) and dental ($37.43).  Although dental is priced separately it is an integral part of the DPMP package.  And since dental is part of the DPMP package, my understanding is that it is also covered by HCTC.  So 65% of $460.16 should be paid by the HCTC.
 

The ESC quoted the above premium to me over the phone and this is the same number my open enrollment packet lists for COBRA-DPMP. 
 

The 1114 Committee web page reflects the premium quoted above.  The 1114 Committee's info points out the above numbers represent 100% of the premium for the 2007 COBRA-DPMP coverage (under 65).  Those who qualify for COBRA and HCTC would pay 35% of $460.16.
 

I have suffered the same confusion many others have but now this is my story and I am sticking to it.  Why all Delta pilot retirees under 65 do not have access to this program is beyond me.  There is a real lack of fairness here.  Some retired Delta pilots are going to be paying a lot more than others for health insurance.   
_______________________________

Will's got my vote:  (DP3 Trustee election)
  I apologize for using this mailing list for political purposes, but many of you have asked me to consider running for one of the available DP3 Trustee positions.

For the past two weeks I have given this considerable thought and I have decided to pay my last DP3 assessment and enter the race.

I have had my differences with some decisions that DP3 has made in the past, but they have represented us in court throughout the bankruptcy process and we are better off (following the termination of our pension plan) because of their efforts.  (I will leave it to you to decide if it was appropriate for DP3 to support the plan termination to begin with.)

In my past service to the pilot group I have always considered myself to be a uniter rather than a divider.  It is relatively easy to represent the interests of some portions of a group, but it is much more difficult to treat everyone fairly and equitably and craft agreements that consider the interests of all members, not just a few, or even a majority of the members.

While Delta will probably exit bankruptcy protection before the new DP3 Trustees take office, there is still a great deal of work to be done in dealing with the PBGC.  
For example, in our retirement calculations Delta has used the $170,000 qualified earnings limit that was in effect for only one year out of the past five years.  Using the five year look back provisions the PBGC is permitted to disallow changes to the terminated retirement plan that were enacted within the past five years, but a change in IRS limits is not a change to the Delta Pilots Retirement Plan.

If you elect me to the DP3 Board I will vigorously oppose this PBGC interpretation of current regulations which has cost many retirees as much as $1000 per month in qualified earnings.  (These disallowed earnings were also ignored in the non-qualified settlement reached earlier between DP3 and Delta and credited to each retired pilot's non-secured settlement claim.)

I also pledge that if elected to the DP3 Board I will bring new transparency to their operations and financial accounting to the membership.  It is also my intent to run for the position of DP3 Chairman as soon as the term of Jim Gray expires, or if he is not re-elected to his Trustee position in this election cycle.

I also endorse Wendell Lewis as a candidate for the DP3 Board.  Wendell was a valuable supporter of our efforts to preserve the pension plan and particularly our legislative efforts with congress.

I encourage all DP3 members to nominate the candidate of their choice in this election.  Voting procedures can be found at DP3.org.

Thank you for your encouragement and consideration.

Will Buergey 
____________________________________________
Cares and Concerns section:
Mark

 

I just got word that Bob Falkins  (ex CVG 727A,

training Dept guy, 727 lead line check) has stomach

cancer and is not well at all.

Did not know if you knew him, but I thought you might.

Just a heads up if you want to get in touch with him

let me know.

Marc Pearce

513 231 6531  home

513 608 0310 cell

__________________________
 

Try this on the your next telemarketer - hilarous! 
http://howtoprankatelemarketer.ytmnd.com/
 

_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
