RSP 057      2/6/07

The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
Delta hints at emergence from CH11 on April 30th!  
__________________________________
I apologize about the spelling in the last issue.  I think I was a little too much in a hurry and maybe a little tired when I proof read it. I'll work on getting better and try to write before the 2nd SAM's.  
__________________________________
Again Last Chance to File an Objection:  
(Do just what we have recommended; FLOOD THE JUDGE.  Or follow the information posted today on the DP3 site to file an objection before Feb 9th.)
http://www.dp3.org/data/1114objection_Instructions.pdf
Sample template:  (note these objections must be received by principals by Friday Feb 9th at 4:00 PM)

http://www.dp3.org/links/1114objection.doc
More on the medical claim issue:
Mark,
 

Nice talking with you today.  In case this hasn't crossed your computer, below is a very intelligently written objection to the totally flawed process used by the 1114 committee in determining an equitable distribution of the pending unsecured medical claim.
 

The  Amended Claim sheets on the DP3 site reflect the following:
 

Claims of $0.00                     1380
Claims of $2,100.00                  61
Claims of $4,200.00               1064
Total                                     2505
 

Possibly many of the "$0.00" claims are for valid reasons other than denied medical so let's remove them in total.  That still leaves 1125 that are either "$2,100" or $4,200" claims that are clearly denied medical claims.  Additionally, this does not truly reflect the number of affected individuals.  These documents were filed with the court prior to being adjusted for the year 2007 enrollment.  I know this because I opted out for 2007 during the recent open enrollment and I show a very large medical claim which will surely disappear when the claims are requalified prior to disbursement.  I have two retired friends that are in exactly the same situation and they both show a substantial claim in excess of $100,000.00 that will turn into $4,200 when the smoke clears.  I have to assume there are many more unknowing retirees in the same boat, and the 1125 number will mushroom to a considerably larger figure.
 

The timing of the receipt of this claim information can be nothing other than suspect.  Are we to believe that it is mere coincidence that this information materialized after the close of the "claim saving" 2007 open enrollment period and literally days before the filing deadline for objections.  I certainly hope this is not a betrayal of the trust of equal representation by those peers in a position of authority... 
 

 

 

Put me on the email list
 

Rick
 

Another well written sample objection letter (Editor's note: I am not convinced it is the content of the letters that matter to the court, but I do believe the volume of letters will have an impact.  Get busy and overnight them!)
----- 

The follow letter is from retired Captain Doug  
 

Subject: Objection to Claims with Respect to Changes to Retiree Health Care Coverage 
Schedule Case: 05-17923 
Schedule Class: Unsecured 
Schedule Amount: $4,200.00
 


February 1, 2007
 

To whom it may concern:
 

I am a retired Delta pilot, and I’m writing to express my objections to the Section 1114 Retired Pilots Committee medical insurance settlement.  In the terms just announced, pilots who are currently enrolled in a Delta medical plan will receive tens---or even hundreds---of thousand of dollars, while an equally qualified retired pilot not currently enrolled will receive a maximum of only $4200.
 

The Committee writes: 
“The Retired Pilots Committee is aware that there are some retirees who had not enrolled in either 2006 or 2007 for Delta coverage (hereinafter the "non-enrollees"). Under the claims methodology agreed to by the Committee, the formula would set these claims at zero ($0). The formula works this way because non-enrollees were not (and are not) paying for Delta coverage and therefore suffer no actual damage as the result of the settlement.”
 

Retired pilots not currently enrolled enjoy coverage benefit guarantees equal to those who are.  These non-enrolled pilots will indeed suffer “actual damage” whenever they may decide to enter (or for many of us, re-enter) Delta medical coverage.  A fair and equitable plan would anticipate this possibility, and fund for it---rather than callously denying us the opportunity to obtain the same coverage and rates as our peers.
 

The Committee writes:
“That is, the loss of Delta insurance coverage does not result in added cost to them. Neither Delta, nor the Committee can predict whether any non-enrollees will ever enroll in Delta coverage. It is reasonable to assume, however, that non-enrollees do not use Delta coverage now because they have better and/or cheaper alternative coverage available to them.” 
 

The Committee fails to address another reasonable and very likely assumption:  That some pilots, previously enrolled in the plan, had to temporarily drop out of it for financial reasons when pension payments were erroneously reduced---often to $0.   Many of us had had our insurance premiums automatically deducted from our pension checks, and when they were zeroed out these pilot retirees no longer had that option.  Now many of us have had a portion of our pension annuities reinstated, but have missed this year’s enrollment window as a result---and the subsequent financial benefit obtained by our peers simply lucky enough to be enrolled on a particular date.  
 

Many of us fortunate enough to have temporarily found alternative coverage---through our spouses or other jobs---still expected to rejoin the Delta plan when reaching age 60, after the retirement of our spouses, etc.
 

While it’s true that no one “can predict whether any non-enrollees will ever enroll in Delta coverage”, it’s equally true that no one can predict which enrolled pilots receiving a huge settlement will stay in the coverage, or for how long.  They’ve been guaranteed a significant sum for the actuarial life expectancy of themselves and their spouses---even if they drop out of the plan in the next annual enrollment period.  In other words, a retired pilot enrolled in the Delta coverage may receive hundreds of thousands of dollars for staying in the plan for as little as a year; a non-enrolled pilot could reenter the plan at the next window, stay in it for their actuarial life expectancy of 20 or 30 years or more, and only receive $4200 for that entire length of time.
 

The Committee writes:
“Notwithstanding these issues, Committee counsel explored various options for handling this issue including (1) doing nothing and letting non-enrollees' claims to be set at $0; (2) leave all non-enrollees out of the settlement and allow them to file their own claims; and (3) negotiate some settlement amount for the contingent and unliquidated claims of non-enrollees.”
 

The Committee failed to explore---or at least admit to it---one very logical and appropriate option:  To announce the planned settlement before the enrollment window expired---or to arrange with Delta to extend that window with the same full rights of already enrolled pilots---to allow those of us not currently enrolled the option to get in at this critical juncture.  Armed with this simple piece of intelligence that was withheld from us---whether intentionally or as a simple oversight---it seems “reasonable to assume” (to quote the Committee’s own words) that a majority of non-enrolled pilots would have elected to sign up.
 

The Committee writes:
“The Committee was aware that Delta had agreed to claim formula parameters that were acceptable to the Committee's actuaries (Milliman) for 2006 and 2007 enrollees (of which there are almost 8,000). Given this fact, the Committee did not want to jeopardize the entire settlement, which focused on those actually harmed, for a much smaller group that had not actually been harmed.”
 

This is among the Committee’s most disappointing and egregious admissions.  They clearly intended to “pull up the rope” without concern for those of us receiving less relief in order to protect the windfall enjoyed by the others.  Whether done purposely or without thought, the result is the same:  The Committee has established a sub-class of their fellow retired pilots who would be denied the same benefits promised to all of us.
 

This situation can be corrected.  Here are my recommendations:
1. Reopen the enrollment and allow all retired Delta pilots their rightful opportunity to enter the plan and receive just, equal settlements as previously enrolled pilots stand to obtain.
2. Either renegotiate a larger settlement total to cover this increased body of enrolled pilots, or prorate the existing agreed-to amount among this larger group.
3. Rather than paying an estimated lifetime’s worth of premium adjustments, confirm each retired pilot’s status every year during the enrollment window.  If a pilot stays in the plan, he/she gets that year’s adjustment; if he/she and their spouses drop from the plan that year (or die), then they don’t receive that year’s share.  Place the total fund in an annuity or other investment to maintain or increase its value, ensuring its viability for decades to come.
 

It’s not too late to stop and correct this shortsighted, discriminatory and unreasonable agreement.  Thank you for your consideration.
 

Sincerely,
 

Douglas     
Captain (retired), Delta Air Lines    
__________________________________
NEVER Mind the Claim--- How do I get the HCTC?
Let's break this down.  Most pilots will be interested in qualifying for a 65% tax credit applied to health care premium.  The fight for a fair and equitable review in the methods used to calculate the medical claim is one very important issue.  But for a moment, let's assume the end result of that will be the end result.  In time, it will be what it will be.  The HCTC, however is an ongoing benefit that we all need to know how to receive.  

First, you qualifiy for a credit if you are a PBGC recipient and you are a enrolled in a qualified plan.  What type of plan qualifies?

Your IRS packet you received (maybe today or tommorrow) highlights the 4 types of plans that can qualify for the HCTC.  

1. COBRA * (see note below on two types of COBRA)

2. State qualified plan (these are typically a Blue Cross basic guarantee issue plan)

3. Non-Group personal plan that you have been an enrolle for at least 30days.

4. Spouses group medical plan that the employer pays no more than 50% of the premium. 

* I want to make a couple of points.  First, many of our pilots would like to enroll in the COBRA and receive the HCTC.  There are two types of COBRA.  Up front let's just state it clearly.....you want the "Bankruptcy Related COBRA".  This COBRA plan does not have a limited term and will last until one is 65.  The sign up is through DAL ECS and is administered by them.  COBRA Continuation is the typical plan that really was designed as a stop gap plan while one is between jobs or plans.  COBRA Continutaion usually last only 18 mos.  and is administered by Ceridian.   There is a possibility that you will have an opportunity to opt back in to the plan till March 1st or up to 60 days after the PBGC actually takes over the payment of your monthly annuity, which may happen on April 1st.  

Note: DAL has hinted that they will try to emerge from CH11 by April 30.  So there may be a small window for enrollment in the Bankruptcy related COBRA.    

IRS on the HCTC: http://www.irs.gov/individuals/article/0,,id=109915,00.html
Electronic pdf file of HCTC brochure: http://www.irs.gov/pub/irs-utl/hctc_program_kit_07-05.pdf
HCTC FAQ's http://www.pbgc.gov/workers-retirees/benefits-information/content/page13692.html
State Qualified HCTC Plans: http://www.irs.gov/individuals/article/0,,id=110016,00.html
COBRA FAQ 01: http://www.dlretiree.info/pdf/dec_06/COBRAQ&As.pdf
COBRA FAQ 02:  http://www.dlretiree.info/pdf/dec_06/cobra%20part%202%20questions-2.pdf
Do the research and get the answers.  This is a very important item for your retiree benefits, going forward!
_________________________________________________

That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
