RSP 020      8/12/06
The RSP Periodic Email Archive:

With somethings old, somethings new, somethings borrowed and sometimes blue!

Please realize that the focus of RSP was never intended to be a pension mess. When this is over and done with, I will direct this email and website in a lighter direction.  I post almost every email that I receive, with last names removed unless granted permission.  The editor does not always agree with contributors, but protects their right to share opinion We will share info that we think our community will find pertinent and enjoyable. Thank you for staying in touch and happy retirement!

The following are the RSP email archives that I still have, complete with grammar and mis-spelled SNAFU's!  Caution, when reading archives keep in mind our world is a dynamic place and many bits of information become dated and are super-ceded by later updated info.
Dear Retired Delta Pilot,
SENIORITY LIST: 
I hope that you recieved the seniority list attachment OK. If not simply email me and I can send it to you another way. 
 
First a chuckle or two: 

Neologisms
    Once again, The Washington Post  has published the winning submissions
to its yearly neologism contest, in which readers are asked to supply
alternate meanings for common words.
 

 The winners are:
 

    1. Coffee (n.), the person upon whom one coughs.
 

    2. Flabbergasted (adj.), appalled over how much weight you have
    gained.
 

    3 . Abdicate (v.), to give up all hope of ever having a flat stomach.
 

    4. Esplanade (v.), to attempt an explanation while drunk.
 

    5.  Willy-nilly (adj.), impotent.
 

    6. Negligent (adj.), describes a condition in which you absentmindedly
answer the door in your nightgown.
 

    7. Lymph (v.), to walk with a lisp.
 

    8. Gargoyle (n.), olive-flavored mouthwash.
 

    9.  Flatulence (n.) emergency vehicle that picks you up after you are
run over by a steamroller.
 

    10. Balderdash (n.), a rapidly receding hairline.
 

    11.  Testicle (n.), a humorous question on an exam.
 

    12. Rectitude (n.), the formal, dignified bearing adopted by
    proctologists.
 

    13. Pokemon (n), a Rastafarian proctologist.
 

    14. Oyster (n.), a person who sprinkles his conversation with
    Yiddishisms.
 

    15. Frisbeetarianism (n.), (back by popular demand): The belief that,
when you die, your Soul flies up onto the roof and  gets stuck there.
 

    16. Circumvent  (n.), an opening in the front of boxer shorts worn by
Jewish men.
 

 

 

    The Washington Post's Style Invitational also asked readers  to take any
word from the  dictionary, alter it by adding, subtracting, or changing one
letter, and  supply a new definition.
 

    Here are this year's winners:
 

    1. Bozone (n.): The substance surrounding stupid people that stops
bright ideas from penetrating. The bozone  layer, unfortunately, shows
little sign of breaking down in the near future.
 

    2. Foreploy (v): Any misrepresentation about yourself for the purpose of
getting laid.
 

    3. Cashtration (n.): The act of buying a house, which renders the
subject financially impotent for an indefinite period.
 

    4. Giraffiti  (n): Vandalism spray-painted very, very high.
 

    5. Sarchasm (n): The gulf between the author of sarcastic wit and the
person who doesn't get it.
 

    6.  Inoculatte (v): To take coffee intravenously when you are running
late.
 

    7.  Hipatitis (n): Terminal coolness.
 

    8. Osteopornosis (n): A degenerate disease. (This one got extra
    credit.)
 

    9. Karmageddon (n): its like, when everybody is sending off all these
really bad vibes, right? And then, like, the Earth explodes and it's like, a
serious bummer.
 

    10 Decafalon (n.): The grueling event of getting through the day
    consuming only things that are good for you.
 

    11. Glibido (v): All talk and no action.
 

    12. Dopeler effect  (n): The tendency of stupid ideas to seem smarter
when they come at you rapidly.
 

    13. Arachnoleptic fit (n.): The frantic dance performed just after
    you've accidentally walked through a spider web.
 

    14. Beelzebug (n.):  Satan in the form of a mosquito that gets into
    your bedroom at three in the morning and cannot be cast out.
 

    15. Caterpallor  (n.): The color you turn after finding half a grub in
the fruit you're eating.
 

    And the pick of the literature:
 

    16. Ignoranus  (n): A person who's both stupid and an asshole.
Let the law suits begin:
 
If not happy with DP3's efforts, here is another organization that you may or may not be interested.  I am not endorsing, just reporting.  
 
Introducing the Delta Pilots Pension Termination Opposition
(DPPTO) also known as DP2

To all Delta Pilot Retirees,
 
      We share your frustration with the events concerning the termination of our retirement plan.  We have also been frustrated, and decided to do something about it!  
 
       Our members feel that the current retirees and their concerns are not being represented adequately in the Bankruptcy Court.  We are a group of Delta Retirees who banded together to see that our objections to the termination of our retirement plan are heard loud and clear.  Working diligently, over the last few weeks, we are finally ready to come out of the shadows and solicit your support.  Any litigation is very expensive. Setting up a legal defense at the last minute, as we waited for others to represent our interests, is even more expensive.  As a group of founders, we have been at it 16 hours a day, and the median pledged contribution of the founders to our effort has been 10 thousand dollars each.  So we are putting our money were our mouths are when we say that we are serious about objecting to the termination of our plan. We have retained a New York City law firm to represent our interests throughout these proceedings.
 
     Sometimes Mission Statements for pilot advocacy groups are not worth the paper they are written on, so instead of a mission statement, we have put together the goals of our group.  What we, together, hope to accomplish:
 
Short Term Goals:
 
1.   Get our day in court and vigorously oppose the termination of our retirement plans.  If terminated, we intend to appeal to a higher court.
2.   Protect against any attempt to weaken our Disability and Survivorship plan.
3.   Represent the Delta Retirees in potential conflicts with the PBGC. 
 
 
Long Term Goals:
 
4.   A complete accounting of what has transpired within the retirement plan over its lifetime.
5.   Accountability on the part of all groups and persons that have had a Fiduciary responsibility for your benefits.
 
Understand that this is an uphill fight all the way.  Time is against us. We promise however, in the time remaining, to doggedly fight to preserve the rights that you, the Delta Retiree, earned while in service to Delta Air Lines. I hope our goals are your goals, and you will see fit to join us in this battle.  We can guarantee very little at this point other than the fact that you will have your day in court if you join us.  Please consider it.  To become a member just contribute what your heart tells you to.  If you can possibly afford it, I ask that you consider matching the contributions of the founders.  This is not a fight for the faint of heart or the straphanger. It’s a fight for the very survival of your way of life, and what happens over the next few weeks could have a substantial impact on you and your loved ones, forever.  You can be part of the problem or part of the solution. Please join us.
 
 Should there be any money left over, it will be distributed as a percentage of the amount you contributed to the effort.
 
Founding Members of DPPTO:
 
Captain Dave Smith, Chairman
Captain Bob Morrison, Vice Chairman
Captain George Berg
Captain Jack Blaz
Captain JP Doyle
Captain Denis Waldron
Captain Tom Thompson
Marcus Schrenker (Heritage Wealth Management), Advisor

To prosecute this battle we feel we will need 2 million dollars.  It would be wonderful if you could match the contribution of the founders.   May we suggest, if you cannot afford that much money, donating 5 thousand dollars. If that will not work consider sending in the amount of one month’s qualified check. It could be the wisest investment you ever made.
 
Please send your contributions to:
 
DPPTO LLC
6110 Cedar Crest Road
Suite 350, #239
Acworth, GA 30101

Funds will be transparently managed in a secure Fidelity account.
 
For further information please access our website at 

http://www.dppto.com
 
Welcome to the fight!
 

Interested in what you paid for?  

Many of the moves the company is making to appease the active pilot compliment came at the expense of those retired.  I am including an ALPA discussion of the MPPP distribution just for your information.  The $650 million distribution (that we are paying for) is yet to come. Read this if you care too.  
ALPA MEC  06-13
Retirement and Insurance Update
Money Purchase Pension Plan Termination Update
August 11, 2006
On June 30, 2006 the Delta Pilots Money Purchase Pension Plan (MPPP) was terminated.
With the termination of the MPPP, you will have a number of options available for the
transfer of your MPPP funds. You will be required to make a decision as to which of
these options will be best for your own circumstances. This bulletin offers a short
background discussion on the MPPP and an in-depth discussion of your transfer options.
Important Note: This article is for informational purposes only and does not constitute
tax or financial advice to any person. You are urged to seek the advice of a professional
tax or financial advisor to assist you in determining appropriate options and tax law
applications based on your individual circumstances.
The Delta pilot retirement program includes a "formula benefit" provided from the
qualified defined benefit (DB) retirement plan and two non-qualified DB retirement
plans. Until they were soft-frozen on December 31, 2004, these plans were designed to
provide a pilot with 25 or more years of credited service with an annuity for life at age 60
equal to 60% of his Final Average Earnings (net of social security offset). The Delta
Pilots MPPP was created by Contract ’96 to provide a portion of the formula benefit.
While this did not change the formula benefit calculation, it did change the source of
funds used to provide that benefit, and more importantly, put a portion of that total
benefit in individual accounts in each pilot’s own name.
The Company’s MPPP contributions consisted of 5% of your eligible pay up to the IRS
401(a)(17) pay limit. A committee appointed by the Company has invested the MPPP
accounts, along with the assets of the Delta Pilots Retirement Plan, Delta non-contract
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pension plan, and the Western Pilots "D" plan, as part of the Delta Master Trust, in a
diversified portfolio of stocks, bonds, real estate, and other investments. Pursuant to
Letter of Agreement 46, Company contributions to the MPPP ended effective December
31, 2004, but the accounts have continued to be fully invested in the Master Trust, and
have remained securely in each pilot’s own name.
The MPPP provided extra security in the event that the Delta DB Plans were terminated
in a distress termination. If the DB plans had not terminated for another 20 years and the
MPPP had not been frozen, balances could have grown to a much greater extent, and
would have offset a much larger portion of the earned formula benefit, thereby lessening
the negative effect of a terminated DB plan. Nevertheless, most pilots have sizeable
MPPP account balances even though the MPPP has been in effect for only about 10
years.
Pursuant to Letter of Agreement 51, the MPPP was terminated on June 30, 2006. The
MPPP assets were segregated prior to the termination and since then have been invested
in a Money Market Account within the Master Trust. In mid-August, the funds will be
transferred to a trust at Fidelity and invested in a Money Market fund where they will
remain until distribution, as directed by each individual pilot or in compliance with the
default distribution rules of the Plan.
Beginning September 18, 2006, a window period will open during which you will be
given the opportunity to make your distribution election. The window will close on
November 15, 2006. You may elect an option that continues tax deferral on your MPPP
assets or you may elect an option that results in immediate taxation of all or a part of your
assets. Because you have paid no taxes on the Company’s contributions to your account,
or on the investment earnings in your account, your cost basis in the account is zero. This
means that upon distribution, your entire account balance will be treated as ordinary
income, and will be taxed currently, unless you elect to rollover your account to an IRA
or a qualified plan (such as the Delta FCSP), or you elect an annuity. You will avoid
current taxation of your account balance by electing a rollover or an annuity. You will be
taxed on annuity payments or payments from the rollover vehicle when the payments
they are received.
If you fail to elect an option during the window period, you will be deemed to have
elected a deferred annuity, to be purchased from MetLife. Purchase of this deferred
annuity will not be a taxable event.
You should be aware that if you are married, you must obtain your spouse’s written
consent to elect a form of distribution other than the purchase of a qualified joint and
50% survivor annuity. In order for your spouse’s consent to be valid, it must be in
writing, acknowledge the effect of the election and be witnessed by a Notary Public.
The election form will include waiver and consent blocks. The original valid election
form (not a fax or copy) will need to be received by Fidelity by the close of the window
period to be considered an effective election.
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Your five distribution and transfer options are:
- Cash Distribution
- Direct Rollover to your IRA
- Direct Rollover to the Delta Family Care Savings Plan (401(k) Plan)
- Direct Rollover to Another Qualified Plan
- Purchase of an Immediate or Deferred Annuity
-
If your account balance is $1,000 or less on the distribution date, you will not be able to
elect an annuity option, but you may choose any one of the other four options.
1) Cash Distribution Option
Under the cash distribution option, 100% of your account balance will be paid to
you in cash. The distribution will constitute ordinary income, subject to federal
and state income tax (where applicable) in the year of receipt (2006). The
distribution will be subject to mandatory federal income tax withholding at the
rate of 20% (and may also be subject to mandatory or voluntary state tax
withholding). If you have not reached the age of 59 ½ at distribution, there may
be an additional "penalty tax" for early distribution, equal to 10 percent of the
amount of the distribution. The penalty tax will not apply in these circumstances:
if you receive the distribution at age 59-1/2 or older; if you receive the
distribution after you have separated from service with Delta at age 55 or older; if
you are an alternate payee under a Qualified Domestic Relations Order (QDRO);
or if the employee has died. All income taxes and penalty taxes may be avoided
by rolling over the cash distribution to an IRA or another qualified plan within 60
days; however, you will need to make up for the 20% mandatory federal tax
withholding and any state tax withholding (in both cases, subject to refund) from
your other funds. If you are married, your election of the cash distribution option
will require spousal consent, as noted previously. Consult your tax advisor to
determine the exact numbers if you are considering this option.
2) Direct Rollover to Your IRA
A direct rollover to your IRA will avoid current taxation, and will continue tax
deferral, on the distribution of your MPPP account. An IRA may be invested in a
broader range of investments than is available currently under our Family Care
Savings Plan. With the exception of collectibles, the range of investment vehicles
for an IRA is limited only by the IRA trustee, which is usually a bank, mutual
fund company or brokerage company. IRA’s may be transferred from trustee to
trustee while keeping their tax-deferred status.
Once the assets are in your IRA, you may be eligible to convert your traditional
IRA to a Roth IRA. Although you must pay tax on the entire IRA balance at the
time of conversion, subsequent distributions from the Roth IRA are tax-free.
Until 2010, such a conversion is available only to individuals whose adjusted
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gross income (AGI) is not more than $100,000 (though conversion is not
available if you are married filing separately). Beginning in 2010, a conversion
will be available without regard to your AGI, under legislation signed into law on
May 17, 2006. Consult your tax advisor for details.
If you are married, your election of a direct rollover of your MPPP account to
your IRA will require spousal consent, as noted previously.
Unless your direct rollover is to a Fidelity IRA, you will receive a check for your
distribution amount made out to your IRA trustee, and you will need to forward
that check to your IRA trustee within 60 days to avoid taxation and potential
penalties. Direct rollovers to a Fidelity IRA will be completed electronically.
Other IRA considerations include:
- Distributions from an IRA prior to age 59 ½ will be subject to the 10%
penalty tax unless paid in a series of substantially equal periodic
payments, or if they qualify for exemption under one of the following
categories (consult your tax advisor for details):
- Higher education expenses
- Unreimbursed medical expenses
- First time home purchase
- Payment of health insurance by an unemployed individual
- Paid after the IRA owner's death
- Distributions from an IRA do not qualify for the exception from the
10% penalty tax applicable to distributions from a qualified retirement
plan after separation from service at or after age 55. Distributions
from an IRA also do not qualify for the exception from the 10%
penalty tax applicable to distributions made from a qualified
retirement plan to an alternate payee pursuant to a QDRO.
- Loans are not permitted from an IRA.
3) Direct Rollover to Your Account under our Family Care Savings Plan (FCSP or
401(k) Plan)
A direct rollover to your account under our FCSP will avoid current taxation, and
will continue tax deferral, on the distribution of your MPPP account. Under this
option, a separate rollover account will be established within your FCSP account.
You will have the same investment options for your rollover account as you have
for your other accounts under the FCSP, including the option of a Brokerage Link
Account.
If you are married, your election of a direct rollover of your MPPP account to the
FCSP will require spousal consent, as noted previously.
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Unlike a rollover to an IRA, a rollover to the FCSP maintains the assets of your
MPPP account within a qualified retirement plan. Some qualified plan
considerations include the following (consult your tax advisor for details):
- Distributions from the FCSP are not subject to the 10% penalty tax if
they are made after you have separated from Delta service at age 55 or
older. Distributions from the FCSP to an alternate payee pursuant to a
QDRO are also exempt from the 10% penalty tax.
- Unless otherwise exempt, a distribution prior to age 59 ½ will be
subject to the 10% penalty tax unless it is paid for qualified medical
costs, or is attributable to disability, or if the distribution is one of a
series of substantially equal periodic payments, or is paid after the
employee's death.
- Distributions for higher education expenses are not exempt from the
10% penalty tax (unless otherwise exempt).
- The FCSP permits you to take a loan from the Plan based on the terms
of the Plan.
- Delta will continue to bear the costs of administering your rollover
account, in the same manner as for your other FCSP accounts.
4) Direct Rollover to Your Account under another Qualified Retirement Plan
A direct rollover of your MPPP account to your account under another qualified
retirement plan will avoid current taxation, and will continue tax deferral, on the
distribution of your MPPP account. This option is available only if you
participate in another qualified retirement plan through another job, whether past
or present, and that plan accepts rollovers. If you are married, your election of
this option will require spousal consent, as noted previously. Contact the trustee
or administrator of the other qualified retirement plan for more information.
5) Purchase of an Immediate or Deferred Annuity
Your annuity options are more complex and require more discussion than the
other options. If you are not considering an annuity option please skip to the
Summary.
If you elect to apply your MPPP account to the purchase of an annuity, payments
from the annuity will be taxed as you receive them; the purchase itself is not
taxable. You may elect either a deferred annuity or an immediate annuity. All
annuities will be purchased through MetLife. Delta will pay up to $500 toward the
initial setup costs of the annuity.
Under a deferred annuity, fixed monthly payments will begin at a future date that
you elect and will be subject to income tax when received. Under an immediate
annuity, fixed monthly payments will begin right away and will be subject to
income tax when received. Payments under either a deferred annuity or an
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immediate annuity may also be subject to the additional 10% penalty tax,
depending on your age at receipt and whether or not you have separated
from service with Delta. Annuity payments that begin after you have separated
from service with Delta should qualify for exemption from the 10% penalty tax,
regardless of your age at receipt. Even if they begin while you are still employed
by Delta, annuity payments that are made after you attain age 55 and have
separated from service with Delta should also qualify for exemption from the 10%
penalty tax. Other annuity payments you receive before you attain age 59-1/2
could be subject to the 10% penalty tax. The 10% penalty tax does not apply to
payments made to an alternate payee or after the employee's death. Consult your
tax advisor for details.
If you are married, the deferred annuity option is a joint and 50% survivor
annuity. Under this form, fixed annuity payments will begin when you elect (age
50 to 70-1/2). Payments continue until the last to die of you and your spouse, but
if you die before your spouse, the amount payable to your surviving spouse is
equal to 50% of the amount payable while you are alive. The amount of the fixed
monthly payments is based on the value of your MPPP account and the insurance
company’s assumptions regarding interest and the life expectancy of you and your
spouse. If you are unmarried, the deferred annuity option is a single life annuity.
Under this form, fixed annuity payments will begin when you elect (age 50 to 70-
1/2), and will continue until you die. The amount of the fixed monthly payments
is based on the value of your MPPP account and the insurance company’s
assumptions regarding interest and your life expectancy.
If you fail to choose an option during the election window, you will
be deemed to have elected the deferred annuity option. The election
window will open on September 18, 2006 and will close on
November 15, 2006.
The second annuity option is the immediate annuity. If you are married, the
immediate annuity option is a joint and 50% survivor annuity. Under this form,
fixed annuity payments will begin immediately (even if you are still employed by
Delta). Payments continue until the last to die of you and your spouse, but if you
die before your spouse, the amount payable to your surviving spouse is equal to
50% of the amount payable while you are alive. The amount of the fixed monthly
payments is based on the value of your MPPP account and the insurance
company’s assumptions regarding interest and the life expectancy of you and your
spouse. If you are unmarried, the immediate annuity option is a single life
annuity. Under this form, fixed annuity payments will begin immediately (even if
you are still employed by Delta) and will continue until you die. The amount of
the fixed monthly payments is based on the value of your MPPP account and the
insurance company’s assumptions regarding interest and your life expectancy.
Under either a deferred joint and 50% survivor annuity or an immediate joint and
50% survivor annuity, your monthly payment will be lower than it would be
Comment [DQ1]:
Comment [DQ2R1]:
Comment [DQ3R2]:
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under a deferred or immediate single life annuity because it is based on the life
expectancy of both you and your spouse. If you are married and wish to choose a
deferred or immediate single life annuity, you must obtain spousal consent, as
described previously.
Historically, many insurance company annuity contracts have had high expenses.
Choosing an annuity requires careful research concerning the start-up fees, annual
expense fees and tax implications for the specific product. Consult your tax
advisor if you are considering electing an annuity.
Summary
As you can see, your MPPP distribution and transfer options differ significantly from one
to another. Only the option for cash distribution without rollover will result in current
taxation of your entire MPPP account balance. All of the other options will result in
taxation upon your later receipt, either as distributions from your rollover vehicle or as
annuity payments. In addition, some distributions may also be subject to the 10% penalty
tax for early distribution. Understanding the tax implications of each option is important
in making an informed decision. Again, we urge you to seek the advice of a professional
tax or financial advisor in helping you make your election.
Fidelity Investments will conduct retirement workshops during late August and early
September that will include an overview of the distribution options under the MPPP
distribution program. Fidelity will attempt to conduct these workshops in areas with high
pilot concentration to facilitate convenience and possible spousal attendance. Look for
more information during the next few weeks.
Termination of the MPPP and the subsequent transfer of its assets can be a good longterm
move for the Delta Pilots. Along with the Company-provided cash contributions to
our Defined Contribution Plan and our 401(k) Plan, this transfer will help us to diversify
away from Delta, expand our investment options, and rely less on Delta’s performance
for our financial stability in retirement. With this change, though, comes the
responsibility for each individual pilot to perform enough research to make informed
decisions that are best for his or her own situation.
That all for this RSP issue!  Until next time. 
 

Tailwinds Always,
Mark Sztanyo
859-916-0259
marksztanyo@insightbb.com
"Airspeed, altitude, or brains; you always need at least two."
